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The Government Pharmaceutical Organization (GPO) is a state enterprise which operates under the ministry
of Public Health. It was founded by Princess Srinagarindra, who as regent, affixed the royal signature to the GPO
Act of 1966 (B.E. 2509) on 5 August 1966. GPO to be a state enterprise that serves the society. Therefore, GPO is not
a commercial state enterprise that produces profit. It is a state enterprise that supports that nation’s public health

section so that patients can easily access medicines and pharmaceutical products.

ddunAu
Vision
“Qugiinlussivemaziosnruriniduds:Tosu na:910usiedunulngia:Us:s1auanBeusg Wavdu”

“To be a leader in pharmaceutical product and medical supply business sustainably beneficial and

essential to the Thai society and ASEAN Community.”
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Mission
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To manufature, sell and supply health quality products supplies with an aim to achieve world-class standard.
To develop business to ensure competitiveness in Asean and self-sustainability.
3. To maintain price level of pharmaceutical product and medical supplies necessary for the Thai society

N —

to ensure people’s accessibility.

4. To reserch and develop new pharmaceutical products and medical supplies to respond to the need and
necessity of the society.

5. To reserve for pharmaceutical products and medical supplies in to the national security drugs system.
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Statement of Directions for all State Enterprises
To serve as a mechanism that drives the country’s economic and social strategies based on efficient operations in
accordance with good governance.

Statement of Directions for State Enterprises in the Social and Technology Sector
To focus on promoting the improvement of the quality of life and learning opportunities of the people and to provide
innovations to support the operations of both the public and private sector, as well as to create a cooperative network

on both a domestic and an international basis.

Statement of Directions for the Government Pharmaceutical Organization
To develop itself as an organization, in order to meet international standards, as well as to be responsible for

the security of the country’s medicines and medical supplies.



Junv g9diu
5 AUBNAzIdBNUN

VagaﬁﬁﬁIUHWJHWSIGuTUSOUU 2559
Financial Highlights of the Year 2016

U 2559 90S1N1S
(2016)

swlasou (Auuin)
Total Revenue (Million Baht)

wWaguwlas %
Change Rate (%)

U 2558
(2015)

§ns1ms
wWasuwdal %
Change Rate (%)

U 2557
(2014)

90919911z IAUA
Sales of Pharmaceutical
Products and Medical Supplies 15,134.32 12.70%

A1MIN1Y9d
Revenue from Contract 20.58 6.24%

s1wlddu
Other Revenues 148.42 -52.33%

51941950 (duuan)
Total Expenses [Million Baht)

aunue
Cost of Sales 11,846.81 14.82%

Algetunisaduaiu

Operating Expenses 1,949.05 -2.L0%
mlsans

Net Profit 1,504.93 12.94%

Gusiglaurdisy
State on Profit Contribution 697.89 -56.53%

anuzmsiu (duuin)
Financial Status (Million Baht)

Funswésou
Total Assets 18,955.94 13.09%

hﬁﬁusnu
Total Liabilities 6,116.74 29.37%

dauzainu
Capital 12,839.19 6.70%

dns1drudunswdnyuideu

doniiuryuBeu (i)
Current Ratio (Times) 2.94 -17.84%

d01sIMYUBYUTDIFUNSWE (1)
Total Assets Turnover (Times) 0.80 -0.34%

dnsiuanauunudauzainu (%)
Return on Equity (%) 11.72% 5.85%

13,428.44

19.37

311.36

10,317.97

1,997.04

1,332.50

1,605.46

16,761.31

4,728.11

12,033.20

3.58

0.80

11.07%

17.00%

132.11%

27.26%

18.27%

6.19%

32.55%

225.77%

4.66%

19.15%

-0.12%

-16.19%

11.79%

32.71%

11,477.25

8.35

244.67

8,723.74

1,880.71

1,005.29

492.81

16,015.43

3,968.06

12,047.37

4.27

0.72

8.34%
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General Supakorn Sa-Nguanchartsornkrai
Chairman of the board
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Message from the Chairman of the Board

02559 [DutRAsUsoUN1SANULN 50 U vadauANNSINGunssy
AlEEITUIUNAOsAULIIUIA=SUENBO UM 0N1SAIFUNNSDYDIa:
WrJUNENIa:10800ud aUlASUNIsSuUsauluuImnsIIu GMP PIC/S

naons:u:i0an 3 U AlAunAsdsiimugiduls:saunssunis
2IANSINABNSSU [MUouUlgUNYIIA:SOUWANAUIASINISFIY SOUAU
ACUENSSUNNSIIA:USHNS 0wWalilsuuwansni 0.ws=s1un 6 aunsn
Undtunisliifiuds:ansnaw 1a:1A5UN1sSUSOINILUINSIIU GMP
PIC/S TunNKUoANSWan [swuwang1suan 1 anunsnitnangnswan
ogIUunuMsiAluiRouDnUIgU 2559 dounsieadilsanuwaningu
JouAulsAlindnlnnd/IVrdnun Aurthldunnndnsosa: 94 uanant
guduaus:nounishanufiunisivaguenliuinvu IRulidnedAnIs
IndsnssuivaguidadlJlunAnwREYUogWIRUIASRA asnoudule
Hinduautunisiduiakanausiasosicurivosds:ina

Mnganwals:Neuns 15,154 &uuin 1ul 2559 du idugon
NS:9188BIAIAUNY 10,374 aruun Antdudndousosa: 69
vouwaus:nouUMsATUA Us:nausiog o1riwsn gvaninau o1igd
ulouy eR0YaANIsTdge onludngd o1 9.2 BuDugnionowsitu
Tus:uuansisruavvedUs:inA lngResAnsinasnssuvUidunalntunis
Inrazasod Mosnuiauna 1a:ngasiAlioyTusiATRInuN:=ay
SOUAYASINSIVARTFLUNNTU

UU 2559 ouANISINABNSSUTIEOUUSHIAIUUSICUIAKIEN
vaunIASTIATY 4,981 dhuunn Ingillugntunduasmulosaiond Us:Hdn
1689 1,500 duuin wSoumlATN1sd1s008vIAIAAUIA:EIRIWSN
121 30 $1UN1S doUNISIHUILUTUNAINANIUSINATLDAT MUY
39.22 &uun WUTUINU 2558 Sova: 36.51 Inudrunaliiunau
Us:inA AEC

TuU 2559 auAnsindunssulpoonwansiourilkd 91uou 13
99N 01 granAUAUlaRRn (Amlodipine) o1d11aSUSIAIMENTUIFN
(Ferrous Fumarate) ginvuindndnsuifngivosidusnaadity
(Deferiprone) vJanwu (Minoxidil) 1TusU wSounutiag uvenissusey
WHO Prequalification 91navAni1sauJolan ludouvadansnulosaiond
Efavirenz 600 Daansu novru:dwiunisus:i0uibedsiungd ia:nangt
2560 [9KUIAIIN WHO 9:1191509IS00 UWERENSIAR 1 AR3N9:ls
n1ssusadlugoslanul 2560 $99:0UITulSIINUWARYTIK IS
voyus:InAINgRlANNSSUSay WHO Prequalification Tus1on1s Efavirenz
la:anunsnImrunelsnolan

dounsaduiia:weuundInduldeuulvrantnnystinbonne
IUUENUENEWUS VruUNSANWINIAATNS=0:A 2 18893UIId0 WUSN3ABU
JAoudaoniiy aunsnns:AUNDALNUIAR Ia:wSoudrsunisAnyd
Tus:0:A 3 B99:NsWWaNISANYNIIUNIAATNTHTIUT 2562 9NUUR:VO
VUN:10gUuINEININUATUNSSUNISOMASIa:E la:nnelouniswan
Ugalswnuwandndud sield drsudasuledtulvkanunstnBoidu
Woldlunsrdinnniss:unalnngdaidu “udmnssus:aulan” vou:Glasy
mMsVun:I0euIEd

dounyunulusunAnnulounods:inAlng 4.0 vousyuia
AFOINSINS-AUTNADIUANUISOZAUTRIUSUUBIINGTUS 08UINNSSY
la:A0UANASIESSA NI1YTFA0IUSOUTDINIASOVISUS:B1SY

2016 was the 50" anniversary of the founding of GPO.
GPO has always been strenuously determined to pursue its mission
to research and develop medicines and medical supplies and has
been certified with GMP PIC/S standards.

Over my 3years of being the Chairman of the Board of GPO,
policies have been determined and various projects have been
advanced via cooperation with the Board of Directors and executives.
As a result, the Manufacturing plant at Rama VI can now operate
efficiently and has been certified with GMP PIC/S in all production
categories and the Rangsit 1 Manufacturing plant was able to
officially commence manufacturing in June 2016. Furthermore,
the construction of an influenza/avian flu vaccine manufacturing plant
is now 94% complete. Moreover, turnover indicates there has been
an increase in the accessibility to medicines, implying that GPO has
noticeably transformed itself and is moving in a better direction. This
helps to assure society that GPO acts as the main backbone of the
country in terms of medicines and medical supplies.

In 2016 the turnover of 15,154 million baht included the
distribution of social medicines, which accounted for 10,374 million
baht or 69% of the total turnover. The medicines which are
designated as social are those medicines which are deemed necessary
for the successful operation of the public health system of the country.
These medicines comprise orphan drugs, drugs in short supply, drugs
whose dispensation is linked to particular policies, drugs with a high
level of consumption and drugs on the essential drug list type Jo.2,
which applies specifically to patients who are in essential need. GPO
plays a major role in the supply and reserve of these medicines in
order to maintain the stability of medicine resources and ease of
accesstothem, as well asto ensure balanced and reasonable pricing.

In 2016, GPO helped to make savings to the government
sector budget for medicine procurement of up to 4,981 million baht;
this included savings on antiretroviral drugs of up to 1,500 million baht.
GPO also reserved over 30 types of drugs in short supply and orphan
drugs. Sales of medicines on the international market equaled 39.22
million baht, an increase on 2015 of 36.51%; most of these
additional sales were to countries within the AEC.

During 2016, GPO launched 13 new products including an
anti-hypertension drug (Amlodipine), an iron supplement for children
(Ferrous Fumarate), an iron chelator for children with Thalassemia
(Deferiprone) and a drug for hair growth (Minoxidil), etc. In addition,
GPO applied for World Health Organization (WHO) Prequalification
certification for its antiretroviral drug, Efavirenz, in a 600 mg tablet form;
currently GPO has passed the preliminary evaluation for this certification
and in mid-2017 WHO will audit the Rangsit 1 Manufacturing Plant,
which it is expected will lead to successfully achieving WHO
Prequalification by the end of 2017. This will make the Rangsit 1
Manufacturing Plant the first pharmaceutical manufacturing plant in
Thailand to be certified with WHO Prequalification in terms of Efavirenz
and will allow this product to be sold internationally.

In regard to the research and development of inactivated
influenza vaccines, vaccines for three strains of influenza virus
successfully completed phase 2 clinical trials and were found to be
both safe and effective in stimulating immune response. These vaccines
are now ready for the conducting of phase 3 clinical trials, the results
of which will be known in 2019, after which the vaccines will be
submitted for approval from andregistration by the Thai Food and Drug
Administration (FDA), prior to the production technology being
transferred to the influenza/avian flu vaccine manufacturing plant.
Furthermore, GPO’s live attenuated avian influenza vaccine, which is
designed for use in the event of an influenza pandemic, has been
recognized as a “Global Innovation” and its registration has already
been approved by the Thai FDA.

GPO’s future work plan is derived from the government
policy “being Thailand 4.0”, which aims to enhance the potential and
competitiveness of organizations via innovation and creativity, within
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a collaborative network comprising all sectors of the public-private
sphere. GPO has defined guidelines to drive the changes required to
become an innovative organization, i.e. “GPO 4.0”. This is consistent
with the prevailing state of change within the pharmaceutical business
and the social environment. Future operations will focus on several
dimensions, such as the continuous research and development of
innovative products and the launch of these products into the country’s
drug supply system. These products include essential drugs, cancer
drugs and drugs with a high consumption value. In addition, intelligent
digital technology systems will be used to improve the production
process, as well as other work processes, in order to enhance
quality assurance.

In regard to marketing, Digital Marketing will be used to
create ease of access to medicines produced by both the government
sector and the public sector. Moreover, human resource development
will be expedited in order to be fully consistent with the concept of
“GPO 4.0”. GPO will engender collaboration between all levels of its
work units with other organizations, both domestic and international,
for the creation of a public-private network via which cooperation can
be sought in order to receive transfers of technological innovations to
enhance the processes of research and development and the production
of various innovative products. This is in order to generate national
security and sustainability in terms of medicines.

GPO has plans for the near future, for increasing accessibility
to medicine and medical supplies within the country and thereby
enhancing security and sustainability. These plans comprise the
construction, commencing in January 2018, of the Rangsit Manufacturing
Plant Phase 2, which will produce tablets, solutions, creams, ointments
and sterile products; the construction of a new pharmaceutical-chemical
manufacturing plant for the production of chemical products, testing
kits, natural products and cosmeceutical products; and the construction
of anew warehouse combined with the development of the distribution
system in order for it to be faster, more modern and to meet required
standards. To enhance the accessibility of medicines in all public
sectors, GPO will focus on creating partnerships with convenience
stores and general drugstores, which will allow people to purchase
GPO’s medicines and medical supplies more conveniently. The goal
of this is to distribute GPO’s products across all districts, covering at
least 60% of the country by 2020.

GPO defines itself as a “Moral Promotion Organization” and
as such has defined operational guidelines to encourage its employees
to act with virtue and morality and to perform their work in an honest,
resolute, transparent and equitable manner, whilst strictly adhering to
regulations. This ensures that the organization’s systems are both
effective and accountable. In addition, all employees are made aware
that they are obliged to cooperate in combating all forms of corruption
in order that operations are seen to be undertaken honestly, thereby
setting a norm whilst safeguarding the organizations reputation; this
is important as GPO is a government organization in the public health
sector.

Throughout its 50 year history, GPO has demonstrated its
commitment to the development of the public health system via the
supply of medicines and medical supplies. GPO is fully prepared and
equipped to be the main backbone maintaining the security and
sustainability of medicines and medical supplies in Thailand. There is
confidence in the organization because of the quality of its medicines
and the systems it has put in place to provide thorough and easy
access to medicines at a reasonable price. GPO participates in
enhancing the quality of life of the Thai people in accordance with its
slogan “Responsibility for the preservation of life and the manufacturing
of quality medicines”.

General Supakorn Sa-nguanchartsornkrai
Chairman of the Board of Directors
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General Supakorn Sa-Nguanchartsornkrai
Chairman of the board

Age 61 years old

Tenure 19 August 2014 -18 August 2017
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- Command and General Staff Officer Course,
FT. Leavenworth, Kansas, USA

- Defense Resources Managerment Course, Naval
Postgreaduate School, USA

- Senior International Defense Resources Management
Course, Naval Postgradvate School, USA

AIKLIISBMSAdTATY

- gheyanmsunivedszdingiasunay

- f8uen1nes nsudsidUavmsun

- 5o URyyIN1slsas s udsmdsUgaImmsun

- sRAdNTNAIIAIUITIMITUN

- WnsudeiasiIgmmsun

- gYgausnsinsundhedsindadnge

- FRLEUITNITNUITUN

- EMsanadifiAynasinun

Amrufudegiu
- aunBnan UAvY AR

o

- NITUNITUTEN BIANISdUNITULLeTeRs T3ing 91iin
- NITUNITUTEN Wwiuesa geatlia WUsdad i Gmww)

Education

- Pre-Cadet School class 15

- Chulachomklao Royal Military Academy Class 26

- Master Degree Civil Engineer (Highway Engineer), City
University London, UK

- Command and General Staff Officer Course,
FT. Leavenworth, Kansas, USA

- Defense Resources Management Course, Naval
Postgreaduate School, USA

- Senior International Defense Resources Management
Course, Naval Postgradvate School, USA

Professional Experience

- Military Attache, Royal Thai Embassy, London UK

- Director Policy & Plan Division, Directorate of Logistics
(DOL), RTA

- Deputy Commendant, Logistics School

- Deputy Director General, DOL, RTA

- Director General, Directorate of Logistics (DOL), RTA

- Assistant Chief of Staff for Logistics., RTA

- Duputy Chief of Staff, RTA

- Senior Army Expert, RTA

Current Position
- Members of The National Legislative Assembly
- Member, Board of Directors of The Government
Pharmaceutical Organization-Merieux Biologicals
Products Co.,L.td
- Member, Board of Directors of The General Hospital
Products Public. Co.,Ltd.
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Dr. Sopon Mekthon, M.D., B.P.H., M.P.A.

