Iﬂiﬂﬁ%l’Nﬂ”]i’;]/ﬂﬂ’liLLaSﬂ’ﬁﬁ’]ﬁUQLLaﬁﬁlﬂWiﬂlaﬁaﬂﬁﬂ’ﬁ

Wndanssn Tudeuussana 2556 Usenaunie AMNENIINAIS
DIANISLNETYNTIN ABENTIUAITUSINS AMYNTIUNITATIVEBU
AMENTTUNITHAIUIGINT ANENITTUNITANVUANAADURNY
WarUszilluNanITUNSUALEUSMITEAUEY AMENTINNISAINTG
Fuius aanssunsuSMsALdss Anznssunisulaune
msadufanismivgivanuiuiinveusedinunaysssaniuia
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Ssteluil

The Management and Supervision Structure for Fiscal
Year 2013 consisted for The Board of Directors, the Executive
Committee, the Audit Committee, the Business Development
Committee, the Public Service Policy Committee and other

Committees as follows :
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The Board of Directors
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AU

Position

wisnadiaduii 6 flunau 2555/ussnslva iflofufl 4 Suaw 2555/27 quaniug 2556/25 fiquisu 2556
Appointment on March 6, 2012/Reappointment on December 4, 2012/February 27, 2013/June 25, 2013

1L wgunndnim sadd
Dr. Pipat Yingseree, M.D.

2. LNEYNIUANITITION UAIUAD
Mrs. Werawan Tangkeo

3. es.daw beawd
Dr. Atchana Waiquamdee, Ph.D.

4. WENEENS NFeUTINg
Mr. Kaiyasit Pissawongseprakarn

5. WIHLWNGUTIA AUV
Dr. Narong Sahametapat

6. mal,l,wmizjwsim ASTITULN
Dr. Suphan Srithamsma, M.D.

7. weuwndaudy Aglygwsnidive
Dr. Somchai Pinyopornpanich

8. wesIATIA AISAERS
Mr. Rungsan Sriworasan

9. wuwndyde auysnigy
Dr. Boonchai somboonsuk

10.  ASUIGLANINTIAN ASIUNTIATTA
Dr. Porntep Siriwanarangsun, M.D., Ph.D.

11, wewnndauty fanniy
Dr. Somchai Nitpanit, M.D.

12, wsunndanus Inswauds
Dr. Niphon Popattanachai, M.D.

13, walenwwwnvgannd fisna
General Sahachart Pipithkul, M.D.

Us¥51UNTIUNNS (AM5eumie 4 Sunau 2555 - Jaqtu)
Chairman (Tenure : 4 December 2012 - present)

n3suM3 (urshslvaiudl 6 Tunau 2555 - Jagii)
Director (Tenure : 6 March 2012 - present)

nssuns (wisilyalTudl 6 Sunau 2555 - Jagii)
Director (Tenure : 6 March 2012 - present)

n55UNS (WAsRalTuT 6 Suneu 2555 - 8 Sunau 2557)
Director (Tenure : 6 March 2012 - 8 March 2014)

nssuns (ursidlvaiiudl 6 Sunau 2555 - Hagu
Director (Tenure : 6 March 2012 - present)

nssuM3 (ushslmifudl 6 funau 2555 - HJagiu)
Director (Tenure : 6 March 2012 - present)

NTIUMS (M5aums 4 Suanaw 2555 - Jagdu)
Director (Tenure : 4 December 2012 - present)

ASIUNIT (AFIFALAUG 4 SUINAN 2555 - 31 Turau 2557)
Director (Tenure : 4 December 2012 - 31 March 2014)

NIIUNT (Fsasiuvie 4 §uanmw 2555 - Yagliu)
Director (Tenure : 4 December 2012 - present)

NFIUNT (AN 27 nuawus 2556 - Jagiu)
Director (Tenure : 27 February 2013 - present)

NIIUNIT (AN 27 Auwus 2556 - Jagd)
Director (Tenure : 27 February 2013 - present)

NIFUMT (FISIUNUL 27 nUALS 2556 - Tqtu)
Director (Tenure : 27 February 2013 - present)

N3IUMS (M5asumia 25 Squieu 2556 - Taqtu)
Director (Tenure : 25 June 2013 - present)

AMENITUNITOIANITIAFYNTTUENT 1NN muaule Uy
WAzTiAN19Ye98ANSIFYNTIN wazmiumuaugualiinig
a I a o Yy A s a
vsmsnuduldmuuleuieiinmualisgraliuss@nsamuas
UsgdnSwadulumungvune Tmgusvasd uazdedsfuasdnig
WNdYNIIU MaenIuulEUIBYRIsTUIA