Member, Board of Directors

Age 60 Years old

Tenure 17 January 2017 - 18 August 2017
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Amrufudegiu
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Education

- Doctor of Medicine (Dermatology), Chulalongkorn
University

- Board of Dermatology, Chulalongkorn University

- Bachelor of Public Health (B.P.H.), Sukhothai
Thammathirat Open University

- Master of Public Administration (M.P.A.) National
Institute of Development Administration (NIDA) Training

- Senior Medical and Public Health Executive Program
Batch 13

- Chief Information Officer (CIO)

- The Civil Service Executive Development Program :
Visionary and Moral Leadership Batch 43

- Executive Development Program (EDP), Kellogg School
of Management, Northwestern University, Illinois, USA

- Certificate in Public Law, Thammasat University

- National Defence Course Batch 53

Professional Experience

- Medical Physician, Borploy Hospital Kanchanaburi Province

- Medical Physician, Expert Level, Kanchanaburi
Provincial Health Office

- Chief Medical Officer, Ranong Provincial Health Office

- Chief Medical Officer, Nonthaburi Provincial Health Office

- Deputy Director General, Department of Health

- Inspector General, Ministry of Public Health, Area 18

- Deputy Permanent Secretary, Ministry of Public Health

- Director General, Department of Disease Control (Present)

Current Position

- Permanent Secretary, Ministry of Public Health
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ATSUAIIKLUY 19 Eun1AU 2557 - 18 &un1AU 2560
Dr. Boonchai Somboonsook, M.D.

1 Member, Board of Directors ‘ ~
. Age 61 Years old

A e |

Tenure 19 August 2014 - 18 August 2017

Us=dmnsAny Education

- unvemansUudin uinInenaeidedll - M.D., Chiang Mai University

- Master of Tropical Health, University of Queensland, - Master of Tropical Health, University of Queensland,
Brisbane, Queensland UsemApnansiae Brisbane, Queensland, Australia

- aulRn e Ivs NI leiy wnngann - Certificate, Board of Preventive Medicine, Medical Council

- ﬂi:ﬂWﬂﬁaﬁmmﬁnqmﬂ'ﬂﬁmﬁm5LLWME§LLazmﬁﬁmqm - Certificate, Senior Executives in Medical and Public Health,
ﬁxﬁuga NIENTNEATITUEY Ministry of Public Health

- Graduate Studies in Development Administration - Graduate Studies in Development Administration
(Human Resource Management) The Australian (Human Resource Management), The Australian National
National University, Canberra UsnApoanIIas University, Canberra, Australia

- UszmafleUnsnangastinuimsseaues (uua.nm.) - Certificate, Senior Executives, Civil Service Training Institute
A0TuNRI LTS 1vAS AT DU - Certificate, Public Law, Faculty of Law, Thammasat

- Usgnailednsvdngnsnguineavnu auyifans University
wﬁwmé’aﬁjiumam’ - Certificate, Board of Family Medicine, Medical Council

- uATR I IYIUNTMEANSATOUATI WNMEENT - Diploma in National Defense (class 2550), National Defense

- nangasingdedesiusvenaning (3e.) Ju 2550 College
Ang1aedoanusIveunang - Certificate, “Enhancing the Expertise of Inspectors”,

- Usznafledng wdngms “nisadreanudunda Civil Service Training Institute
HRS995719N15” @0 UUNRWITNT19N1S WAL oU . .
o Professional Experience

Us=dmnasiuu - Medical Officer, Pai Hospital, Mae Hong Son Province
- wmduseanlsmenuiatie darinuldasaau - Director, Mae Sareang Hospital, Mae Hong Son Province
- ornemslsmenuiauiasises Jaminuigesasu - Director, Jae Hom Hospital, Lampang Province

HEMN1sLTmenuIaudvia Jamiadung
Heenslsmenuiaadssalan Jmingluvie

Director, Sawankaloke Hospital, Sukhothai Province
Public Health Specialist, Udon Thani Provincial Public

&

&

- QA fiAyauans1sagy dinauasisuae Health Office

ﬁ'mﬁ'mqmmﬁ - Preventive Medicine Specialist, Udon Thani Provincial
- {lsmgiaviunsnssudesiu drinauasisugy Public Health Office

ﬁlﬂwﬁlﬂqmﬁ’]ﬁ - Provincial Chief Medical Officer, Nong Bua Lamphu Province
- maLwaémﬁﬁmajﬁu%’wa’ﬂMumﬂ"sé’m - Director, Bureau of Environmental Health,
- gornemsdineundudwinden nsueunsie Department of Health
- 999AYIBNITAULNIIUNITOIMITHAZE - Deputy Secretary - General, Food and Drug Administration
- 59903 UANTLANEIAERTNTLINE - Deputy Director - General, Department of Medical Sciences
- F99BBUANTUATUALUUINNTAUAN - Deputy Director - General, Department of Health Service
- {RI91UN1INTENTWASITUGY Support

AINNUUAANTENT WA ITUEY - Inspector - General, Office of the Permanent Secretary,
- aSuUANSUINEAEATNISWNNE Ministry of Public Health

L@YISNITAENTIUANTDIUTHAZ Y Director - General, Department of Medical Sciences

ﬁ'nmu\ﬂuﬁvqﬁu - Secretary - General, Food and Drug Administration

- NTIUNIUTEN wandusiayulnsling 911n Current Position
- Member, Board of Directors of Thai Herbal Products Co.,Ltd.



12

. UunAu 99diu
R on AUSMAZIDBNTUN

u1gSNUINBI IlAQNY
ﬂSSUﬂﬂSO\]ﬂ’ﬂﬂSIﬂﬁBﬂSSU

019 57U
ASYAIIIKUY 19 dun1AU 2557 - 18 AunAU 2560

Mr. Raksagecha Chaechai

Member, Board of Directors
Age 57 Years old
Tenure 19 August 2014 - 18 August 2017
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- Usgnmatledng wdngms Public Sector Reform o Useine
Uguaun

Us=amnasrinu
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d1INUERTIINTURLAY .
HE1UIENNTEIUATINEBY RenTiadeulTaesaasey d1iinau
NATIINITUHUAY
UNIMNSHENYNIT dnnugnIanIsuEuAY
- HOMNYMIAUGANWIEMTIINTURNUAN FTNNUEATIINTG
LHUAY
LAVIYNITAUENTTUNITEIWIENITIANTTUsE YU ey andey
AUAUANTIVNITUHUAULBBLTY (Asian Ombudsman
Association - AOA) A3 11 a4 nFumEMIUAT Useimelng
Snwinsludundssesavisnisdinaugnsiansuiuiy
- 39@VIBNTAINNULNTIANTUHLAY
- Tawndinaugnsianisuniusy
shwinsTudumisarSnnsdinnugnsianisuduiu

A

|
EDA)

AMKLTud99UU

- Lasm%mﬁéﬁﬁﬂmu;jmwmﬂm'uﬁuuaximwﬂe‘ﬁﬂfﬂmu
HATINITUNUAY

Education

Bachelor of Economics, Chiang Mai University, Thailand
Master of Economics (Development Economics), National
Institute of Development Administration (NIDA), Thailand
Doctor of Philosophy Program in Innovative Management,
Suan Sunandha Rajabhat University

Master of Science in Policy Economics, University of Illinois
at Urbana-Champaign, USA under the United States
Government Scholarship

Advanced Diploma in Economics (Magna Cum Laude)
the Economics Institute of the University of Colorado,
Boulder, USA under the United States Government
Scholarship

Certificate in Administrative Law, Institute of Legal
Education of the Thai Bar

Certificate in Public Law, Faculty of Law, Thammasat
University

Diploma in National Defence Course, The National Defence
College of Thailand Certificate on “Public Sector Reform”,
New Zealand

Professional Experience

Development Cooperation Officer Department of
Technical and Economic Cooperation, The Prime Minister’s
Office

Investigator, Intake Division, Office of the Ombudsman
Director of the Intake Division, Office of the Ombudsman
Specialised Academic, Office of the Ombudsman
Director of the Ombudsman Studies Center, Office
of the Ombudsman

Secretary, the Organising Committee of the General
Assembly of the 11" Asian Ombudsman Association
(AOA) Conference, in Bangkok

Acting Deputy Secretary-General, Office of the Ombudsman
Deputy Secretary-General, Office of the Ombudsman
Spokeman, Office of the Ombudsman

Acting Secretary-General, Office of the Ombudsman

Current Position

Secretary - General and Spokeman Office of the Ombudsman
State Enterprise Directorships
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- Diploma in Advance Business Management King’s College UsstneiansnvaIaundng

- Certificate in Creating Collaborative Solution Innovation in Governance,
Kennedy School of Governance, Harvard University, USA

- Certificate in Executive Development Program Kellogg School of Management,
Northwestern University, USA

- Professional Management Program ns¥n324n135Aa93auiu Cambridge University

UsenAanveandng

Public Director Certification Program, Public Director Institute (PDI 6) @n1du

nszUningn

- Directors Certificate Program jufl 43 aunaAvduaiuanitunssunising (0D)
Audit Committee Program ufl 4 anAudasuan1tunssunising (0D)
- Advance Audit Committee Ju 22 aueuduasHan1TUNIIUNISUTEMING (I0D)

Us:zdmnasrinvu

fenenmsddnnguing dlnnuamugnssunisulouesyiania nsensianisads
- dgensdinnguansuargiuisnisdnindaaiunissinnisiusenineniasy
uaglonyu

avynInsy ddnnuaaenssunisuleueigianng nsenTanisag

- nﬁumi/Uszmunﬁunwiu%vmiﬂmuﬁm/nﬁmmiﬁwﬁu@Lmﬁqmi/nﬁumsnﬁunsm
NUUIMY/NIUMIAAMNN STweEMIUMING U3t oaun iR @mvu)

- NIIUMTATNTIINSUSMNS V3T vdnninddanisnesu Wuevd $rin wmiaw)

- synssumsfinsandnsuwufuIMsgeaavesiyianie warug

fihnsuimsnisidsuuvasddnawudansensasnisaddlunanssunisuims
nnsiasunlasditneuUdnnsensasn1sade/nssun1sRALIYAAINS /55NN
NMIURIUTLUUNIININTENTUNIAES

fvsnwduulsunsuazgvsmand diinnuudansensns nsensaeniseda

sruviudeqUu
- deeudansensinsad

nssun1siarsangnssaiddmianisunases ngunisfadiuseld nquaisiadiu
ningdu nduasiadunedeuasmiauuasnsdisuuninsranenisadadulisws
sagvssal

- ASIUAITUTKISG, nisumiﬁu‘%nmm"wungwmﬂ, niiumimiﬁﬁﬁu@uaﬁﬂmiﬁﬁ
2eANINFYNTIY

Usgsmunssumsuszlunan1sufifnuvesuimssedugavesesimandynssy
- UsgmunssumsAnauuaziniulasinisieadslssnundnenSidnssesiaos
- AUMS USEIUNIIUNIIATIREeU U Lewuesa gealda [UsdaRd 91in (imaw)

N35UM15 USE5IUNTIUNNIATINERU U viesd JuRinisnan Wssinelne) 1iin

s1gvauds:=91U 2559
O ANNUA 16 13

urylo wauugvodus
NSSUNISOIANISINABNSSU

019 58U

ATSUANIIKUY 19 dUn1AU 2557 - 18 dunAU 2560

Mrs. Yajai Pattanasukwasun
Member, Board of Directors

Age 58 Years old

4 - 18 August 2017

Education

B.A. in Accounting, Thammasat University

LL.B., Sukhothai Thammathirat Open University

MPA., Chulalongkorn University

Graduate Diploma Program in Public Law, Thammasat University

Senior Executive Program for Civil Servants (Class 60) Office of the Civil Service
Commission.

Executive Certificate Program on Administrative Jusitce (Class 4) The Office of the
Adiministrative Court of Thailand

Thammasat Leadership Program (Class 3) Thammasat University

Top Executive Program in Commerce and Trade (Class 3) Commerce Academy

Good Governance for Medical Executives (Class 4), King Prajadhipok’s Institute

Capital Market Acadamy Leader Program Batch 23

Diploma in Advance Business Management King’s College, UK

Certificate in Creating Collaborative Solution Innovation in governance, Kennedy School
of Governance, Harvard University, USA

Certificate in Executive Development Program Kellogg School of Management,
Northwestern University, USA

Professional Management Program Ministry of Finance and Cambridge University UK
Public Director Certification Program, Public Director Institute (PDI 6),
King Prajadhipok’s Institute

Audit Committee Program (Class 3) Thai Institute Directors

Directors Certificate Program (Class 43) Thai Institute Directors

Advance Audit Committee Program (Class 22) Thai Institute Directors

Professional Experience

Director of Bureau of Legal Affairs, State Enterprise Policy Office, Ministry of Finance
Director of Bureau of Legal Affairs and Director of Bureau of Private Investment
in State Undertakings Promotion, State Enterprise Policy Office, Ministry of Finance
Department Secretary, State Enterprise Policy Office, Ministry of Finance
Director/Chairman of Risk Management Committee/Member of Corporate Governance
Committee/Member of Management Affairs Review Committee/ Director of Real Estate
Development Monitaing Committe, MCOT Public Co.,Ltd.

Director and Executive Director, MFC Asset Management Plc.

Subcommittee Regarding the compensation of the CEO in State Enterprises

Leader of Change of the Office of the Permanent Secretary and a Member of the
Change Management Committee, Ministry of Finance/Member of the Human Relations
Development Committee, Ministry of Finance/Member of the Bureaucracy Reform Committee,
Ministry of Finance

Adviser on Policy and Strategy Ministry of Finance

Current Position

Assistant Permanent Secretary, Ministry of Finance

Member of the Adminstrative Appeal Review Committee for matters in the Power
and Duty of The Asset Department Cluster, The Revenue Department Cluster and
the Expenditure and Liability Department Cluster, and the Ministry of Finance
Director/Management Member Legal Advisor and Member of the Corporate
Governance Board of the Government Pharmaceutical Organization

Chairman of the Performance Assessment Committee of the Senior Executives,
the Government Pharmaceutical Organization

The Chairman of the Steering Committee on the Follow Up and Monitoring of the
Construction of the Rungsit Pharmaceutical Plant (Phase Il) in Rungsit

Diretor/ Chairman of the Audit Committee, General Hospital Products Public Co.,Ltd.
Director/ Chairman of the Audit Committee, Central Laboratory (Thailand) Co.,Ltd.
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Mr. Soontorn Vorakul
Member, Board of Directors

Age 64 Years old

Tenure 19 August 2014 - 18 August 2017
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Education
- Bachelor degree in Pharmacy from Chiang Mai
University
- M.Sc., Mahidol University

Professional Experience
- Pharmacist Production Department, P.P. Laboratory
Co.,Ltd.
- Assistant Manager, Atlantic Co.,Ltd.
- Head of R&D Herbal, GPO
- Head of Injection Section 1
- Head of Tablet Section 2
- Chief of Pharmaceutical Production Division 3
- Chief of Pharmaceutical Production Division 2
- Deputy Director of Pharmaceutical Production
Department
- Director of Pharmaceutical Production Department
- Deputy Managing Director, GPO
Current Position
- Member, Board of Directors of The General Hospital
Products Public Co.,Ltd.
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Dr. Wanchai Sattayawuthipong, M.D.
Member, Board of Directors

Age 59 Years old

Tenure 17 January 2017 - 18 August 2017

Education

- Doctor of Medicine, Faculty of Medicine, Siriraj Hospital,
Mahidol University, Thailand

- Bachelor of Economics, Faculty of Economics, Sukhothai
Thammathirat Open University, Thailand

- Deplomate Thai Board of Medicine

- Certificate in Preventive Medicine, Thai Medical Council,
Thailand

- Master of Science in Health Policy, Planning and Financing,
London School of Economics and Political Science,
and London School of Hygiene and Tropical Medicine,
University of London, UK

- Senior Executive Program (Class 50) the Civil Service
Commission

- Anti Corruption Strategic Management for Senior Executives

- Certificate in National Defense Program, Thai National
Defense College

- Certificate in Senior Executive Program, Columbia
Business School, Columbia University, New York

- Certificate in 8" Leaders in Governance Program,
Civil Service College, Singapore

UszaAnIsfnu

- USyaunvemansingin A351une1uia unnineiasuing

- YSyayiAsugranstaudin univendeglesiosssunsens

- aulAvnsANiANdylunsUsENE VI T NIYNTIX

- @ YAER U ULILIATTUFUANERS WNNEEnT

- Usyalnenuuleuny, N33 19WNULaEN 13 ASIANSTET
UNNINEIFEaUADY UTTNAANIITOIUIINT W.A. 2540
(Master of Science in Health Policy, Planning and Financing,
London School of Economics and Political Science, and
London School of Hygiene and Tropical Medicine, University
of London, the United Kingdom) . .
nangastnuIMssEAUgadItinau A, wingmsn 1 Juf 50
wangestinuimsgnsmaninisdesiulazusuusunimaie
seAugs (ueva) uil 2 anndunisdesiunazdsiuls
NSYIAUTUF doyayn 535UANA
wangns mslesiunvenandniniasgsaensu (Use.) Ju 24
- engms Columbia Senior Executive Program {4vIngnay

Columbia gtiawesn ansgolusm
- Mé’ﬂqm Leaders in Governance Program, Civil Service
College, demlus

Us=amnasniiu Professional Experience
- 19118MSlTINEIUIaEIAN FIUTArUDIAY - Director of Sangkhom Hospital, Nongkhai Province
MWRENILIINUIAANAINTTYNS1WYIUB T Tavussny Director of Thabo Crown Prince Hospital, Nongkhai Province
{91U18N13184015EN51TUgUAeUsEINA drtinauddn Director of International Health Bureau, Office of
NITNTWEATITUEY . Permanent Secretary
- m&lLwaémmsmamf{T&ﬁﬂQmm Phuket Provincial Chief Medical Officer, Phuket Province

o

59985UANTUASLANE
- S8985UANSUANYNFENSNITUNNG
HATIAIIYNIINTLNTIETITUEY

AmkLvudegUu

- AUIBNNTARIENTIUNITOIMITUAZEN

Deputy Director - General, Department of Medical Services
Deputy Director - General, Department of Medical Sciences
Inspector General, Office of Permanent Secretary

Current Position

Secretary - General, Food and Drug Administration
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Prof. Dr. Somkit Lertpaithoon, Ph.D.

Member, Board of Directors

Age 57 Years old
Tenure 17 January 2017 — 18 August 2017

Education

Bachelor of Laws, Thammasat University

Barrister at Law, Institute of Legal Training of the Bar Association
of Thailand

Doctorat en Droit, Dipldme d’Etudes Approfondies, Droit
public ,Paris Il , France

Certificate in Decentralization and Local Government, IIAP,
Paris, France

Professional Experience

President of The Democratic Development Center, TU
Counselor of State (Petition Counselor)

Member of Constitution Drafting Assembly (Public Law
Expert) and Secretary Assistant of Constitution Drafting
Committee (for Constitution of the Kingdom of Thailand
B.E. 2540)

Director of TU Research and Consultancy Institute

Member of the Public Sector Development Commission
Advisor to the Office of Administrative Courts

Member of Official Information Disclosure Tribunals
(Social, Public Administration and Law Enforcement)

Head of Department of Public Law, Faculty of Law, TU
Member of the King Prajadhipok’s Institute Council
Member of The Civil Service Commission Committee
Member of The Decentralization to Local Government
Committee

Legal Counsel of Constitution Courts

Member and Secretary of the Constitution Drafting Assembly
Member of Committee on Law Revision for The Royal Institute
Member of Political Development Council

Member of Sub-Committee in Public Sector Development
Commission

Member of the Commission on Law Reform, The Council of State

Current Position

Rector, Thammasat University

Member of National Legislative Assembly
Member of The Council of State

Associate Fellow, The Royal Institute

President, The University Sports Board of Thailand
National Strategic Preparedness Committee
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0919 55U

ASYAIIKLNY 19 FIn1AU 2557 - 18 Fun1AU 2560
Prof. Dr. Anya Khanthavit, Ph.D.

Member, Board of Directors
Age 55 Years old
Tenure 19 August 2014 - 18 August 2017

Us:aAn1sAnu

- USeyeym3 anvnsUng® unninedesssuAans

- Usgueyaly (M.Sc.) esAtlen @1vuIn15usuIsnIsvuas
JeIeUsEva State University of New York Maritime
College, USA

- USueyrn (M.Phil) tAesAdles Alpha Gamma Sigma
MYINNTRULAZNTUIMNTTINATENINIUTENA New York
University, USA

- Y3gyy1ien (Ph.D.) enuN1SRULAENTUTISTINATENIN
Usewnd New York University, USA

- Directors Certification Program i:u 99/2007, Advance
Audit Committee Ju 19/2014 @unAvdasuantu
NITUAITUT N Ine

Uszamnsinu
- 58358198N15 lasan1ssunandudinseduuTygen
@1U1U3M55509 JDBA Program) UM 3nendesssuaans
- gemanTNTgluavInnIsRuNITEUIAIS
AMENIATEAERS LAz NTUYT UnINe1SYsITUAENS
- 399ANAN 19139 IUAIVIVINITRUNITTUIANT
AMENIATEAERS LAz NTUYT UnINe1SYsITUAENS

Amrufudegiu
- AN 31971581 UEN YT TRULAZATEUIANT
AMENIAYEAERSILaENTUYT UnINe1YsITUAENS
- NFTUMIEIWILNNT 159UIGU

Education

- B.B.A. (Accounting) Thammasat University, Thailand

- M.Sc. (Transportation Management), State University
of New York Maritime College, USA (Honors)

- M.Phil.(International Business and Finance),
New York University (Alpha, Gamma, Sigma)

- Ph.D. (International Business and Finance), New York
University

- Director Certificate Program Class 99/2007 Advanced
Audit Committee Class 19/2014, Thai Institute of

Directors Association

Professional Experience
- Deputy Director, JDBA Program, Thammasat University
- Assistant Professor of Finance and Banking, Faculty
of Commerce and Accountancy, Thammasat University
- Associate Professor of Finance and Banking, Faculty

of Commerce and Accountancy, Thammasat University

Current Position
- Distinguished Professor of Finance and Banking,
Faculty of Commerce and Accountancy, Thammasat

University

- Director, Thailand Tobacco Monopoly
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019 64U

ATSUANIIKUY 19 dIn1AU 2557 - 18 dunAU 2560

Miss Sopawadee Lertmanaschai
Member, Board of Directors

Age 64 Years old

Tenure 19 August 2014 - 18 August 2017

Education
- Bachelor of Science (Accounting), Thammasat University
- Bachelor of Law, Thammasat University
- Master of Science (Accounting), Thammasat University
- Advance Management Program, Wharton University, USA

Uszamnisanyn
- Ugg@daudin uvninenaesssuenans
- URFEnITUMTAN UINEIREETIUAERS
- Ugg@umdaudin uvMine18esssuaans
- Advance Management Program, Wharton University, USA

Professional Experience

Us=mmisnviu

wusn1s nesuimidatinngdnsenis
NITUNTENTIAAMUNMIRULAZNITTUNTATIVARBY
AnUANEATIUAMSANUNE NS NELALRANANANNSNE
ASTUNNTUALNTIUNNTATINEDU 5uNAns 31duT Tne d1iim
(1)

U5¥5MUNTINNT USHN Sedanesuiay 31in (L)
n55UMNT U3Em 1o 813 A @ 91in (unvw)

ASSUNT USHN @nen1stuUnuwas 9100 (W)

N35UNNT UTEE1UNTTUNTATIVEDUSUIATIASELATIZI
NFIUNHIANS V3N Audsushnmdnning WUszmelne) $1in
39NN sA1andnnIndurisUseinelng

Usesufiu3nen manandnning MAI

He1men13 desaveidoundnning drdnnuauznssuns
Murannsnauazraanannsng (nam.)

N33UM3 UIMslasaNsUSayannenuusmsgsna (MBA)
AMENIATEAERS LA NMTUYT UINeaUsITUAENS
wwnanALAwdnIANEdveAansLazn1sUyT
UAINYNRYITNAENT

AMKUITude9Uu

ShwinsTudumisavnisne mulueeuuiani
FinUANLNTTUNINBNURURBUUIYRA
NFIUNNTUSEN w8lolde $11n }
AFTUNNTUALNITUNIATIVEDU USEN duviv leanad 91in
(Uvu)

NFTUNNTUALNTTUNTATIVEDU USENUENNING Lduusa
Auds Wsznalng) S1in

NITUNITENTIARA NOMNUNITODUUVIYIA
nIsuMsneuUnauNY diinanudsyiudenm
fiUsnuUsEsunIIuns UiEniinedssiudesiin o)
ﬁﬂ?ﬂmamﬁjﬁwmmﬂm

n53uM5 Mslnhuasuais

Secretary General, Government Pension Fund
Commissioner and Member, Audit Committee, The Securities
and Exchange Commission

Director and Member, Audit Committee, CIMB Thail PCL.
Chairman, Royal Porcelain Public Co.,Ltd

Director, |.R.P.C. Public Co.,Ltd

Director, NOK Air Co.,Ltd

Director and Chairman, Audit Committee, Government
Housing Bank

Chief Executive Officer, Thailand Securities Depository
Co.,Ltd

Executive Vice President The Stook Exchange of Thailand
Chairman Advisory Committee, MAI

Director, Securities Registration Department, Securities
and Exchange Commission

Director of MBA Program, Faculty of Commerce and
Accountancy, Thammasat University

President, Alumni of Faclty of Commerce and Accountancy,
Thammasat University

Current Position

Acting, Secretary’ Compensation Fund

Director, Orthosia Co.,Ltd

Director And Member, Audit Committee, Intouch Holdings
PcL.

Director And Member Audit Committee, Maybank Kim Eng
Securities (Thailand) Public Co.,Ltd

Director, National Savings Fund

Director, Workmen’Compensation Fund

Advisor, Dhipaya Insurance Public Co.,Ltd

Advisor, Federation Of Thai Capital Market Organizations
Director, Federation of Accounting Profession

Director, State Enterprise Of Metropolitan Electricity
Authority
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919 60U

Rear Admiral Pimchai Chaimuangraj
Member, Board of Directors

Age 60 Years old

Tenure 19 August 2014 - 18 August 2017

Uszdnnisfinun Education
- WnveransUnin uinineaeuiing - M.D., Mahidol University
- aUnsgWeIyav Idydiven - Diplomate Thai Board of Anesthesiology
- DUIUWANEAS Mini MBA in Health Yu1asnsalumnivende - Mini M.B.A. in Health, Chulalongkorn University
- Uswmsganataudin anvmssamsily sinendealaii - Bachelor in Business Administration, Sukhothai
555113519 Thammathirat Open University

- Diplomate Thai Board of Family Medicine

- Naval War College

- Directors Accreditation Program Class 112/2014,
Thai Institute Directors

- oy URSEIEImIaIvIITAERSATOUAT
- VINgRTINEFTENTTINLTE
- Directors Accreditation Program $u 11/2014 @Ay

duaSuandunssunisuidnlng . - Advance Audit Committee Program Class 17/2014,
- Advance Audit Committee U 17/2014 #@unay Thai Institute Directors
daasuanrdunssunsusenlng - Financial Statements for Director Class 27/2015,
- Financial Statements for Director i:u 27/2015 @uey Thai Institute Directors
duasuantunssunsusenineg - Directors Certification Program Class 200/2015,
- Directors Certification Program ju 200/2015 &s1A3 Thai Institute Directors
AvasuaniiunssunisuSIning - Good Governance for Middle Level Executives,

Public Director Institute, King Prajadhipok’s Institute

- BUIHMENGS M3fiuguaianIsiAd msunssunsuay 10} ,
- Driving Company Success with IT Governance Class

HUSMIIEAvaIessTiamiuarosdnIsum vy (PDI)

andunszunngn /2016

- BUTUNANGAS Driving Company Success with [T Professional Experience
Governance Uil 3/2016 @uAuaLasHAOITUNTIUNNT - Attached in Orthopedic Section, Surgical Division,
Usemlne Somdejphrapinklao Hospital, NMD

. - Chief of Anesthesiology, Surgical Division,

Us:3Rmsniu Somdejphrapinklao Hospital, NMD

- 33N, Ui“’mLLNUﬂﬂaﬁlﬂiimi”ﬂﬂ nosfaeNTIm - Deputy Director, Surgical Division, Somdejphrapinklao
0. asfiansylund ns. . Hospital, NMD

- v, eygnITu nesfanssy swamhanszundn ws. - Director, Academic Affairs Division, NMD

- 999 WO. ﬂ@ﬂﬁaﬁlﬂiill iw.aNLﬁf\]Wi%{JULﬂéﬁ NnS. - Director, Radiology Division, Somdejphrapinklao Hospital,

- WgEE NS ne. W aAanszuadasAn ws, NMD

W, NdINEINS NS, - Deputy Director, Somdejphranangchaosirikit Hospital, NMD

e, ﬂmiﬂm‘mm S ammwxmmmﬁ%“a ws. - Medical Specialist, Naval Medical Department
- 909 WO, TN. ammwrummmﬂm Ws. Current Position
- WUNSRTIUIEYNT UNNS. - Naval Specialist, Royal Thai Navy

Amrufudegiu
- ¥IUIN1INBIWINGD

ATSUANIIKUY 19 dUn1AU 2557 - 18 dunAU 2560 -
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ATSUANIIKUY 2 TuAU 2558 - 18 Fun1AU 2560

Dr. Nopporn Cheanklin M.D.,MPHM.

Member and Secretary, Board of Directors
Age 58 Years old
Tenure 2 March 2015 — 18 August 2017

Us=dmnsaAnun Education

- USyeym3 unveaansUaudin anninenduasuaiunsuns - Doctor of Medicine, Faculty of Medicine, Prince of
- stmﬂﬁﬂﬂ’m%uﬁa Inermansnsunndadiin Songkla University

URNMINYRBUTARE - Certificate, Clinical Science Medicine, Mahidol University
- USygy 1 AUmsInnTnnannssy lmngnanvifaerans - Thai Board of Orthopaedic

p9s5lsUAnd unveand - Thai Board of Family Medicine of Thai Medical Council
- audAURTININIINTIN WIIEnsEvYmansUe iy - Thai Board of Preventive Medicine

(wvuaaansUoaiunadin) unmean - Master in Public Health Methodology University
- Master in public health methodology University Libre of Brussels

De Bruxelles (Usgindtuaiges) - Master of Public Administration, National Institute of
- AUIRTRTINTINITNITY WWEVINEIYAIERSATaUATY Development Administration (NIDA)

- SusyrnaurmansyNUagin aaiudaimimuuimnsmans  professional Experience

Js=amnN1sndau - Provincial Chief Medical Officer of Yala
- WEUNNGaNsIuavIIIneal - Provincial Chief Medical Officer of Pranakornsri Ayuttaya
- WHUANGANSITUAVIINTANTLUATAS D5 - Provincial Chief Medical Officer of Krabi
- maLmeémﬁﬁmqsué’mi’migﬁ - Provincial Chief Medical Officer of Chumporn
; mgLmegmﬁﬁmqsﬂ{fmi’muWS - Provincial Chief Medical Officer of Nakhorn Si Thammarat
- mgLLWV]gmﬁq3mqsuq]’wi“mmﬂ§ﬁﬁmw - Deputy Director General, Department of Disease
- 50905UANTUAIUANLIA NTENTWEANTITUGY Control, Ministry of Public Health

sruvludaguu Current Position
- ;Eéqu'gg]msaqﬁmsl,ﬂé’sumsu - Managing Director, The Government Pharmaceutical

Organization



s1gvauds:=91U 2559 21

AU=EUSHISOVANSINGBNSSU

1. uw.uwws Bunau 4. nn.Innnund Us:lwwneacu
WoUOUNISOIANISINABNSSU SOUEOIUIUNAS
Dr. Nopporn Cheanklin M.D., MPHM. Mr. Chakkrit Prapaipittayakhun
Managing Director Deputy Managing Director

2. NN.UWUS 8»uoUy 5. AS.NEY.UNA19sstu Us:naulonen
SOUWOIUIUNIS SOUEOIUIUNAS
Mr. Nipon Atanavanich Dr. Mukdavan Prakobvaitayakit, Ph.D.
Deputy Managing Director Deputy Managing Director

3. NN.WWwsuu Jounis
SOUEOIUIUNAS
Mr. Pipat Niyomkarn
Deputy Managing Director
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AU=EUSHISOVANSINGBNSSU

6. UENRAANA QWWLWa
WIBEoBIYWIFY
Mr. Kittisak Poopipatpol
Acting Senior Expert

7. nry.onyn lusaUs:1asy
WIBYIBINYWIFAY
Mrs. Apitcah Yothaprasert
Acting Senior Expert

8. Nry.3s:ua UKIMUIA
W¥0sa1UduNAS
Mrs. Veeramol Mahatamavadee
Assistant Managing Director

10.