The Board of Directors is responsible for setting up
policies and directions for the Government Pharmaceutical
Organization as well as regulating the management and
eficient implementation of the said policies within the legal
framework, purpose and regulations of the Organization,
as well as Government policies.
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n13UsEYIATIN T/ hou/A

Meeting Date

The Government Pharmaceutical Organization holds
a monthly Board Meeting. The Agenda and Minutes of the
Board Meetings are circulated to the Board members at least
7 days prior to the meeting for their careful consideration.
During the Fiscal Year 2013, there were 14 meetings, the
attendance of which was follows :

UUATINNS () | iy (i)
Total Board Members Attending Members

1. 22 fA1AY 2555
(October 22, 2012)

2. 26 WeFRINEU 2555
(November 26, 2012)

3, 20 SunAN 2555
(December 20, 2012)

q. 28 Uns1AN 2556
(January 28, 2013)

5. 22 NUAUS 2556
(February 22, 2013)

6. 25 funAl 2556
(March 25, 2013)

7. 29 Ww8u 2556
(April 29, 2013)

8. 17 WeynAu 2556
(May 17, 2013)

9. 25 figuigu 2556
(June 25, 2013)

10. 29 nINgIAU 2556
(July 29, 2013)

11. 14 &ImAN 2556
(August 14, 2013)

12. 19 &9M1AN 2556
(August 19, 2013)

13, 5 fugngu 2556
(September 5, 2013)

14, 18 U818 2556
(September 18, 2013)

11 8
11 11
11 10
11 10
11 9
14 13
14 13
14 13
12 11
13 11
14 13
13 10
14 12
14 12
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ANUNSSIUNISUSHS
The Executive Board

o
UD
Name

1. welwndauds Aglawsniavd UsesIunIsunis
Dr. Somchai Pinyopornpanich Chairman

2. weuwndyydy auysalay nN33UN15
Dr. Boonchai Somboonsuk Director

3. weuwngsiv aunsnngg N33UN1S
Dr. Thawat Suntrajarn, M.D. Director

4. weLwngssty 90123 ATIUNTT
Dr. Thonchai Suengthaworn, M.D. Director

5. wigunwndivia 83snnuna NITUNTUALLAVIYNTT
Dr. Witit Artavatkun, M.D. Director & Secretary

6. WNAINANT NAUFITIU NITUNTUALHTILAVIYNTT
Miss Pisamorn Klinsuwan Assistance

7. gewensdningiuienis NITUNTUALHTILAVINNTS
Director, Office of the Managing Director Assistance

8. Q’ﬁﬂmaﬂﬂsé’ﬂﬁﬂﬁmiqwﬁmam% NITUNTUALHTIBLAVIUNTS
Director, Office of Strategic Management Assistance

9. wwlnus daunily NITUNTUALHTIBAVIYNTT
Mr. Niphon Atanavanich Assistance
uAsAeIndIuN 5 daau 2556 Reappointment on August 5, 2013

1L wekwndaudy Aglagwswidivd Us¥s1unIsuns
Dr. Somchai Pinyopornpanich Chairman

2. wewwvgande downdy AIUANT
Dr. Somchai Nitpanit, M.D. Director

3. WELWVESITY 890123 AIIUAT
Dr. Thonchai Suengthaworn, M.D. Director

4. AES uungh AIIUAT
Dr. Seree Nonthasoot Director

5. HOMIENT0sRmMTndunsIy AIIUNT
Managing Director Director

6. TR MIYNTRIANSLAFYNTTU NITUNTUALIAYVIYNNT
Deputy Managing Director Director & Secretary

7. gewensdningiuiens NITUNTUALHTILLAVIYNTT
Director, Office of the Managing Director Assistance

8. gewenisdninuivisenseans NITUNTUALHTILAVINNTS
Director, Office of Strategic Management Assistance

9. wwlnus dnundy NITUNTUALHTIBLAVIYNTS

Mr. Niphon Atanavanich Assistance
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1. TUsne JalauauiesnnnenITUNSBIRNSNEYNTTY
Tunsdindulalulssinundrdgrenagnsosdng wnunisasyu
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3. NRITUINAUNTBNEINUNITINTRIAD19AUTLL Ty U
JaUIAUNIAUA

4. auflun159u AUAASULBUNLIIAINAMLNTINATS
BIANNSHNAYNTTY

The Executive Committee is responsible for the
following :

1. To provide consultation and recommendations
to GPO Board of Director for decision making on matters
significant to the strategy, investment plan, budget and
resource allocation to ensure efficiency and effectiveness;

2. To set up the standard for business management,
human resource management and information systems
as well as the adjustment of rules and regulations to yield
maximum effectiveness of operation;

3. To consider and approve procurement in accordance
with the governing rules and regulations; and

4. Other matters as assigned by the Board of Directors.

ANUNSSUNISAMUAWandUIINUIA:US:ITUWANSSUNISIAz[USHISS:AUGY
The Remuneration and Director and Top Management’s Performance Appraisal Committee

n)
Name

usenalvaidui 21 Suanau 2555
L wewnndsin ey
Dr. Rewat Wisarutwet, M.D.

2. WIULNNGUSIA VLTI
Dr. Narong Sahametapat

3. wewwngandy Aglygwsniaiae
Dr. Somchai Pinyopornpanich

4. WNEIsen yum
Miss Virlya Poonkhum

5 §ounensieninginsyama
Director of Human Resources Department

6. gomnemsdinuimsgnsaans
Director of Office of Strategic Management

uaanaluddun 5 Ay 2556

1L wewnndanssod ASsITNan
Dr. Suphan Srithamsma, M.D.

2. WIULNNGUSIA VLTI
Dr. Narong Sahametapat

3. ASUBLANENTIAN ASIUNSIETIA
Dr. Porntep Siriwanarangsun

4. weunwndyyde auysalay
Dr. Boonchai Somboonsuk

Reappointment on December 21, 2012

U5e51UNTIUNT
Chairman

ATIUNTT
Director

NITINNT
Director

AIIUNT
Director

NITUNTRASEAVIUNTT
Director & Secretary

ﬂﬁum'il,l,azé'ﬁammnqmi
Assistance

Reappointment on August 5, 2013

U5e51UNTIUNT
Chairman

ATIUNTT
Director

NITINNIT
Director

AIIUNT
Director




5. WNAI3Y0 wuen
Miss Viriya Poonkhum

w1y le Nawguadud
Mrs. Yajai Pattanasukwasun

6. fewenstheninensyana
Director of Human Resources Department

7. gomnemsdinuimsgnsaans
Director of Office of Strategic Management
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AU
Position

ATIUNS
ANTIUMUIAIA 5 - 25 AanAx 2556

NIIUNS
ANTIFUNUIATUA 25 Aanax 2556 - Jagdu

NITUNTIASLAVIUNTT
Director & Secretary

ﬂs'iumil,l,azﬁszi’wl,amigmi
Assistance

lagliAaugnssunsAuananauLnuLazUsziduna
nssuMs wawduImsssiugs Suthiied

1. AT IMINIUTHIUUIUMRAZNTUTEETUNA
VDIANZNITINNNT

2. MINTUMUINIIAITATNUAAINDULNULALUTTLAUNS
HE178N13 LLaxQU%MﬂiisﬁuqaaziﬂaLﬂuﬁsiw,l,asmmxam

ANU=NSSUNISASOVEdU
The Audit Committee

The Compensation Setting and Evaluation of Managing
Director and Executive Committee is responsible for the
following.

1. To consider framework for function evaluation and
to evaluate the Board of Directors’ accomplishments.

2. To consider the framework for the compensation
setting and evaluation of the Managing Director and Executive
on a fair and proper basis.

ALY

Position

1. @5.93u1 hanud
Dr. Atchana Waiquamdee, Ph.D.

2. WENgENs WeeUsIng
Mr. Kaiyasit Pissawongseprakarn

3. AQYITITIU LA
Mrs. Werawan Tangkeo

q. Q’é’wmamiéfﬂﬁﬂmmaaumﬂu
Director of Office of Internal Audit

U5851UNTIUNS
Chairman

AIIUNT
Director

N3IUNT
Director

NTIUNTUASLAVIYNIT
Director & Secretary

1PYANLNITUANTNTIFEDU TUNUIMBIUANTNNAUSEL DU
ASENTHATARS INAIYANLNTTUNITATIVFOULALNIIATIVADY
neluressyianvia w.ea. 2555 desialuil

1. davihngunsindienisnsaaeunigluveinnznssunis
asvaeuliaenndesivveunaiuiuinveulunisaiiu
NuvessHIavia lnededlasuanufiureuainauenssunig
SPiamfaLaziin1TaaUNIUAMUMLZANYRINURTAINGE D
oehationTanilindy