. NOY.dNIWsS AWW:=UIAA

W¥0ua1UduNAS
Miss Subhaporn Tippamongkol
Assistant Managing Director

nry.Asosstu JoudnsAad
WidgosIry 10

Mrs. Sirivan Pomchaksin
Expert 10



11.

12.

13.

NY.3s1SmU NSSHuwuS
worusunisuenswensunna

Miss Chirarat Treerattanapun

Director of Human Resources Department

uWASUY BduWrnauna
wWousun1sd1lind1udeunns

Mrs. Sirinuch Cheewanpisalnukul

Director of Office of the Managing Director

u1gudsaU 9191uuUn
wWououn1sd1linusnasynsAEns

Mr. Navaratt Vachananda

Director of Office of Strategic Management

14.

15.

L [Ee] sevruUs=91l 2559 93

nry.Asna 1WwsdSvassA
wouosenisdinnsovaounieiu
Mrs. Sirikul Matevelungsun
Director of Office of Internal Audit

unaasilw audnsya
wWouosunsureUnyBIa:n1siiu

Miss Rampai Somchitmul

Director of Finance and Accounting Department
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16.

17.

18.

Junv 998U
AUgNAIDYNNUN

NEY.AUAS INYFISSTUAIA

wWousunIsuewany

Miss Dontree Katesuwanasing

Director of Pharmaceutical Production Department

nry.Usari 99mdnuun
WououNIsUIuBIINN

Mrs. Pranee Jatunitanonte

Director of Biological Production Department

NN.WNY: JUNSVID
wWousuNIsUYINALIADNUA

Mr. Pittaya Chankhow

Acting Director of Chemicals Department

19.

20.

u1eSie Una

wouosnasurinalulagna:fonssu

Mr. Rangsee Patlee

Director of Engineering and Technology Department

Nry.ousSAU HuuryIBryoud
wWousuNISUIENISNAIAIAzNISVIEY

Mrs. Amonrat Suepbunchoenwong

Director of Marketing and Sales Department



21,

22,

23.

nN.Wrna dal
WououNISUIYUSHISWaRIa:WAnATUT
Mr. Pisan Asanee

Director of Logistics Department

Ney.udws1a Junsgu
woruosunasureUs:AnuAruNIw

Mrs. Bubpachat Chansung

Director of Quality Assurance Department

As.NY.Uunn1ryau gossrudnnna
WousuNIsan10uduIazWeuun

Dr. Nuntakan Suwanpidokkul, Ph.D.

Director of Research and Development Institute

24,

25.

') s1991uUs:¢1U 2559 05

AS.NEY.UNATSSIU Us:noulonene
Snurnasiusruvgannasiswuwanensean 1
Dr. Mukdavan Prakobvaitayakit, Ph.D.

Acting Director of Rangsit Pharmaceutical
Production Plant 1

nry.guasnu dusnu
winnIslswuwangdBouznguiun-naninnau
Mrs. Ubonrat Sinraksa

Director of Beta-Lactam Antibiotics Plant
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Managing Director

» navaulasasiauayiuuiaaay

Safety and Environment Division

saugduienis SaNEaIUILNIT saNgdulILNIs saugdulens
Deputy Managing Deputy Managing Deputy Managing Deputy Managing
Director Director Director Director

o

LA v v ¥ o
WYIUHTIUIBNT H¥egduaens
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GPOQO’s Organization Chart
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Expert 30 §wAx 2556/30 March 2013
| e
! S demnalulad dgnisaaia dhgusunsiwan | o msUzeiu Annuide
dranndsiailsumg a oesels et WRNEE  diadseiuannn gonawlsaeu o
. WALIAINTTH ¥ LAY E B S ouh LS 5 LAZWEN U
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» 9NN » NBYU1geTNEN »>Navgsia navusUNT »NENUSUISIENaTs > NINEISEIU > ngndssiuamaw
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Packaging Materials
Procurement and
Warehouse Division
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Research G.

s
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Research G.

o e e -
» NFUITERINATIZH

Biological Analysis
Research G.

e T
» NANITHEIV6G

Biologicals
Research G.

»> NaNANETIANYA

Bioequivalence
Study G.
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Mangement and Supervision Structure

laseasnan1sdanisuagnsiiuguananisues
asrn1sindunssy ludeuuszuna 2559 Usenaunie
AMENTTUNITOIANITIAFYNTTY AMENTIUNAITUINS
ANENITUNTIVUANANBULNULAZUSEUIUNANTTUNTIAY
USINITZAUET AENITUNTIATITAOU AMENIIUNTTUIINS
ALY ARIENTINNINIMAURUARIMSTIR ARIEATTIAS
MUNVENY ANENTIUNISIAN SIS AENITUNITUIING
NRUATUAYUNITITY AMLNTTUNITAARINLAL AU
mssniununoasslsundnesdn 1 feelud

The Management and Supervision Structure for
Fiscal Year 2016 consisted for The Board of Directors,
the Executive Committee, the Audit Committee, the
Business Development committee, the Public Service

Policy Committee and other Committees as follows:

ACU=NSSUNISOYANTSINGBNSSU The Board of Directors

uddaniiodun 19 AsnrAu 2557 / Reappointment on August 19, 2014

316U #o AuruI

1. walan finNns dJouyidiAsins . Us=saunssunas
General'Supakorn Sa-nguanchartsornkrai Chairman

2. uw.sIwa Juaidcuu: nssuN1s
Dr. Amphon Jindawatthana, M.D. Director

3. UW.utude duysaigy nssuN1s
Dr. Boonchai Somboonsook, M.D. Director

4. u19SNYINYI uaaly nssuN1s
Mr. Raksagecha Chaechai Director

5. ula Wouudgodua nssun1s
Mrs. Yajai Pattanasukwasun Director

6. nn.guns asna nssuN1s
Mr. Soontorn Vorakul Director

7. f.0S.NTY.NOUUN Insdus NSsUNS
Professor Dr. Krisana Kraisintu, Ph.D. Director

8. 0S. dYU gusdng nssuN1s
Professor Dr. Anya Khanthavit, Ph.D. Director

9. u.d.lan1on lafAuUagey _ NssuUNS
Miss Sopawadee Lertmanaschai Director

10. walsensrul Wuwla lwoossy nssuN1s
Rear Admiral Pimchai Chaimuangraj Director

11. ungduYNIA lij’qosm'l nssun1s
Mr. Atsadang Chiewthada Director

12. UW.UWWS Funau ) nssunasuazayiunis
Dr. Nopporn Cheanklin, M.D., MPHM. Director & Secretary
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The Board of Directors is responsible for setting
up policies and directions for the Government
Pharmaceutical Organization as well as regulating the
management and efficient implementation of the said
policies within the legal framework, purpose and
regulations of the Organization, as well as Government
policies.

The Government Pharmaceutical Organization
holds a monthly Board Meeting. The Agenda and
Minutes of the Board Meetings are circulated to the
Board members at least 7 days prior to the meeting
for their careful consideration. During the Fiscal Year
2016, there were 15 meetings, the attendance of which

was follows:

Fusuggds:=gu (ru)

msuUssguASIn Su/itiou/d

1 26 naAu 2558
October 26, 2015

2 26 woan1gu 2558
November 26, 2015

3 3 suo1Au 2558
December 3, 2015

4 24 SuoAU 2558
December 24, 2015

5 26 unsiAU 2559
January 26, 2016

6 25 NUNIWUS 2559
February 25, 2016

7 23 UunAu 2559
March 23, 2016

8 8 Wwu1gu 2559
April 8, 2016

9 26 WuyIgu 2559
April 26, 2016

10 31 wquniau 2559
May 31, 2016

" 2 Dguigu 2559
June 2, 2016

12 29 Uquigu 2559
June 29, 2016

13 27 nsniAu 2559
July 27, 2016

14 31 dinAvu 2559
August 31, 2016

5 28 fiuggu 2559
September 28, 2016

12 11
12 12
12 7
12 10
11 8
11 11
11 10
11 8
11 9
11 10
11 9
11 9
11 9
11 10
11 9
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ACU-NSSIUNISUSKHAIS The Executive Board

uddniodun 24 Suanw 2558 / Reappointment on December 24, 2015

AuKul
1 uw.9Iwa Jumdcuux Ustsaunssunis
’ Dr. Amphon Jindawatthana, M.D. Chairman
2 uwuila Wouugaadua nssun1s
) Mrs. Yajai Pattanasukwasun Director
3 u.d.lan1od BT (VVE L] nNssuN1s
' Miss Sopawadee Lertmanaschai Director
4 nn.guns Isna nNSsuNs
) Mr. Soontorn Vorakul Director
5 wans o1t 2J4UIN nssuN1s
' Maj. Gen.Suchart Wongmark Director
6 urgTwlsau unoued nNSsuNs
) Mr. Pairote Kaewmanee Director
7 u.d.25tueun iwona nssuN1s
’ Miss Waranya Teokul Director
8 UW.UWWS dunau nssuN1s
) Dr. Nopporn Cheanklin, M.D., MPHM. Director
9 nn.awus dnuUY lagIuNIs
) Mr. Nipon Atanavanich Secretary
10 UJASUY Fiuwrauna gdaelavunis
' Mrs. Sirinuch Cheewanpisalnukul Assistance

InelhAruznssunIsusHIsntNAU

1.

2.

' '3

Tidninw deraueuuy sornznssumsasdinisindunssy Tumsdndulaluussiiuiiddnysienagnsesdns
WHUMTA sulszsna MIdnassvinens iAnussavBrauaziusednsam
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WAZINTAANENNTOLTIGIRA waznifiausuRinveunlnednn Usenawn@ Tusnueuaziiysing

. MYUANIATEIUTEUVUINISEING seuunineinsyana seuudeyauaznisuiusvideudededuiielv

NFUIMTNUYRIIANSINFYNTUilUTEANSAMgedn
NITUINAUNTBLNYINUNNTINTRINI NN ST UTDUIAUNAUUA

- TUMWANIANTUNUYDIUTENTINU WU UBLAUDUUY
- Afiun190us MUlPFUNEUNIIEINANZATINNITOIANITLAFYNTTY

The Executive Committee is responsible for the following:

1.

N U AW

To provide consultation and recommendations to GPO Board of Director for decision making on matters
significant to the strategy, investment plan, budget and resource allocation to ensure efficiency and
effectiveness.

. To set up the standard for business management, human resource management and information systems

as well as the adjustment of rules and regulations to yield maximum effectiveness of operation.

. To consider and approve procurement in accordance with the governing rules and regulation.
. Other matters as assigned by the Board of Directors.
. Evaluation and suggestion for GPO’s Joint Venture Companies

. Other matter assigned by the Board of Directors.
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Appointment of the committee for the evaluation of the performance of GPO’s Chief Executive Officers

udsdaiiodun 29 wwiwu 2559 / Reappointment on April 29, 2016

AUKUI

1. uruila Wouuguadud Us:=s1unssunas
Mrs. Yajai Pattanasukwasun Chairman

2. f.0S.9tUtuN Jusang nssunIs
Professor Dr. Anya Khanthavit, Ph. D. Director

3. ur3aaldanion ELIVVE] nssun1s
Miss Sopawadee Lertmanaschai Director

4. F1.OS.NTY.NOUUN Insdus nssuUNs
Professor Dr. Krisana Kraisintu Director

5. wans g1t J4UIN nssuNs
Maj. Gen. Suchart Wongmark Director

6. urglwlsau unoucl nNssUNS
Mr. Pairote Kaewmanee Director

7o nn.uwus daunuy lavuNIs
Mr. Nipon Atanavanich Secretary

8. garusenisdhenswensynna gdrglagiunis
Director of Human Resources Department Assistance

9. garussnisdrlinusmisgnsmAns Gdaglagiunis
Director of Office of Strategic Management Assistance

Inelfinruznssumsus:ITuwanISUURNMUVEILUSHISS=AUEIVOIaIANISINGBNSSU DA

1.
2.

NTU MU URAZIMUAGIFIAHANIAL T (KP) ¥8d81118n15839AN Snd¥N STy
#sanMvuavaninanNsUsEliunan s JURnuLazMvuananNagiAInaULY. NAITUINARDULNY
Usrd10ve98 138N 1T0eANSNdYNITY

3. UsgnanauaziansaNTuAIM ULNUT BLADULAL AADULNUTILAYYBILB1LIUN TR N TAFYNTTY

4. MTauslUzkaznaunIawman1sUssilunsUuURnuLastoiausn e utuluiouUsednUueiusms

Sy¥eu 10-11
BuauslinnenITUNITRIANSINFUNssU AT RAINLLTILYRU
DU MUTIAZNITTUNITOIANITNFYNTINNDUNRUE

The committee for the evaluation of the performance of GPO’s chief executive officers possesses the following
authorities and duties:

1.
2.

Examine the operation plan and determine the key performance indicators for the Managing Director.
Consider and determine the criteria for the evaluation of the performance of the Managing Director
and determine the criteria for his/her annualremuneration.

Evaluate and consider any increase in terms of salary and gratuities in regard to the Managing Director.
Consider and scrutinize evaluated performance results before making proposals in regard to annual
promotion for executives in levels 10-11.

Present proposals to GPO’s Board of Directors for approval.

Other duties as assigned by GPO’s Board of Directors.
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The Audit Committee

udadthuiun 3 aa1Au 2557 / Reappointment on October 3, 2014

alau ﬂ.g AUHUI
1 WalsansSHIuJWUW( Touiioasiy Us=s1unssuns
Rear Admiral Pimchai Chaimuangraj Chairman
2 f1.0S.9tUU gusdngd nssuN1s
Professor Dr. Anya Khanthavit, Ph. D. Director
3 uwSNULNYI uaale nssuN1s
Mr. Raksagecha Chaechai Director
4 u1gdYNIA [@eos101 nssun1s
Mr. Atsadang Chiewthada Director
5 go1usnisdiiinasadaunielu nssuniIsuazlaziunis
Director of Office of Internal Audit Director & Secretary

[reArUzNSSUNISASIVEOU TUNUINSIWUNIHUINAS:ITIUNS:NSIINISAAY FIAITATUNSSUNISASIVADUIA:
NIsnsddauNeluvadsSydanng w.A. 2555 avsialul
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T Sufuaueaneuwnuvesaeulylnonuznssunssyiamnna

. FIBNUHANIALTLNUAEITUNINTERUN 8l LY BIANE NTTUNITATIVFR UABAMEN T TUM IS FIaMRve 19taY

lasuaaznilanss melunnduiutuusiuduanluwsazlnsuia sndusisauranisanluvaululasuand
Tidavindussnurnanmsandunulszdind ndeusdimenudnanlinssnadidiavessglamnaiu uay
nsgnTIMsAaaiensuNMelumMauiudunsiuautvyinistuvessyiamng



10.

11.

12.

10.

11.

12.

s s1891uUs=91U 2559 33

Ussdunamssniunuieatfunmsnsedeumeluresaaznssunisasaaeu sgreestvninsduasvinds
swﬁy’niﬂﬁmumamsﬂizLﬁuﬂzymuazqﬂaﬁm AABATULALNITUTUU TN SAENURMENTTUNSTTIAUAT
N5V
Walngs1eeunan1saniunulszdnlveinnenssun1msivaeuiazAmaulnuvaasu U dlusiganu
UsedUveasiamia

UjtRmmdulamuiingrnefivuavienusnssunsigiamiaueuniig

. Preparation of the Internal Audit Charter in accordance with the scope of responsibility in the operation

of state enterprises. The Internal Audit Charter must be approved by the State Enterprise Committee and
its suitability should be reviewed at least once a year.