The role and authority of the Audit Committee in
accordance with the regulations of the Ministry of Finance
in regard to audit committees and the internal audit of state
enterprises (B.E 2555) comprises the following:

1. Preparation of the Internal Audit Charter in accordance
with the scope of responsibility in the operation of state
enterprises. The Internal Audit Charter must be approved
by the State Enterprise Committee and its suitability should
be reviewed at least once a year.
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2. @aUuUUSTANSAINLAarUSEENSNAYRINTTUIUNS
AUANNETY NTEUIUNMIIAUUATIA |aLNTLUIUNITUIINS
ANULEDS

3. goumulisgiamfalinsseumnIsiueg1gnaes
uazudetie

4. @eumumsiliunuresiyiamnalignsemngyung
sudou Tovdy BUFTRNU LRrneITILS sz vierds
Aneatostunsiiunuesigiamia

5. gouniliigiamnaliszuunsmsaounigluiia uay
fansananududaszvemhensivaeuniely

6. fansansenisfitialeaiuniosionisitonasiniy
Faudamamatszlomiioilenmainnismainienaiinanszny
nensUuRuYeiTIania

7. wuetakuziisiennsnIsunsigiamnalunisiiansan
usesha Tonéne idoudu ideusiums wasdssiiunanuvassiamih
niensRgeunely

8. Ussamunuifgiiuran1snsRaeuiugaeutyd uave1s
uouuylidoumunionsiaaeusiemstamiiuindndu sauis
\UBAMBULNUYBIE AR U UReAMENTTUNITITIANNT

9. TenuransAdunuieiumInTasumeluves
AMZNITUNTITATIVABUADAULNITTUNITIFIAIMA0E 19 B
"lmmaawﬁqﬂ%u’qmaiuwﬂaui’uﬁuLLﬁiuguqmiuLLﬁazlmsMWa
snussnunansiduululasnada Widaiidusesny
wanssiunulseil weuiidesnuiinailinseng
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AvTutuuududtyiniuresssiamia

10. Usziiunamssdunuieiunmsnnageuneluves
ARENIIINIATINEE agnateedUanstuaruilnds saus
renuransUsziutymuazauassa naenauurunTUTuUTs
nsanfivaulinenssunissyiamnansiu

11 WA 8N URan 3L TLIUYTE I Uv0IAMLNIIUNNT
nTIvdRULazAIRnaULNUYaIasuTyTluseulszd1Uues
STIEmne

12, UfRnudulamuiingmnefmuavdenusnssunis

o

TIENNINBUNUNY

2. Verification of the efficiency and effectiveness of
the processes of internal control, good governance and risk
management.

3. Verification of the accuracy and reliability of the state
enterprise’s financial reports.

4. Verification of the operations of the state enterprise
in accordance with the law, rules & regulations, procedures
and cabinet resolutions, announcements or instructions in
relation to the operations of a state enterprise.

5. Verification of a reliable internal audit system for the
state enterprise and examination of the independence of
the internal audit unit.

6. Examination of the list of related subjects or subjects
which may be the cause of a conflict of interest or subjects
which could be subject to fraud and thereby affect the
performance of the state enterprise.

7. Provision of recommendations to the State Enterprise
Committee in the considering of appointment, transfer,
promotion and performance evaluation in respect of the
head of the internal audit unit.

8. Coordination with the auditors on the results of the
inspection and the provision of advice on the verification or
inspection of any relevant subjects including the purposing
of the remuneration of the auditors to the State Enterprise
Committee.

9. Report to the State Enterprise Committee, on the
performance of the Audit Committee in regard to internal
auditing, at least once every quarter, within sixty days of the
end of each quarter. The performance report for the fourth
quarter shall be prepared as the annual performance report
and submitted as such to the Ministry under which the state
enterprise operates and to the Ministry of Finance within
90 days of the year end of the financial accounting period
of the state enterprise.

10.Evaluation of the performance of the Audit
Committee in regard to internal audit at least once a year
in respect of the financial accounting period and the
reporting of the results of the evaluation and any problems
or obstacles encountered including plans for improving the
performance of the State Enterprise Committee.

11.Disclosure of the annual performance report of the
Audit Committee and the remuneration of the auditors
in the Annual Report of the state enterprise.

12.Performance of any other tasks as required by law
or assigned by the State Enterprise Committee.
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ALU=NSSUNISWAUNSSNY
The Business Development Committee

1. WesEssd Ansmans Us¥51UNIIUNIS
Mr. Rungsan Sriworasat Chairman
2. weuwdaudy Agloynsnidise N3IUNTS
Dr. Somchai Pinyopornpanich Director
3. mEJLL‘wwézf]Wﬁm AITITULN ATINUNIT
Dr. Suphan Srithamma, M.D. Director
4. weuwndIne a3InnYna NIINANT
Dr. Witit Artavatkun, M.D. Director
5. UNYANYIY ASTUIA NITUNIUASLAVIUNTT
Mr. Somchai Srichainak Director & Secretary
UASAILANILAN HRAUN 22 Hunau 2556 On March 22, 2013
6. WELNNEUNUS TN NIIUNNT
Dr. Niphon Popattanachai, M.D. Director
usenelual 1Wadudl 5 eau 2556 Reappointment on August 5, 2013
1. wedassh Asaans Us¥51UNIIUNTS
Mr. Rungsan Sriworasat Chairman
2. A UUUNVNENIINN ASUSIE5A N33UNT
Dr. Porntep Siriwanarangsun, M.D, Ph.D. Director
3. WIHUNNGENTIM ASTIIUNN NIINNNT
Dr. Suphan Srithamma, M.D. Director
4. A3.183 UUNGA ATINUNIT
Dr. Seree Nonthasoot Director
5. {81u38NIRIAnsundunsTy n33UN15
Managing Director Director
6. FOUBMIINITBIANITNFUNTTU NITUNTUALLAVIYNNT
Deputy Managing Director Director & Secretary
7. Q’é’ﬂu’mmiﬂmqiﬁaﬁmnu Q’ﬂhmmmms
Director, Joint Venture Division Assistance
Inglinauznssunsusmsiintingesdl The Business Development Committee was responsible

1. falausuuzifedfuiienaiazuuineaidaauluns  for the following :
Waneern1sindsnssulusunan 1. To provide recommendations on the direction and

2 I derausnuslunisiauIdnen nnaziiudaaqy  ramework of the future development of the Government

aunsndegIikasninNSuinveuNTdadeny Usemayi
Tuduewazigsioe

Pharmaceutical Organization;




3. WATUINANTTANTUIIUYDIUTENTINYU NToUTD 2. To provide recommendations on potential

LAUDLUY development and business competitiveness enhancement
4. gufiun1sdug audildsuteunineanamenssunig  including responsibility to society and the nation in the field
29AANSLNFUNTTY of medicine and medical supplies;

3. To consider the performance of joint venture

companies and provide recommendations; and

4. Other matters as assigned by the Board of Directors.

F]fU:ﬂSSUﬂ']SU§H"ISF]O"IUI§T:U\]
The Risk Management Committee

UAIAa iU 21 SuanAu 2555 Reappointment on December 21, 2012
1L 3979904 WAL UsgsIunIsunis
Mrs. Werawan Tangkeo Chairman
2. A3.59U" bL'UV‘"]']']llﬁ N3NNI
Dr. Atchana Waiquamdee, Ph.D. Director
3. WENEENS AeeUsInig AFIUNS
Mr. Kaiyasit Pissawongseprakarn Director
4. weuwndIne a3snnvna ATTUANT
Dr. Witit Artavatkun, M.D. Director
5 AnYWANT NAUEITIM ATTUANT
Miss Pisamorn Klinsuwan Director
6. Homnemsdinuimsgnsaans NITUNITUALLAUIYNT
Director, Office of Strategic Management Director & Secretary
7. gewensddngiuienis NITUNTUALHTILAVIYNTT
Director, Office of Managing Director Assistance
8. fewiLnsnesuivisandsaarauanigly NITUNTUALHTILAVIYNTT
Director, The Risk Management and Internal Assistance

Control Division

usenaluaidui 5 denau 2556 Reappointment on August 5, 2013
1. QAT UL U5e61UNITUNT
Mrs. Werawan Tangkeo Chairman
2. n3.99u1 Linawd AITUNTT
Dr. Atchana Waiquamdee, Ph.D. Director
3. WENEENS WARNUIING N35UATS
Mr. Kaiyasit Pissawongseprakarn Director
4. FOISMIUNITORNITAFUNTIU NIIUNT

Deputy Managing Director Director




-
U
Name

5. gomnemsdnuimsgnsmans
Director, Office of Strategic Management

6. He1ien1saning1uIens
Director, Office of Managing Director

7. gdnnensnesuimsanudsaiazaiuaungly
Director, The Risk Management and Internal
Control Division