Verification of the efficiency and effectiveness of the processes of internal control, good governance
and risk management.

Verification of the accuracy and reliability of the state enterprise’s financial reports.

Verification of the operations of the state enterprise in accordance with the law, rules & regulations,
procedures and cabinet resolutions, announcements or instructions in relation to the operations of a
state enterprise.

Verification of a reliable internal audit system for the state enterprise and examination of the
independence of the internal audit unit.

Examination of the list of related subjects or subjects which may be the cause of a conflict of interest
or subjects which could be subject to fraud and thereby affect the performance of the state enterprise.
Provision of recommendations to the State Enterprise Committee in the considering of appointment,
transfer, promotion and performance evaluation in respect of the head of the internal audit unit.
Coordination with the auditors on the results of the inspection and the provision of advice on the
verification or inspection of any relevant subjects including the purposing of the remuneration of the
auditors to the State Enterprise Committee.

Report to the State Enterprise Committee, on the performance of the Audit Committee in regard to
internal auditing, at least once every quarter, within sixty days of the end of each quarter. The performance
report for the fourth quarter shall be prepared as the annual performance report and submitted
as such to the Ministry under which the state enterprise operates and to the Ministry of Finance
within 90 days of the year end of the financial accounting period of the state enterprise.

Evaluation of the performance of the Audit Committee in regard to internal audit at least once a year
in respect of the financial accounting period and the reporting of the results of the evaluation and any
problems or obstacles encountered including plans for improving the performance of the State
Enterprise Committee.

Disclosure of the annual performance report of the Audit Committee and the remuneration of the
auditors in the Annual Report of the state enterprise.

Performance of any other tasks as required by law or assigned by the State Enterprise Committee.
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The Risk Management Committee

Usudss tu 5uf 7 uns1Aw 2558 / Reappointment on January 7, 2015

316U #o AuruI

1 f1.0S.90UTU gusongd Us:=saunssunas
Professor Dr. Anya Khanthavit, Ph. D. Chairman

2 nn.guns asna NssuNIs
Mr. Soontorn Vorakul Director

3 UF.OUSU wua NssunNIs
Asst. Prof. Obrom Chaolerd Director

4 UW.UWWS Junau nssuUNIs
Dr. Nopporn Cheanklin, M.D., MPHM. Director

5 S9JU91UIYNISDIANISINTYNSS NssuUNIs
Deputy Managing Director Director

6 garusenisdrlinusHisgnsAANS lagIuNIs
Director, Office of Strategic Management Secretary

7 Qé"\u:)amsna.]U§msn:nUIE'IUJua:muqumUTu szmaznqms
Director, The Risk Management and Assistance
Internal Control Division

TnelfiAnuznssuMsuUSHSAWIABY DAY

1. finnsaunanandesiidfyuesesinisindunssy uasdaliiuleuienisuimsauides

2. finsanunudanisaanudesiiddag

3. famumanisuimsades saasanuildiymalassaiiny

4. TenumudsdidduasiansuiIaudedinuznsinmsesdnisindansamsudussesg

The Risk Management Committee is responsible for the following:

1. Consideration in the Organization’s essential risk, and to adopt the risk management policy.
2. To account for the essential risk management plan.

3. To monitor a risk management results, and also to evaluate any problems or obstacles.

4. To regularly report the essential risk and management results to GPO Board of Directors.
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Board of Corporate Governance Policies

ucadtUSuR 22 Auereu 2557 / Reappointment on September 22, 2013

16U #o Aurud

1 UW.ytyde duystidy Uszsrunssunis
Dr. Boonchai Somboonsook, M.D. Chairman

2 utuila Wouugoadua nssuN1s
Mrs. Yajai Pattanasukwasun Director

3 u.d.lanod ELVVE L] nssunN1s
Miss Sopawadee Lertmanaschai Director

4 u19SNULNYI uaaig nssun1s
Mr. Raksagecha Chaechai Director

5 uren3And dnasgsnoun nssun1s
Mr. Taweesak Seetongsurapana Director

6 $9JU91U2UNISDIANISINTYNSSY lagIuNIs
Deputy Managing Director Secretary

7 gonudenisdrtingusens ggau1agunis
Director of Office of the Managing Director Assistance

8 ¢J91U28NISNDIWCUUIDIANSIWOAIWEIEU ggau1ag1uNIs
Director of Sustainability Development Division Assistance

IngliAruznssumsmsitnupnananIsia Dawnertinnavl

1.

WU MUALlEUIENMSATUWaNINIGTNR viesssufiuia (Corporate Governance : CG) WavAIMITURAYRY
RORIALBIDIANT (Corporate Social Responsibility : CSR)

2. TnUsn W nug NN w9l UEILUBINSHAILIBIANS MIN1TALEUNNTAUSTTUNAUE (CG) WazANUSURAYEU

siodsmu (CSR)

fnsaniuardendunsesununudeivnssuiiesdestuuleueiusssunivia (CG) wagausuinweu
siodsmu (CSR)

AfuRianuusziusanisandunisiiduluauuleuigaiusssinivia (CG) wazanusuRavaudadaa (CSR)
AADATUMALIIULAYAINTIUTAEAYRY TIuT T ETURALIAMZNTIINTRIRNISNEUNTIY

Juq mufingnssun1sesAnIsIAdUNIsUNe UMY

The Board of Corporate Social Responsibility and Corporate Governance Policies is responsible for the following:

1.
2.

To consider and set up Corporate Social Responsibility and Corporate Governance Policies.

To provide consultation to those institutes related to Corporate Social Responsibility and Corporate
Governance Policies.

To consider and set up or screen plans/activities related to Corporate Social Responsibility and
Corporate Governance Policies.

To conduct and monitor an achievement evaluation to be in line with Corporate Social Responsibility
and Corporate Governance Policies, including the reporting of the results to GPO Board of Directors.

Other matter assigned by the Board of Directors.
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1.
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3o

ungduUNIA
Mr. Atsadang

uwuila
Mrs. Yajai

uw.1as
Dr. Seree

UNYASTUWIA
Mr. Jaroonpong

urguundcuu
Mr. Nuntawat

ulgsuINS
Mr. Tanakorn

$9J91U28NISDIANISINTYNSSY
Deputy Managing Director

gonusenisdrlingudens

WwWweas101
Chiewthada
Wouugoadud
Pattanasukwasun

uunga
Nonthasoot, M.D.

aunas
Intajarn

Tnswaw
Kaisem

3JONUS
Jongaugsorn

Director of Office of the Managing Director

g91U28NISNDINOHUIY

Director of Legal Division

VYOIDIANSLNAVNTINDITY

ANIUNTAUY MUNPFULEUNINEANANYNTINNNTOIANISNFUNTTU VTEAIUTHDIWIEN1T0IANSLNYNTTH

YpAIUINN

The Legal Consulting Committee is responsible for the followings:

1.

To provide consultation on matters relating to law and order the rules and regulation of GPO including

contract and agreement;

operation of GPO; and

AUKUI

Us:=s1unssunas
Chairman

nssuNIs
Director

nssuNIs
Director

nssunIs
Director

nssuNIs
Director

nssunIs
Director

lagiunis
Secretary

gdagtagiunis
Assistance

gdagiagiunis
Assistance

o

. To review and improve order and the rules and regulation of GPO to yield increased benefit to the

. Other matters as assigned by the Board of Directors or as reguested by the Managing Director of GPO.
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ACU=NSSUNISNINISAUWUS
Business Relation Committee

ugSNUINYN

Mr. Raksagecha
NN.WWeUU

Mr. Pipat

nn.awus
Mr. Nipon

nnANNQuUnd
Mr. Chakkrit

0S.N0Y.UNN1ISSTU
Dr. Mukdavan

UJAsSUY
Mrs. Sirinuch

n.auns
Miss Dontree

ney.asIsad

Mrs. Chirarat
ureU1sIAng

Mr. Bumrungsak
EELGIV

Mr. Sutush

uadsacu
Mrs. Pranee

urgannwu
Mr. Atikhun

u182s3nY
Mr. Worawit

U8 AILSAIS
Mr. Siwarat

urgUds:znou
Mr. Prakob

urgyIadtwd
Mr. Chawanwat

UNYUWWS
Mr. Nopporn

u1giSty
Mr. Charun

UJWUAUIA
Mrs. Benjamas

k-

waay
Chaechai

ugunis

Niyomkarn
d0uNUY
Atanavanich
Us:lwwnenacu
Prapaipittayakhun
Us:znoubinefia
Prakobvaitayakit, Ph.D.
Fduwrmauna
Cheewanpisalnukul
INYFISSCUTIR
Katesuwanasing
assSauwus
Treerattanapun

yna
Mookda

Dansn
Meesarapee
ounJ
Monkong
Uszuwus
Pramaphan
daununs
Suchanthabut

Jaudisu
Panniem

TnAdculd

Pokawat

nat

Kulnee
FIwuioJwu
Cheepmaungman
WayssSad
Phetcharat

INULINYY
Ketkasem
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Us=saunssunis
Chairman

nssun1s
Director

nssuN1s
Director

nssun1s
Director

nssuN1s
Director

nssun1s
Director

nssuN1s
Director

nssun1s
Director

nssuN1s
Director

nssun1s
Director

nssuN1s
Director

nssun1s
Director

nssun1s
Director

nssun1s
Director

nssuN1s
Director

nssun1s
Director

nssUN1s
Director

nssun1s
Director

nssuN1s
Director
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5. Uinwnieritefiansanuulssanimnsdng

The Business Relations Committee possesses the authority and functions pursuant to Section 23 of the

State Enterprise Labour Relations Act B.E.2543 as follows:

1. Deliberate on improvements to the operational efficiency of a state enterprise; promote and develop
good labor relations.

2. Discover ways of compromise and inhibit disputes within a state enterprise

3. Consider improvements to workplace regulations, which will be beneficial to the employer, employees
and the state enterprise as a whole.

4. Consult and discuss to resolve employee and union petitions including grievances relating to disciplinary
action.

5. Consult and discuss to consider improving employment conditions

ACU=NSSUNISUSHISNOINUAUUEUUNNSIVEY
GPO Research Fund Committee

MUKUI
1 fl.OS.N0Y.NOUUN Insdus Us:=saunssunis
Professor Dr. Krisana Kraisintu, Ph.D. Chairman
2 SA.0S.N0Y.02J300 WuU3U tu 98581 NssuUNIs
Associate Professor Dr. Duangchit Panomvana, Ph.D. Director
3 SF.OS.NTY.ASIWS audauiuun nssuUNs
Associate Professor Dr. Jiraporn Limpananont, Ph.D. Director
4 FA.UW.dNFU Wiasey nsSsUNI1s
Professor Dr. Suthat Fucharoen, M.D. Director
5 SFI.OS.ISTUUF u18u NssUNs
Associate Professor Dr. Ranumas Ma-oon, Ph.D. Director
6 u1gsy WJdquns nssunis
Mr. Wiriya Phungsoonthorn Director
7 as.nn.anans aasnuluun nssuN1s
Dr. Apisit Chattananon, Ph.D. Director
8 QS.Wtu.udanuen danswiu:ans NssUNS
Dr. Nuankanya Sathirapongsasuti, Ph.D. Director
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9 wWuon gatinw 8s:duygn nssun1s
Colonel Yollatep Teerachaichayuti Director

10 NtY.930s81 lNUAIAS lagauns
Mrs. Achara Eksaengsri Secretary

1 gorudenIsaniiudiuuazweuun gdautagunis
Director of Research and Development Institute Assistance

12 gsudingaundualuauuIIUITPAn1UUITBUAWEDUN gdrglagiunis
Director of Research Supporting Group, Assistance
Research and Development Institute

TnalRAnu=nssuNISUSMSnadnuaduauunsadeliduentinf MuselUl
MyuAUlEUIELAENUN T U TUALUNTIRY
MyuAnaNNekariInIgIUNTatiuayuNITevesinide
NsURYIALATINITITY
fsanliiddmvideUsznmaneriunsuimsneau
fsanmsliumsidemundninasiiiivun
MfunazUspiiunasmAdenldFunmsaliuayu
MPUALINTAITRYUNST WAZNITIENOANANUITY
savusmdninaeimudstiunaUsslonivesnuidefifniu
udsdanauzvhaugussiiulasainside

Fuiuaudu MRgtestumsatuayumide

11. 1@aues18UUTEINUnennenITUNMIBIANISLNEUNTTY

0 o N ok DN

,_\
©

GPO Research Fund Committee is responsible for the followings:

. Establish policies and research funding plan.

. Establish criteria and standards of research supports to researchers.
. Consider and approve research projects.

. Issue statements or announcements about the funding.

. Consider research funding in accordance with the procedures.

. Supervise and evaluate the funded research.

Set up measures of publication and transferring of research results.
. Set up rules for sharing the benefits of the research output.

. Appoint a working group to assess research projects.

—
(@)

. Perform other tasks to support research.

—_
—_

. Issue annual reports to the GPO board of directors.
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Appointment of the committee for the monitoring and supervision
of the construction project: Rangsit Manufacturing Plant (Phase II)

(UKUI

1 f1.OS.NU.NOBNUN Insdus Us:=s1unssunas
Professor Dr. Krisana Kraisintu, Ph.D. Chairman
2 NtY.93as1 lNUAIAS nssUN1s
Mrs. Achara Eksaengsri Director
3 uruila Wouuguadua nssuNIs
Mrs. Yajai Pattanasukwasun Director
4 waln 8oJans 3ngInAn nssunis
Maj. Gen. Ruangsit Wittayapak Director
B.Pharm., LL.B., M.P.A
5 wuln gainw 8s:duygn nssUNIs
Colonel Yollatep Teerachaichayuti Director
6 NN.WWeUU ugunas nsSsUNIs
Mr. Pipat Niyomkarn Director
7 0S.N0Y.YNO1ISStU Us:znaulonona nssuNIsuazlaziunis
Dr. Mukdavan Prakobvaitayakit, Ph.D. Director & Secretary

InelhntuznssunisannuiaznnulasgnisnaasnlsvuwangsSians:=g:naov aurentanmt

1.

L

AfUlATINISNBAS 19l UNARENSIA@RnSE L NdDg

2. Famu 15930 wazdrdumsandunuliduluaunan wagsuuszunailasy
3.
4. Fgunatumsisenlimnriisnulussdnmsundsnssuatiuayunisadunureinnensunsinnuwas iy

TeeunamInudunulinugnssunsesamsindsnssunsiuidussey
TAssn1sneaselssnunaneSidnsyesas

Afunsdavinmsfinsianudululy (Feasibility study) Tunisasuneasialssundnensidnssesfiaes
ANTUNITIUDUY ANTIANZNTTUNITOIANISLAGUNTTULD UMY

The committee possesses the following authorities and duties:

1.
2.

Supervise the construction project: Rangsit Manufacturing Plant (Phase ).

Monitor, accelerate and supervise the operations in accordance with the operation plan and received
budget.

Periodically report the overall status of operations to GPO’s Board of Directors.

Possess the authority to request the assistance of any GPO unit in support of its operations.

Supervise the conducting of a feasibility study as regards investment into the construction of the

Rangsit Manufacturing Plant (Phase II)
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Appointment of the committee for the development of the proposal to improve
GPQO’s human resources management system

AUKUI

-_

uw.oIwa
Dr. Amphon
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1.
2.
3.

. BUY MUNIANENITUNITOIANTTOFYNITULD UG

The committee possesses the following authorities and duties:

ANTUNTIINS AN TEUUUTM N INEINTYARAYBIBIANSNEUNTTY NioufuTivatauauuynITimU
WAWTBLaUDL Tl UIEABN TR TEUUNTNEINTUAAAYDIDIANITLNFUNTTUBLNTOUAIU

AU
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NEAUD

Anmy atuayy waglidalaualugAan 1T IERRINTEUUUTIITNSNEINTUARATLLLINI

1. Arrange a study of GPO’s human resources management system and provide suggestions for

improvement.