THE GOVERNMENT
PHARMACEUTICA

ORGANIZATION
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ALY
Position

NTIUNITUASLAVIYNIT
Director & Secretary

ﬂi'ium'il,l,azﬁﬁhmammﬂﬁ
Assistance

NITUNTUALHTIBAVIYNTT
Assistance

TaglsinnznssunNISUSMNSANULELS dutinfisadl

1. MTAEENTIEIAYUDIDIANISLAFYNTIN Lazdn
Tifiulouisnsusmsanuidos

o

2. RATULHUTANTALEE A AT

3. AeenuNan1sUIIIsAINEss Tauiaisanudlelym
guassAny

4. FINUAMNLEIITA ALY LAZNANITUTITAULE A
ANENTIINTIAMSIndTnssumTuLdusseyy

The Risk Management Committee is responsible for the
following :

1. Consideration in the Organization’s essential risk, and
to adopt the risk management policy.

2. To account for the essential risk management plan.

3. To monitor a risk management results, and also to
evaluate any problems or obstacles.

4. Toregularly report the essential risk and management
results to GPO Board of Directors.

ANUNSSUNISUlEUNENISANITUNINISADUANUADIUSURINBOURMDAIAU llazSSSUNNUIa
Board of Corporate Social Responsibility and Corporate Governance Policies

wAeAelud U 21 SunAu 2555

1L Weunwnduse anusiial
Dr. Narong Sahametapat
2. Wewnndyyde auysalgy
Dr. Boonchai Somboonsuk
3. wnalpgy) Nauendyiui
Mrs. Nattaya Patanavanichnan
4. WLWNEITR B330LUNA
Dr. Witit Artavatkun, M.D.
5. NI YR
Mrs. Sujida Chutima

6. feensdtingInienis
Director, Office of the Managing Director

ALY

Position
Reappointment on December 21, 2012

U3e51UNTTUNS
Chairman

599UT¥EIUNTIUNT
Vice Chairman

NITUNITENTIADIA
Committee Expert

NIIUNT
Director

AIIUNIT
Director

NIIUNT
Director
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10.

11.

12.

10.

11.

12.

p)
Name

He1uien1sEnennensyana
Director of Human Resources Department

HE1WILNINDIUTINUTUTUS

Director of Labor Relation and Discipline Division

Q’éﬂmamiﬂmﬂssmﬁmﬂ’ué
Director of Public Relations Division

eIV Pl BN VRN (PTG PRHIIS M)
Director of Sustainability Development Division

FINTLEUNUSUITIANISAIUAINUSURATDUADEIAL

Section of Social Responsibility Management

WE3Hud Uena
Mr. Suriyun Mongkol

f
=1

uaaneludiun 5 Fmnau 2556
Weundyydy auysalae
Dr. Boonchai Somboonsook

UIBUNNIUTIA ARSIV

Dr. Narong Sahametapat
weunngdnus Indimuds

Dr. Niphon Popattanachai, M.D.
wealingey Wauznduiun
Mrs. Nattaya Patanavanichnan
JRIIIUILNTDIANSLAFUNTTH
Deputy Managing Director
NRY.EINN RN

Mrs. Sujida Chutima

He1Ien1sding1uIens
Director of Office of the Managing Director

He1uren1sEneninensyana
Director of Human Resources Department

HE1WILNINDIUTINUTURUS

Director of Labor Relation and Discipline Division

@é’ﬁmaﬂ"ﬁﬂmﬂssﬂmé’mﬁuﬁ‘
Director of Public Relations Division

eI InesimneAnsiiennudsBy
Director of Sustainability Development Division

FIMTUUNUNUTMIANIAUANSURATE URDEIAL
Section of Social Responsibility Management

AIIUNT
Director

NITINNT
Director

AIIUNTT
Director

NTIUNITUASLAVIYNIT
Director & Secretary

AYI8LaUIYNT
Assistance

HY8aY N3

Assistance

Reappointment on August 5, 2013

U5e51UNTIUNT

Chairman

AIIUNT
Director

NIIUNT
Director

ﬂiimmsﬁwiﬂ@mq@
Committee Expert

NITUNITUFSLAVIUNNT
Director & Secretary

HYELaYIYNTS
Assistance

HY8aUIYNTT
Assistance

HYIEEUIYNIS
Assistance

AYI8LaUIYNT
Assistance

GRHTRRITRE
Assistance

RRHIRLRITRRE
Assistance

AYI8LaUIYN1T
Assistance




13, wewgsdus wna
Mr. Suriyun Mongkol
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Position

HYIEEUIYNIS
Assistance

Inglvinugnssumsulovienisafufanisaiugiuaing
Suinveusiodiny warsssnAUaTs s

1. fnsanmuuauleugnuSURATEUADEIALTDIIANT
(Corporate Social Responsibility : CSR) LLﬁzmiﬁﬁU@ijﬁﬁ]miﬁﬁ
30533817 U1a (Corporate Governance : CG)

2. Tiusnwuimisnuiiiesdedudiusesnsimu
29ANTLUNTANTUNITAIUANNSURNYOURDEIAL (CSR) Way
535110018 (CG)

3. f915UIAINUANT BN UNTBILNUIIUNT 0RIN TS
fierteatuulevieduanusuinseusodiny (CSR) waz
535118018 (CG)

4. mfuiamulsadunansadumsiidulumuuleune
PuUANSURATRURDEIAN (CSR) kag 55501AUNa (CG) napnau
WHUULAZRINTIUTIAETeY SIuBasnuNaLiANEnTIINIS
29ANSLAFUNTTY

5. 9UY MINTIAUZNTINNITOIANSLASYNTTULDUNLY

ANUzNSSUNISNUSNBANUNNHIUIEY
The Legal Consultancy Committee
Gl o)
No. Name
1. wemedns firnssnms
Mr. Kaiyasit Pissawongseprakarn

2. WUBIVBNS wnInng
Mr. Ittiporn Keawtip

3. wwantn neuameg
Mr. Somnuk Torsaengtong

4. I9UIUNITRIANSLAGYNTIU
Deputy Managing Director

5. gewensdningiuienis
Director of Office of the Managing Director

6. HmIeNInNeInging

Director, Legal Division

The Board of Corporate Social Responsibility and Corporate
Governance Policies is responsible for the following :

1. To consider and set up Corporate Social Respon-
sibility and Corporate Governance Policies.

2. To provide consultation to those institutes related to
Corporate Social Responsibility and Corporate Governance
Policies.

3. To consider and set up or screen plans/activities
related to Corporate Social Responsibility and Corporate
Governance Policies.

4. To conduct and monitor an achievement evalua-
tion to be in line with Corporate Social Responsibility and
Corporate Governance Policies, including the reporting of
the results to GPO Board of Directors.

5. Other matters assigned by the Board of Directors.

AU

Position

U5e51UNTIUNT
Chairman

AIIUNT
Director

N33UN1T
Director

n334N1T
Director

NITUNTUALEAVIUNIT
Director & Secretary

AYI8LaUIYNTT

Assistance
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Position

7. weleniy 8uadey
Mr. Ekkarat Yimcharoen

AYI8LaUIYNT
Assistance

o

Ingliinaugnssunsnusnnsungmang Inthnasd
1. fasanbiauinwiungvune Ads seideu dedadu
YIDIANTNFVNTINT WIS 098y QY Az ToRNNAaIsIe

2. frsanvumy wasUiuussinds sudou dodsdunes
psfnnndunssu eliAnUselovilumsdidunuvesesdnig
\ndynssuBeiu

3. Audunisdug awildfuseunneaInaAnEnssunTg
03ANSLAdYNTIN MieRNTigEIuIenITesAnsIndunTy
vaAInw

ANUZNSSUNISNANISAUWUS
Business Relations Committee
%o
Name

1L waenuewwndanyid Afisna
General Sahachart Pipithkul, M.D.

2. WgEuYY Asdeunn
Mr. Somchai Srichainak

3. wniiv Tedsy
Mrs. Vanicha Chaisamran

4. UNOIAT LONULEIAS
Mrs. Achara Eksaengsri

5. wnllnms meedsesius
Mrs. Nipaporn Chataviriyapan

6. wwhml Jeuns
Mr. Pipat Niyomkarn
7. wws1sNl AlsEATEANS
Mr. Tumrongwut Kootiratrakarn

8. UIEATT T0IYNA
Mr. Thavorn Wongshuwong

9. WEAINIY BuNT 1A
Mr. Surapong Intaravong

10.  weggviend densd
Mr. Sutush Meesarapee

The Legal Consulting Committee is responsible for the
followings:

1. To provide consultation on matters relating to law
and order the rules and regulation of GPO including contract
and agreement;