2. Develop a policy proposal on the improvement of the human resources management system.

3. Control, monitor, support and provide suggestions on the operations designed for the improvement

4. Other duties as assigned by GPO’s Board of Directors.

of the human resources management system in accordance with guidelines.
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Appointment of the committee for the development of the proposal to reform the Government
Pharmaceutical Organization and review the GPO Act of 1966 (B.E. 2509)
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Dr. Nopporn Cheanklin MD.,MPHM. Director
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Mr. Supakit Sirilux Director
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Mr. Papon Augtrakool Director
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Mrs. Netnapis Suchonwanich Director
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Mr. Vithaya Kulsomboon Director
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Mr. Suwat Wiriyapongsukit Director
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Delegation from Office of the National Economic
and Social Development Board (NESDB)
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Delegation from State Enterprise Policy Office
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Miss Varunya Teokul Director
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Mr. Pipat Niyomkarn Director
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Mr. Nipon Atanavanich Director
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3. U9 MUNIANZNTTUNITAIANISLAGUNTTULD UMY

The committee possesses the following authorities and duties:

1. Arrange a study of GPO’s operations in accordance with the GPO Act of 1966 (B.E. 2509) and produce
a proposal for the reform of GPO.

2. Develop a proposal for the reform of GPO; review and suggest adjustments to the GPO Act of 1966;
present these proposals to GPO’s Board of Directors.

3. Other duties as assigned by GPO’s Board of Directors.
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1 | ney.oto tdisacy nssuN1s
. . . 33,387.09
Mrs. Vanicha Chaisamran Director
2 | uw.dswud anausiy nssuNIs
; o . ) 124,125.00
Mr. Surachet Satitniramai, M.D. Director
3 | uw.ady @ufAsIcuu nssuNIsuazlagiunis
o . ) 15,750.00
Dr. Suvaj Siasiriwattana, M.D. Director & Secretary
4 | waan fAnns dJouvdrsins Us=s1unssuns
! . . 150,000.00 240,000.00 168,750.00
General Supakorn Sa-Nguanchartsornkrai Chairman
5 | uw.utudy auusaigy nssuN1s
’ N ) 185,000.00 120,000.00 135,000.00
Dr. Boonchai Somboonsook Director
6 | uw.9awa unidus NssUN1S
. . 335,000.00 120,000.00 135,000.00
Dr. Amphon Jindawatthana, M.D. Director
7 | urgsnuinyg uaary nssuN1s
. . 360,000.00 120,000.00 135,000.00
Mr. Raksagecha Chaechai Director
8 | utuita weuudwadua nssuN1s
. ) . 356,500.00 120,000.00 135,000.00
Mrs. Yajai Pattanasukwasun Director
9 | nn.guns asna nssuN1s
) ' . 370,000.00 120,000.00 135,000.00
Mr. Soontorn Vorakul Director
10 | Adns1sy as.Nou.nqutun Insdus NSsUNS
} o ’ . 270,000.00 120,000.00 135,000.00
Professor Dr. Krisana Kraisintu Director
11 | uadlaniod @udade nssuN1s
. . . 304,000.00 120,000.00 135,000.00
Miss Sopawadee Lertmanaschai Director
12 | uhgdunin B2s101 NssuN1s
] . 101,000.00 30,000.00 127,379.03
Mr. Atsadang Chiewthada Director
13 | A.0s.9tutun Jusdngd nssuN1s
. . 410,000.00 120,000.00 135,000.00
Professor Dr. Anya Khanthavit, Ph. D. Director
14 | wasansrnrudwuwa Tueioss1y NSsUN1S
. . . . . . 235,000.00 120,000.00 135,000.00
Rear Admiral Pimchai Chaimuangraj Director
15 | UW.uwws i?'una';u NsSsuUNIsua:lavIuNIs 270.000.00 120.000.00 78.387.09
Dr. Nopporn Cheanklin MD., MPHM, | Director & Secretary - s -
SOU 3,346,500.00 |1,470,000.00 | 1,762,778.21
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Risk Management

GPO has developed a system of risk management

in accordance with COSO (Committee of Sponsoring
Organizations of the Treadway Commission) guidelines.
During the fiscal year 2016, in order to be more rigorous
than in previous years, GPO implemented Enterprise
Risk Management (ERM) at the level of work units,
especially in relation to the integrated operation of
important activities. Risk management has been
operated on a regular and continuous basis, resulting
in an increase in the value of integrated risk
management and has been undertaken in accordance
with the standards approved by the State Enterprise
Policy Office (SEPO).

GPO has improved the important processes of
risk management via the deliberations of the Operational
Risk Team, which meets in order to screen information
before making proposals to be discussed at the
monthly meetings of the Board of Risk Management.
During these meetings, the Board of Risk Management
assesses the response to risk management and provides
recommendations. These recommendations are then
communicated to the relevant parties in order that
they might implement risk management in accordance
with their roles, duties and responsibilities. This enhancement
at the operational level of integrated risk management
has resulted in an increase in the effectiveness of risk
management and an improvement to risk response
activities.

Chief executives and risk owners have determined
the guidelines for significant risk management. They were
assigned to analyze the root causes of particular risks
and prepare mitigation plans, to determine the KRI
value, which is an indicator of enterprise risk, to encourage
the persons accountable to carry out effective risk
management throughout the organization, to be
responsible for controlling and supervising risks at the
level of work units (department/office/institute) and

if
j PURE = s
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to present a report on the progress of risk management
in accordance with the risk management plan. In order
to reduce the severity of the impact of risks that might
result in GPO being unable to achieve its goals, the Risk
Management and Internal Control Division of the Office
of Strategic Management studies, surveys, analyzes and
reviews risk management in accordance with the
guidelines for Facilitating Continuous Improvement and
Enhancement of Organizational Risk Management under
the model Portfolio View of Risk, Risk Appetite and Risk
Tolerance, SEPA. This results in greater levels of awareness
and ready cooperation among the involved persons
and enhances confidence in achieving the main goals
of effective risk management in both the principle
activities of the organization as well as in the activities
of small groups within GPO. The Office of Internal
Audit is responsible for reviewing the overall risk
management of GPO.

In addition, risk management and internal
control are dynamic, interactive and responsive to
change across the organization. GPO assesses the risk
response of residual risk in accordance with the
strategy of diversification, which involves customers
and products. This is performed under the defined
operations, scope, authority and procedures required
in order to support the system of State Enterprise
Performance Appraisal (SEPA) of the State Enterprise
Policy Office (SEPO) as shown in the below figure:

ulgune
( ) %m
. ~ infemal Envionment
luu{aasy ERM * Risk management philosophy nauwsuawnqsmmﬁiﬂa
- - * Risk appetite
Y9V COSO IV dAS.gOUSU
_ Whnneuanluseduasdng
" g o * Objectives e Invenfory of =
o & h y
11511 ERM, Ai96N6Y o Units of measure opportunities . EATIN Il B
daude
® Inventory of risks
L e d Core Competency / Core Value
e [nherent risks e Risk o Residual risks Uwquwﬁqﬁﬂqqu§’uﬁﬂaﬁgua,m\mﬂngqu
agsessed responses agsessed
. Risk Response I
Risk Response « Risk responses — msufia / nmsdaduls
¢ Portfolio view

e Outputs NTFUIUNT Iﬂi\m’li
e Indicators

* Reports

State Enterprise Performance
Appraisal : SEPA
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99ANT WUU Past history-Internal & external Data

The Risk Management Division updates the risk
management monitoring data of the Risk Management
Committee in accordance with the operational plan
and presents this data at a meeting with GPO’s Board
of Directors, once a month, with the aim of providing
the Board with an overview of aspects of key risk
management in regard to the organization. In addition,
this data can be used for risk management in terms of
strategic risk, operational risk, financial risk, and compliance
risk and can be used to determine policy and for
economic value enhancement in accordance with SEPO
guidelines. This prevents risk activities at a work unit
level advancing to a level of corporate risk.

Risk owners analyze the data pertaining to risk
events and develop and improve risk management in
accordance with the guidelines of the COSO-ERM
Integrated Framework, which involves the defining of
policies and strategies, the preparation of a systemic
risk management plan and operating in accordance
with their role and job responsibilities. Risk management
analysis for the preparation of the organization’s
strategic plan can increase integration efficiency. GPO
uses analytical criteria for risk assessment and manages
risk by using the model Portfolio View of Risk, Risk

Appetite and Risk Tolerance, together with internal and
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external organization assessment techniques which
utilize past history-internal & external data. The Risk
Management Division and Internal Control, in 2016,
carried out a gap analysis on the internal environment,
objective setting for risk management, event identification,
risk assessment, the strategy of risk response management,
activities for risk management (control activities),
information and communication on risk management
and the monitoring of risk in accordance with the SEPA
Framework. This was in order to support the quality
assessment of corporate development from the
Institute of Research and Development for Public

Enterprises (IRDP). Details are shown in the below figure:
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GPO guarantees its standards of quality via the
effectiveness of integrating risk management in terms

of the following 4 aspects:

SWOT (strengths, weaknesses, opportunities
and threats) analysis is applied to the activities of the
core business; the risk management process is evaluated
in order to discover the root cause of risk and to
prepare a mitigation plan before the preparation of the
organization’s strategic plan.

1) The results of SWOT analysis can be used
for the creation of best practice in defining guidelines
for strategic risk management.

2) To raise awareness of the risk management
process at the operational level, executives review the
processes of data usage for decision making on operations
and follow up on unexpected levels of performance
highlichted by the reporting system. Strategic risk can
be used as a suitable reference point for reducing any
weaknesses relating to important strategies.

During the annual operational plan meeting,
executives in the position of Head of Division and
above, examine and discuss the analytical processes
relating to important data, the enhancement of confidence
in reasonably identifying situations of policy risk and
the reduction of the impact of risk events on performance,
before defining the annual strategic plan.

In terms of Risk Response during 2016, as defined
in the operational strategy for quality assurance 2016,
there was improvement in the analysis of risk events
that might prevent the strategic plan from achieving
its objectives. Before defining the strategic plan, officers
of the rank of middle manasger and above, on more
than 2 occasions, collaborated in the analysis and
screening of risks utilizing the SWOT analytical process.
The defined strategy was used in the integrated
operation of each mission in accordance with the

organization’s vision under risk monitoring at the

organization level as shown in the below figure:
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2. AU Operation Risk 2. Operational Risk
DIANSLNENITUANASUTIATIEN Process Risk GPO analyzes process risk in regard to the
Tusuitvindu Process follow a regular sunisuaniUdsy  operations involved with exchange-return pharmaceutical

fAuen gnuilAnednse amgyinauveenanis Monitor Products, unpaid customers and the Committee

ASEUIUNINARET 3 18715 Paea Supply chain neld monitoring the manufacturing process throughout the

Root Cause Way Mitigation Plan lagil KRI L‘ﬂuﬁ’ﬁ}lijﬂ supply chain of 3 medicines. These operations are

Msdan1smnudes waresdmandurivunduansaniyy  nayzed under the Root Cause and Mitigation Plan via
_— i o 4 & the use of KRI, which is an indicator utilized in risk
LILAOU (early warning) @uvuayUAINLYOUUIIN

- e o management. In addition, GPO applies a colour coded

N1I3789TU NITILATICHRIEAUNANTIENUAITULAYN ) ) )
oo vy v o mm m w4 method in order to provide for an early warning system.
LASlASaINUN 3 @y l(ﬂLLﬂ GINEREG Y GRNEGIN . . .
K This works to enhance confidence in the analytical

USmsenudss neldeulunisusmsanudes auay , o . .
; reporting of risk impact levels as it provides advanced

AIEUIUNS 4 PNl A0 warning in terms of three types of status, these being:

1. Model Risk green, yellow and red. Operational risk is managed
2. Execution error under conditions of process control consisting of
3. Technology Risk 4 aspects:
4. Operational Control Risk / Documentation / 1. Model risk
Contract Risk 2. Execution error
anusadinliesAnsindunssuanNansznuan 3. Technology risk
Adsanatsdiunaen Supply Chain laegad 4. Operational Control Risk / Documentation /
UsEANSAIN Contract Risk.

This risk management is able to effectively reduce
the impact of many risk factors throughout the supply

chain.
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3. Financial Risk
GPO is able to issue its financial statements
within 15 days of the compilation of its monthly financial
data. This allows executives to access this data in good
time, enabling them to make rapid and timely decisions
on risk management.
4. Compliance Risk
E-bidding operations, which comply with
procurement regulation, are monitored as there are
compliance risks. Previously, GPO used the procurement
regulation articles no. 61 and 62 as references for
procurement, however the procurement regulation
articles no. 60-64 have now been voided, there is
therefore a risk present in that GPO no longer has a

reference for operations on procurement.

agUmwsouvo\]msm|Uu\1'1uu§msnmuﬁiadﬂ 2559
Summary of the Overall Performance on Risk Management in 2016

padnsLndunssulafiansaniuiniaieaiy
303 COSO WUy M3 (Enterprise-Wide Risk Management :
ERM 8) a¥annusiuilefuuimseundedudaysannis
finnsenenenunun1sianmsaudssieseussdnsua
seiumbenulifuImsuazfuiRnmsiisdesedadu
szuuneldnssurumsuimsaaissweadiimssysuge
way Risk Owner agradudu Tufanssusuiiddgylnd
anusedeslunisdanisanudes annansznuazan
ngeuiiAntulumeufoR susadannuassmiinlisy
wifnauynavlunisdudivesnnnudsssiufu anels
msUssiliunismeuauewsenInindes (Risk Response) iy
fszyuanzsitulifedes YiauonenmznsIuNg
Uimsaudsaiiefiansun Ulausdennrnssunig
DIAMLNEYNTTU AUUNUMITNTIvEINBIUTINIAINMIFEN
wazauumely Wunssdszsmng Wou 6 du il

GPO implemented the COSO (Committee of
Sponsoring Organizations of the Treadway Commission)
guidelines on Enterprise-Wide Risk Management:
ERM 8. To enable cooperation within the integrated
enterprise risk management approach, the plans for
risk management were dispensed at both an organization
level and a work unit level and were distributed to
executives and related operators on a systemic basis
appropriate to the risk management process in regards
to chief executives and risk owners. In regard to
important activities, risk management was implemented
on a continuous basis in order to reduce impacts and
weaknesses which might occur during operations.
In addition, GPO endeavored to raise the awareness of
every employee of the fact that they are themselves
risk owners. The risk response was assessed during
meetings of the relevant working groups and the results
were presented to the Risk Management Committee
for consideration. The Risk Management and Internal
Control Division updated the risk management monitoring
data of the Risk Management Committee and
presented this data at the monthly meetings of GPO’s
Board of Directors. These presentations comprised the
following 6 aspects:
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1. Risk Correlation Map

Important issues in regard to reputational risk
were managed via the correlation of reputational risk
with strategic risk, operational risk, financial risk and
compliance risk. Chief executives followed up on
progress, provided suggestions and monitored the
correlation of the risk management of products and
services, i.e. product delivery and the expectations of
customers. Root Cause was analyzed, a Mitigation plan
was prepared and KRI’s were set for the support of
Dynamic Interactive and Responsive to Change criteria.

2. Improvement of the important activities of risk
management
In accordance with proposals from the Risk
Management Committee and GPO’s Board of Directors,
many activities concerning risk management were
deemed to be urgent and as such the people involved
with these activities, were required to perform their
work in accordance with several relevant standards;
this was considered to be especially important when
concerning work relating to the field of review and
improvement. In addition, preparations were made for
the drafting of the GPO Risk Management Manual for
2017; this manual is required to contain clear content,
to precisely conform to the principles of risk management
and to cover issues in terms of both types of risk and
analytical criteria. This is in order to be in possession
of a manual of good quality, containing information
which can be used as a reference point when undertaking
the required risk management activities.
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Key risks were identified by analyzing the
factors of internal and external risk. Knowledge on risk
management was compiled and transferred to work
units systematically. Work processes were made
clearer. Work units were able to report risks within the
defined timeline.

In order to be able to implement knowledge
management, risks at the work unit level were reviewed
and screened in response to requests from work unit
executives. External speakers and experts were invited
to provide knowledge, both in theory and in practice,
on effective risk management under the Mitigation Plan.