2. To review and improve order and the rules and
regulation of GPO to yield increased benefit to the operation
of GPO; and

3. Other matters as assigned by the Board of Directors
or as reguested by the Managing Director of GPO.

AU

Position

U5e51UNTIUNT
Chairman

AIIUNT
Director

N934N1T
Director

AIIUNT
Director

[AkRrUakb
Director

AIIUNT
Director

N3IUAT
Director

AIIUNT
Director

AIIUNTT
Director

n3IIUNT
Director
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11, wesedy guzm NIIUMNS
Mr. Rawai Pupaga Director
12. YYANYY Ty A33UNT
Mr. Somchai Khamnoi Director
13, UMW wiUseu AIIUNT
Mrs. Araya Kaewpradub Director
14, uwUmd duag NITUNNT
Mrs. Pranee Monkong Director
15, weans Jsvusslnu AIUNT
Mr. Wisit Wangnongphon Director
16.  wesady Uszyu NSNS
Mr. Thongchai Prachoom Director
17, unUsal Uiy N33UNT
Mrs. Pranee Panman Director
18.  wedszn lageu ATTUANT
Mrs. Jirapa Jaioon Director
19.  welymd neagyy AIUNT
Mr. Phiychart Kuagaroon Director
uAsAeIndIUN 23 Suanau 2556 Reappointment on December 23, 2013
1L waenanyf Wivsna Us¥s1unsIuNIs
General Sahachart Pipithkul, M.D. Chairman
2. WwEuYY AsTeuIA AIIUNT
Mr. Somchai Srichainak Director
3. i Tadsy AFIUNIT
Mrs. Vanicha Chaisamran Director
4. U LONUEAS AIIUNT
Mrs. Achara Eksaengsri Director
5 unlnmg MnzIBeeius NIIUNNT
Mrs. Nipaporn Chataviriyapan Director
6.  wwiml Juuns N33UNT
Mr. Pipat Niyomkarn Director
7. wws1sndl AlseasEANs ATTUANT
Mr. Tumrongwut Kootiratrakam Director
8. W0 TBIYNA N3IUNS
Mr. Thavorn Wongshuwong Director
9. WEAINIY BuNTIA nN33UN1S

Mr. Surapong Intaravong Director




10.  weggvietd dansd
Mr. Sutush Meesarapee

11, wegEuye 1o
Mr. Somchai Khamnoi

12, uusdl dueg
Mrs. Pranee Monkong

13, wweknm Ussunius
Mr. Atikhun Pramaphan

14, weTivg gdununs
Mr. Worawit Suchanthabut

15.  wigdusens vhuiley
Mr. Siwarat Panniem

16.  weUsenou laaiail
Mr. Prakob Pokawat

17, weyiatan nail
Mr. Chawanwat Kulnee

18, UIHUNNT TWdlodwuu
Mr. Nopporn Cheepmaungman

19.  wwasy Wsind
Mr. Charun Phetcharat

NITINNIT
Director

N33UN1T
Director

NITINNT
Director

N93UN1T
Director

AIIUNT
Director

n3TUAT
Director

AIIUNT
Director

AIIUNTT
Director

AIIUNT
Director

AIIUNIT
Director

Tnelnmugnssunisianisduiug Sewnavthiienudeoves
1057 23 Wkanses1vUnaAkssnusgiannaduius w.e. 2543
GRPLD)

1. #arsanlianudfiuiedfunisuiulsuseansam
Tunsaduauvessziavia aasasuduasuiaziaun
WSUFURUS

2. wasesmeuarsriutedaudilusyiamaatu

3. fasanuiulgsszdeutedeiulumsinu suasdu
Usglowsiawedne gnine waySiamAviy

4. UinwmFerileufdgmanudifomnduesgninemie
annnusany saufensfeamnifiieatunisastnemeie

5. UinwwnIaiiiefiansandiuusaninnisdn

The Business Relations Committee possesses the
authority and functions pursuant to Section 23 of the State
Enterprise Labour Relations Act B.E.2543 as follows:

1. Deliberate on improvements to the operational
efficiency of a state enterprise; promote and develop good
labor relations.

2. Discover ways of compromise and inhibit disputes
within a state enterprise

3. Consider improvements to workplace regulations,
which will be beneficial to the employer, employees and
the state enterprise as a whole.

4. Consult and discuss to resolve employee and union
petitions including grievances relating to disciplinary action.

5. Consultanddiscuss to considerimproving employment
conditions