In the event of a situation of emergency, GPO
has reviewed and improved its contingency plans on
a continuous basis in order to ensure that there would
be no disruption to operations. A BCP (Business Continuity
Plan) provided for intensive training in the necessary
effective response to an emergency scenario. The Business
Continuity Management Committee supervised the
performance and implementation of Business Continuity
Management (BCM/BCP) and evaluated the response
under realistic circumstances.

The guidelines on risk management, which
were approved by the Risk Management Committee
during the fiscal year 2013, were analyzed and
implemented in order to prepare a plan for fraud risk
management. The Risk Management and Internal
Control Division determined the steps required for fraud
risk management and the Opportunities for
Improvement (OFI). This was in order that fraud risk
management could be undertaken as an important
activity during 2016 and that the risk management
processes for reducing fraud could be improved.

Data from a report on risks at the work unit
level was used for creating a Risk Register by the
responsible persons directly involved with these risks;
the Risk Register, which was approved by the Risk
Management Committee, was then used by work units
to prepare a Mitigation Plan. New approaches to risk
management in regard to work units can be derived
from their response to existing risks.
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(Information and Communication)
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(Monitoring and Evaluation)
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Internal Control System

During the fiscal year 2016 GPO adjusted its

strategy by linking internal control with corporate
governance in terms of the following 4 aspects:

1. State, Society, Community and Environment

2. Customers and Stakeholders

3. Organization

4. Employees

This is of benefit to Good Corporate Governance
in terms of both production and procurement.
The management of internal control was intensive as
it was required to be performed in accordance with
the regulations of The State Audit Commission on
Internal Control Standards B.E. 2544,

Via cooperation and the support of operations
in accordance with GPO‘s internal control system,
operational systems and procedures were improved.
It could therefore be seen that internal controls were
sufficient and that the likelihood of an impact from
risks, which might occur through errors in operational
control within each department, were thereby reduced.
The chief executives responsible for the setting of
policies and control measures in regard to all activities
throughout the supply chain, by applying the internal
control system of The Committee of Sponsor
Organization of the Treadway Commission (COSO- 2013),
were able to enhance the internal control system to
a level sufficient to ensure the efficient and effective
management of all work units. The 5 main components
of the internal control system are as follows:

1. Control Environment

. Risk Assessment

2

3. Control Activities

4. Information and Communication
5

Monitoring and Evaluation
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The operation of GPO’s internal control system
is audited annually by the Office of Internal Audit of
GPO in order to ensure that it is viewed as an important
management process which is utilized by all executives
as a tool to enable the control of operations and
thereby successfully achieve goals. The system’s
operational guidelines are in accordance with the roles
and responsibilities as set out by the law, regulations
and accounting systems, as well as letters of order and
suggestion from external authorities such as the Office
of the National Anti-Corruption Commission and the
Office of the Auditor General of Thailand.

GPO’s internal controls are in practice mostly
focused on the control of operating procedures to
ensure that they are in accordance with internal control
rules and regulations. This is in order to ensure that
the objectives of operations are achieved efficiently
and effectively and that financial data and reports are
reliable. By operating in compliance with laws, regulations
and standards in relation to the 5 components:
resources, systems, culture, structure and tasks,
employees are encouraged to work successfully to
achieve GPO’s objectives, which are defined by the
following 3 important aspects:

1. Work operations are undertaken with
efficiency and effectiveness, thereby economizing on
the use of resources and reducing redundant or
unnecessary operating procedures. Risks, in particularly
financial risks, are reduced, as a consequence of which
GPO’s operational costs are similarly reduced.

2. Financial data and reports are accurate and
reliable. Access to such reliable information acts to
enhance the confidence of executives when they are
making decisions on management and operations, as

well as enhancing external confidence in the organization.
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3. Operations are completely in compliance with
policies, laws, contractual terms, agreements and the
regulations of the organization.

In conclusion, during the fiscal year 2016, the
internal control of GPO covered the following aspects:

1. Operations were undertaken in accordance
with COSO 2013 guidelines; management of operational
costs was efficient and effective.

2. Financial reports were prepared and delivered
in good time. Financial data was made available
within 15 days of the closing of the monthly financial
statement.

3. Operations were in compliance with regulations;
in particular, the GMP standard was strictly adhered to.

The overall summary is illustrated in the below figure:

Source : COSO misAouAUMgiu 2013

The consistency of the relationship between
controls and the effectiveness of internal control were
observed through continuous monitoring by the senior
executive (Managing Director) of GPO’s management
sector. The factors monitored are as follows:

1. Components of all principles are related to
5 elements.

2. Presentation of a report on the adequacy of
internal control by the responsible person and the
continuation of actual performance in accordance with
designated functions.
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Report on operating performance

GPO evaluated its operating performance for the
fiscal year 2016 via the employment of the principles
of State Enterprise Performance Appraisal (SEPA), which
was adopted by the Ministry of Finance for evaluating
the performance of state enterprises in terms of
organizational management in relation to driving strategy
and in achieving the organization’s vision & mission and
maintaining its values under the following three
strategies:

Strategy 1: Manufacturing and Procurement
Strategy 2: Marketing and Services
Strategy 3: Management of the Organization

The following represents a brief summary of the
important works attached to each of these three
aspects:

Products and Services

1) The percentage service rate of performance
for the fiscal year 2016 was more than satisfactory as
it showed an increase when compared to the previous
year. During 2016 there was an improvement in the
monitoring processes of the Supply Chain System,
resulting in better performance.

2) The delivery of drugs and medical supplies
to customers in both the governmental & private
sectors, VMI and retail stores was within the required
timeframe in terms of the following two customer
groups: the Bangkok metropolitan region group, which
showed an increase in comparison to targets as well
as excellent evaluation results; the regional group
(excluding island customers), which showed good
evaluation results.

3) The overall satisfaction score for GPO on
quality/efficiency and the consistency of the quality
of its medicines & medical supplies and services in
regard to procurement and distribution during the year
2016 was good in comparison with the criterion.



AUNISLVILUGNAN

1) wagd1snunawalagndn’

n153dganuianelavesgnatesdnisindynssy
U 2559 finquszasdudniiofinuinisiud mnusdesns
AUAIANIY ANEIAEY AUNINEla ANANG wasAIY
Hnu wazauladanelavesgnaidonisaniuaiu
Y93909A NNFUNTINTAUTEINA uinueinTUTEITY
YPINTENTNNIARY wazn19iTeuisun1saLiineu
fugurs (Benchmarking) Tauafiny1nIndnuaives
psrnandunssy Anvuumislunisifinduntsmsnain
(Market share) Tungulssnenuianiasgvuialvg Anwn
faunRvesgnAfesEuUNITEeuIs UL UALAUTTUY
E-bidding uazifiaidunisiuieuiiisufiunanisiifiuay
Tudfuanle Toefnguidvane dwnu 4 gy leud
1) NAUANANNIAST 2) NAUANANNIALBNYY 3) NANGNAT
AeUsena wag 4) nauuseunvu

anAIN1ASY
Government Customers

anAINIALNYU
Private Customers

Us=g1gu
The Public

anAcaUs:ina
International Customers

Sou
Total

Weliaszrinan1s@nyIdeauiianelavesgnan

3 4 ngufana1Itneu NilsieasAnisindunssu nanaledn

(% '

Vi
anAnguuszyvuiauiianelasessdnsindunssy

al

WINNFALUNNY 1309 TBIRWIABNGNINAINIAST NENGNAN

q q

= CPO| s1891uUs=91U 2559 57

W ameaes., ANNUAL REPORT 2016

Customer Focus

1) Customer satisfaction survey'

The main purposes of GPO’s Customer Satisfaction
Survey for the year 2016 were to study the perceptions,
needs, expectations of and relationships with customers,
as well as to assess levels of satisfaction, customer
loyalty and dissatisfaction with GPO’s operations across
the country in accordance with the assessment criteria
of the Ministry of Finance, to compare GPO’s
performance against that of its competitors (Benchmarking)
and additionally to assess GPO’s reputation, to study
the methods utilized to increase the market share in
large government hospitals, to assess the attitude of
customers toward both the traditional trading system
and the E-bidding system and to make a comparison
of performance in 2016 with that of the previous year.
There were 4 target customer groups, these being:
1) Government Customers 2) Private Customers
3) International Customers and 4) The Public.

AWWIWAMA

Average
4.05 87.2%
4.01 86.8%
4.69 99.8%
3.87 74.1%
4.15 86.97%

It was found that the public group had the highest
level of satisfaction with GPO in all aspects, followed
next by the government sector, then the private sector,
with international customers holding the lowest level
of satisfaction. To analyse how urgently improvements

1A sy v ey My . o = o = Y« o
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Source: Research Report on the Customers and Stakeholders of GPO, 2016, No. 1 Customer Satisfaction of GPO.
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in performance were required, GPO used a variety of
data comprising the level of customer expectation, the
level of customer satisfaction, the level of satisfaction
in comparison to competitors (benchmarking) and the
level of customer dissatisfaction over the past year. It
was found that the following urgent issues needed to
be addressed: the customer satisfaction level was
lower than the expectation level, the satisfaction
level was less than that of GPO’s competitors and the
level of dissatisfaction was a cause for concern.

2. Stakeholder Satisfaction Survey on performance
in accordance with GPO’s social missions.?

The main purpose of the research in 2016 was
to study, using the assessment criteria of the Ministry
of Finance, the perceptions, needs and satisfaction
level of stakeholders in regard to GPO’s performance
in accordance with its social missions, prior to making
a comparison of the results with those of the previous
year. The study results will be used to raise the level
of stakeholder satisfaction in GPO’s performance in
achieving the goals of its missions, to assist GPO in
being of the utmost benefit to Thai society and to
enhance GPO’s reputation.

The Satisfaction Survey was carried out on GPO’s

four main social missions, as follows:

1) the production and supply of orphan drugs;
2) the procurement of drugs from the Compulsory
Licensing (CL) list;

3) the reduction in the price of medicines in
order to increase their accessibility;

4) the procurement and reservation of medicines
and medical supplies during situations of
emergency.

It was found that almost all of the stakeholders
involved in these four missions were satisfied overall,
with the average level of satisfaction being higher than
that of the previous year.

2
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Source: Research report on customers and stakeholders of GPO, 2016. No.2, research on stakeholder’s satisfaction with performance in accordance

with GPO’s social missions
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Finance and marketing

The financial performance of GPO in the fiscal
year 2016 showed a net profit of 1,504.93 million baht,
an increase of 172.43 million baht or 12.94 percent on
the previous year. The total revenue of GPO equaled
15,134.32 million baht, an increase of 1,705.88 million
baht or 12.70 percent. This increase was due to a
strengthening in sales. Medicines produced directly by
GPO which saw an increase in sales comprised
antiretroviral drugs and medicines for non-communicable
diseases (NCDs) such as Diabetes Mellitus and
Hypertension. Amongst the medicines produced by
other manufacturers but sold by GPO, dialysis solution
(CAPD) showed an increase in sales.

GPO’s main customer in 2016 was the government
sector, representing approximately 90% of sales, whilst
customers from the private sector represented 6.5%
and international customers 1.0%. The main customers
from the government sector were the National Health
Security Office (NHSO), the Social Security Office,
medical centers, general hospitals, coonmunity hospitals,
etc.

Workforce Focus

In 2016, GPO carried out engagement and
satisfaction surveys on its workers and permanent
employees. GPO had previously devised both short
and long term plans for enhancing the engagement
and satisfaction levels of these members of staff. The
results of the overall satisfaction survey in 2016
revealed an average score of 3.94 and it was found
that the workers and permanent employees were
possessed of high levels of personnel satisfaction in
regard to welfare, job descriptions, relations with
colleagues, autonomy, rights and equality within the

organization.
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2) N3ZUIUNIINER (Manufacturing Process)
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The results of the survey on engagement
revealed that GPO’s workers and permanent employees’
level of overall engagement was within the highest
level of the range with a score of 4.28. There were 20
factors which proved to be important to engagement
with the organization and of these, the ones which
averaged high ranking scores were as follows: a desire
for the organization to show continuous growth,
loyalty and commitment to the organization, dedication
to work which enhances the success of the organization
and being both happy and proud to work for the

organization.

Effectiveness of the Process

The operational process of GPO is divided into
three main important processes under the leadership
of the chief executive officers. The operating performance
of these three processes in 2016 was as follows:

1) The R&D Process

The Research and Development Institute
researched and developed new items of generic
medicine and medical supplies in order to respond to
the needs of Thai society in accordance with the
mission of the organization. GPO accelerated the
development of research, production and distribution
of medicines and medical supplies in order to meet
international quality standards and to be in possession
of the necessary quantity of products to meet the
needs of the country. Once the development of new
generic drugs, including active pharmaceutical ingredients,
has been completed, the formulations or products are
filed for registration at the Food and Drug Administration.

2) The Manufacturing Process

Value of loss is based on the ratio of 3 components:
products lost in production, products rejected by quality
control and products returned by customers; in
comparison with the value of the materials entering
into the production process.
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3) The Service Process

The analytical results for the fiscal year 2016 in
terms of the percentage frequency of medicines and
medical supplies being delivered in due time, within
both the Bangkok metropolitan region and the provincial
regions, determined that targets were met.

In keeping with its social missions, GPO
responded to the procurement policies of the
Government and the National Health Insurance Office
(NHSO), under which GPO was assigned to supply
medicines and medical supplies. These procurement
policies enable people to easily access the drugs they
require. Another positive impact deriving from the
purchasing of GPO’s medicines is that government
agencies can make budget savings. GPO is able to
produce and supply orphan drugs and essential drugs
and sell these medicines at a below market price.
As a result of this the Government budget for the fiscal

year 2016 was saved 4,980.75 million baht, a saving of
59.05%.
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Total assets in 2016 saw an increase of 2,161.03
million baht or 12.97% on the previous year. The trade
receivables aspect within current assets increased by
27.09% and consisted of receivables from the
National Health Security Office (NHSO), the Social
Security Office and community hospitals. The merchandise
inventory in 2016 saw a decrease in value of 250.25
million baht or 7.66%. This decrease was due to a
reduction in the storage of GPO finished products and
in-process products, as well as the finished products
of other companies.

Total liabilities in 2016 amounted to 6,116.74
million baht, consisting of current liabilities of 4,849.66
million baht or 25.76%, non-current liabilities of
1,267.08 million baht or 6.73%, and capital of 12,712.11
million baht or 67.51%. Trade accounts payable
increased by 1,418.53 million baht or 86.66% and
other current liabilities decreased by 35.27 million baht
or 1.93% due to a decrease in other accounts payable
and an increase in capital of 771.40 million baht or
6.47% which represented an increase in retained
earnings.
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Factors affecting operations

In 2016, GPO prepared a Strategic Plan (Enterprise
Plan) for the years 2016-2020, which aimed to define
the direction of GPO’s operations over the 5 year

period. After operating in accordance with this plan for
a period of time, a review of GPO’s strategy was
undertaken in the third quarter of 2016. This was in
order to be able to encompass any changes in regard
to the organizations situation and the current
environment and to ensure that the organization will
be able to meet its defined vision and be able to
successfully drive forward its strategic plan. This will
assist in GPO’s vision of being a leader in the medicine
and medical supply industry, which is essential in
maintaining sustainability in terms of medicines within
Thai society and the ASEAN community. The strategic
plan was consistent with the direction of related
policies and strategies such as the national drug policy,
which require that medicines are accessible in an easy,
fair and timely manner at a suitable price and that drug
se is reasonable, correct and cost effective. In order to
respond to policies of public accessibility to essential
medicines, some medicines with a high production cost
were sold at a reduced price; this may have an impact
on turnover. Furthermore, in order to be able to
enhance sustainability and self-sufficiency, GPO
reviewed and revised the regulations which had
previously obstructed the development of its quality
control and assurance system and the development
of the manufacturing industry for medicines, biological
products and herbal products. This resulted in
investment in and development of the medicine
manufacturing industry within the county. Moreover,
GPO developed its human resources in order to better
support the production and marketing sectors and to
support the expansion of the pharmaceutical industry’s
market. In addition, GPO worked to enhance confidence
in the quality of its medicines in both prescribers and
members of the public.
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GPO was established in accordance with the
GPO Act of 1966. Today, GPO has been performing the
research and development, production and procurement
of medicines and medical supplies and their distribution to
the public health system of the country, for 50 years. In
addition, GPO is, in many aspects, an important mechanism
within the country’s drug system. It would therefore be
difficult for the private sector or any other agency to fully
undertake GPO’s duties. During these many years GPO’s
performance has been robust, with outstanding levels of
achievement in regard to production, procurement and
the storage of orphan drugs and drugs which are in short
supply. These drugs are ones that are not produced by
private companies because of the risk of financial loss
involved in their manufacture. The value of the orphan
drugs, drugs which are in short supply and antidotes, which
are produced, procured and reserved by GPO for hospitals
nationwide, is more than 100 million baht per year.

Over the past 5 years, antidotes have saved the
lives of over 17,000 patients who were suffering from
poisoning. This was able to happen because of cooperation
between GPO, the National Health Security Office (NHSO),
the Ramathibodi Poison Center and the Queen Saovabha
Memorial Institute of the Thai Red Cross Society.
Some antidotes are of high cost, up to 400,000 baht per
dose and some essential drugs are also very expensive,
e.g. 3,000-4,000 baht per tablet. Most of these drugs are
on the Essential Drug List J.2 and GPO acts as a mechanism
for their procurement and reserve, as it is understood that
it is unlikely that anyone other than GPO would reserve
such high cost drugs because it would not be profitable to
do so.
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GPO has responded to the Ministry of Public
Health’s policy on Compulsory Licensing (CL) by operating
as a non-profit manufacturer and procurer of medicines;
these medicines are required to meet quality standards
and to be reasonably priced. GPO is obliged to bear any
unexpected costs which might occur in the production
and/or procurement of these medicines. In 2015, GPO
procured 5 items of CL medicines, these comprised:
an antiretroviral drug (Efavirenze) for basic treatment,
an antiretroviral drug (Lopinavir+Ritornavir) for patients with
drug resistance, a drug for the treatment of cardiovascular
disease (Clopidogrel), an anti-cancer drug (Docetaxel) and
an anti-cancer drug (Letrozole) for the treatment of breast
cancer. During the past year, GPO assisted the government
in saving up to 1,466 million baht in comparison with
the cost of the purchasing of drugs from their originators.
Since 2007, when CL was first implemented, GPO has
assisted the government in saving 24,677 million baht. More
importantly, patient’s accessibility to these essential
medicines has been increased.

In addition, whenever the country is experiencing a
natural disaster engendered crisis, GPO is fully primed to
provide assistance through its reserves of drugs and
medical supplies. For example, during the Great Flood
of 2011 there was a crisis involving the shortage of Saline
Solution within the health system, which was caused by
3 out of 4 of the major manufacturers of the solution in
the country sustaining flood damage to their factories. GPO,
in order to ease this crisis, expedited the import of Saline
Solution from abroad, to a degree that, once the crisis had
been resolved, GPO was left in possession of reserves of
Saline Solution to a value of more than 20 million baht.
Of this remaining Saline Solution, that which met quality
requirements was quickly distributed whilst the rest was
destroyed. Moreover, the flooding created difficulties in
regard to the delivery of peritoneal dialysis fluid to the
homes of patients with kidney failure; these patients have
to undertake renal dialysis four times a day, on a
continuous daily basis. GPO needed to deliver the
dialysis fluid to up to 6,800 patients and it took this
responsibly seriously, overcoming many problems to
such a degree that it received the following compliment:
“During the Great flood, without GPO, hundreds of patients
with kidney failure would have died”. At present GPO
delivers peritoneal dialysis fluid to the houses of 16,000
patients with kidney failure.
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GPO is also responsible for freezing and
maintaining the price of drugs and medical supplies so
that the price of these products does not become too
expensive. The most expensive drugs are original drugs
which are imported from abroad and their cost is a
burden on the country and its people. Over the past 5
years, GPO has helped to save the government more than
20,000 million baht, including 5,340 million baht in 2015
alone. For example, in 2002, GPO froze the price of
antiretroviral drugs via the successful research and
development of GPO-Vir, a formulation which combines
3 antiretroviral drugs in one tablet. As a result, the treatment
cost of more than 20,000 baht per month was reduced to
1,200 baht per month because the price of the GPO product
was over 18 times cheaper than the original product. This
proved to be an important factor in the government’s
decision to provide free antiretroviral treatment to people
with HIV. Consequently, the situation in the country in regard
to AIDS immediately changed for the better.

The research, development and production of
Tenofovir, in the form of 300 mg¢ tablets, resulted in
the government making a saving on their budget of 946
million baht per year. Sertraline, a psychiatric drug, in the
form of 50 mg tablets, similarly saved the government
760 million baht per year. Moreover, the research and
production of Deferipone (L1), an active pharmaceutical
ingredient for the manufacturing of oral iron chelator
(GPO-L-ONE) helps thalassemia patients both in the
country and abroad by reducing costs, as the price of the
originator drug is 60-70 baht per tablet whilst that of GPO’
s drug is 3.50 baht per tablet. The research, development
and production of these drugs also results in a decrease
in the importation of raw materials and medicines from
abroad and allows for self-sufficiency in terms of both
upstream and downstream production.

GPO is also responsible for the reservation of
essential medicines for use in the event of outbreaks of
disease or to combat emerging diseases. For example, during
the bird flu epidemic of 2009, GPO was able to procure
Oseltamivir, an active pharmaceutical ingredient from which
it was able to manufacture and disseminate to the public
a drug to treat avian influenza. In addition, GPO has a
project for the production of vaccines to protect against
avian flu/influenza; the production of these vaccines is
presently on a pilot scale. This helps to ease public health
crises within the country, thereby decreasing levels of
public panic, reducing risks to the economy and helping
the country to advance.

GPO has several major ongoing projects to
enable it to secure and sustain medicines and medical
supplies for the country, such as the expansion of the
production capacity. at “the Rangsit 1 Manufacturing Plant”
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from a capacity of 3,406 million tablets/capsules per
annum to one of 6,745 million tablets/capsules per annum.
This manufacturing plant is possessed of a high level of
production efficiency and manufactures essential drugs
and drugs with a high consumption value. In addition, the
project for the construction of an influenza/avian flu
vaccine manufacturing plant, in accordance with WHO-GMP,
is nearly complete and it is expected that the production
and clinical trials of the vaccines will commence in early
2018. This plant will have a production capacity of at least
60 million doses in preparation for when an outbreak
occurs. The project for the construction of a new pharma-
ceutical-chemical manufacturing plant for the production
of chemical products, testing kits, natural products and
active pharmaceutical ingredients will be completed in
2017. GPO has provided a budget of approximately 4,000
million baht for the project for the construction of the
Rangsit Manufacturing Plant Phase 2 and 3, which will
produce tablets, solutions, creams, ointments, sterile
products, etc. GPO also has a plan for the construction of
a new warehouse combined with the development of its
distribution system in order for it to become a medicine
distribution center which is faster, more modern and meets
required standards. In addition, there is a plan for the
creation of a pharmaceutical industrial estate for the
production of medicines and medical supplies, as well as
other medical materials and health products. This estate
will be constructed on GPO’s premises in Nong Yai District,
Chonburi Province; an area of more than 1,500 rai.
This project requires cooperation from all sectors.

In 2016, GPO’ s sales value rose to 15,154 million
baht, however this only accounted for 9.30% of Thailand’s
total drug market value of 162,914 million baht, and can
therefore be seen as a very small amount that has no real
impact on the overall drug market of the country.
However, in terms of the social aspect of GPO’s duties, the
organization plays a crucial role in the creation of balance
within the pharmaceutical business and the enabling of
ease of access to essential medicines. In times of public
health crisis, GPO acts as a mechanism to prevent panic
and protect economic advancement.

Throughout the 50 years of its existence, GPO has
performed its role in accordance with the aspirations of its
establishment and its social mission, under which medicines
and medical supplies are considered to be merit goods
(public goods). Today, GPO is the backbone for medicines
and medical supplies within the country; it continues to
enable Thai people to have thorough and easy access to
quality medicines and works towards Thailand attaining
self-sufficiency in terms of pharmaceuticals.



84 . wuAy §98u
R on AUSMAZIDBNTUN

amﬁvws:mw§muswqmq amuususwquﬁ IAAIWS=SIBAITU
NSYIUADIATSIDAUWSINISH ISIUWANYISIERN 1

Her Royal Highness Princess Maha Chakri Sirindhorn opens the “Chalerm Phra Kiet” Building at

the Rangsit 1 Manufacturing Plant
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The opening ceremony for the “Chalerm Phra Kiet”
Building at GPO’s Rangsit 1 Manufacturing Plant, Klong
10, Rangsit-Nakornnayok Street, formed part of the
celebrations on the occasion of the 60" Birthday
Anniversary of HRH Princess Maha Chakri Sirindhorn on
2 April 2015. Her Royal Highness graciously provided
the name “Chalerm Phra Kiet” for this new building
and graciously allowed an emblem commemorating
the auspicious ceremony for the 60" Birthday
Anniversary to adorn the building. Her Royal Highness
opened the “Chalerm Phra Kiet” Building on 2™ June
2016 at 14.00 p.m.

The “Chalerm Phra Kiet” Building is situated at
the “Rangsit 1”7 Manufacturing Plant, on GPO premises
in Thanyaburi District, Pathum Thani Province; the total
cost for its construction and the installation of its
machines was 1,274 million baht. The plant’s leading
aims are to respond to the high demand for drugs
within the country, to assist patients in the thorough
and easy access to medicines, to reduce the need to
import drugs from abroad, to raise production standards
in order that they might be recognized internationally
and to become a learning center for production
technology within the pharmaceutical industry.
The construction of this plant was completed and
production operations were commenced in June 2015.
Antiretroviral drugs and general drugs, in both tablet
and capsule form are manufactured at the plant.
This plant is currently certified with the GMP PIC/S
standard from the Thai Food and Drug Administration
(FDA) of the Ministry of Public Health.
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GPO’s Executive Officers attend an audience with Her Royal Highness Princess Soamsavali

in order to provide Antiretroviral Drugs.
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GPO’s Executive Officers attended an audience
with Her Royal Highness Princess Soamsavali at
Suan Kularb Residential Hall, Dusit Palace on 10" June
2016 in order to provide 5,000 bottles of Teno-Em,
worth 3,000,000 baht, under the PrEP project.
This project is run by the Thai Red Cross AIDS Research
Centre and is aimed at reducing the risk of HIV infection

in people who are at high risk and are underprivileged.

At present the “Chalerm Phra Kiet” Building of
the “Rangsit 1”7 Manufacturing Plant manufactures 4
production lines which comprise 2 lines of hard gelatin
capsules and 2 lines of tablets. In 2016 production
capacity equaled 1,136 million tablets/capsules per
annum. When the full capacity of the four production
lines is implemented, the production capacity will rise
to up to 3,406 million tablets/capsules per annum.
Within the next 5 years, a pilot plant and a 5" production
line to support the production of tablets and high
speed packing will be implemented. It is anticipated
that in the future production will increase to up to

6,745 million tablets/capsules per annum.
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GPO Curmin Lift wins the National Excellence Award 2016 for Herbal Cosmetic Products
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GPO’s Curmin Lift Day Cream and Night Cream
won the Prime Minister’s Herbal Award (PMHA), a
National Excellence Award, in 2016. GPO received the

award from Deputy Prime Minister Admiral Narong

Pipatanasai on 1% September 2017 at Impact Muang
Thong Thani.

GPO entered CURMIN Lift Anti-aging Day Cream
SPF 15 and CURMIN Lift Anti-aging Night Cream into the
PMHA contest in 2016. This contest was organized by
the Department of Thai Traditional and Alternative
Medicine with the aim of stimulating interest in the use
of herbal products in response to the government’s
policy on the strategic development of the medicine,
biological product and herbal medicine industries, in
order to engender sustainability and self-sufficiency, as
well as providing an opportunity for entrepreneurs to
apply their business acumen to both product development
and production processes. This is in order to strengthen
the herbal product industry so that it is able to compete
satisfactorily within the free market of the ASEAN
Economic Community, thereby advancing the country’s

economy.



Receipt of a Quality Award in 2016 from the FDA
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GPO received a Quality Award in 2016 from the
FDA in regard to medicines and hazardous materials
which are for household or public health use.

The Quality Award from the FDA is a reward
which emphasizes GPO’s operations in the production
of quality medicines and in continuously maintaining
the quality standards of its production. The production
of health products for domestic sale meets the quality
and production standards required to be in accordance
with GMP PIC/S. Furthermore, the Rangsit 1 Manufacturing
Plant’s facilities are equipped with an air system which
meets standards and is welled supervised, its laboratory
is certified with ISO/IEC 17025:2005 and its environment
management system complies with ISO 14001:2004.
In addition, GPO’s products are well known to consumers
and its sales promotions are ethical. GPO performs with
Corporate Social Responsibility (CSR) and arranges
activities relating to CSR, such as disseminating
knowledge to consumers, caring for the environment
and promoting activities which improve society, morality,
culture and the environment, as well as activities which
have a beneficial impact on consumer safety and

accessibility to quality medicines.
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Mahaad Extract for Facial Whitening
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GPO researched and developed Mahaad extract

which is used to naturally whiten the skin of the face;
when this product was tested it was found to not cause
any irritation to the skin. This was done in order to
expand the production line of natural cosmetic
products containing Tetrahydrocurcuminoid and to
reduce the importation of this extract from abroad.

GPO’s researchers are specialized in the
development of cosmeceutical products covering
all aspects of skincare. Oxyresveratrol, which is
extracted from kernels obtained from the Mahaad tree,
has an anti-tyrosinase activity. This substance is
synthesized via the hydrogenation process until it
becomes Dihydrooxyresveratrol, which has an
anti-tyrosinase activity 10 times greater than Oxyresveratrol.
Dihydrooxyresveratrol is therefore a superior whitening
agent and is used as an ingredient in a new product
named CURMIN Extra Whitening Facial Cream.

This new product was tested for its efficacy
and safety by the SPINCONTROL ASIA Institute, an
institute originating in France, which provides testing
for international cosmetic products. Volunteers used
CURMIN Extra Whitening Facial Cream for 4 weeks, after
which it was found that the product was non-irritating
and that the volunteer’s skin was noticeably whiter.
Moreover, the volunteers expressed strong satisfaction
with GPO’s new product in comparison with other

products on the market.
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Project to Network Antidotes to all Regions
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GPO cooperated with the National Health
Security Office, the Society of Toxicology and the
Queen Saovabha Memorial Institute of the Thai Red
Cross Society to develop an antidote network to
support emergency patient care; this network provides
treatment through the use of orphan drugs. The network
manages antidotes with the aim of providing patients
with quick access to treatment and of ensuring that
antidotes are accessible in every region of the country.
Over the past six years, more than 17,000 patients who
have been poisoned have survived, which was an
increase of 4,000 patients.

The reason patients have problems accessing
orphan drug antidotes is because of the drug’s low
consumption volume, i.e. incidents requiring their use
are relatively rare and because of this, despite the need
for the antidotes for treatment, no pharmaceutical
company in the country either produces or reserves
them. If antidotes were to be reserved the cost would
be high, as they may expire before use, resulting in a
substantial financial loss. The antidotes are categorized
within a non-profit drug group, which means that
companies are not interested in producing or importing
them as it would be of no financial benefit to them
and this has a major impact on patient access to these
drugs. There are approximately 17 items within this
drug group which are used for treating various types of
poisoning, such as cyanide, chemical, natural, snakebite,
food, medicine, etc. Patients suffering from poisoning
need to receive antidotes as soon as possible in order
to survive. Therefore great efficiency in the management
of the antidotes network is required. In addition,
Thailand is the only country in the world that provides
free antidotes to patients under its National Health

Insurance Scheme.
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Cooperation with the Department of Medical Services to support research on Herbal Medicines

for the treatment of Cancer
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On 19 May 2016, GPO and the National Cancer
Institute of the Department of Medical Services jointly
signed a Memorandum of Understanding (MOU) on
academic cooperation on the research and development
of herbal medicinal products, meeting quality and
safety standards, for the treatment of cancer patients.

The National Cancer Institute of the Department
of Medicine has created a plan for the research and
development of medicines derived from Thai herbs,
for the prevention and treatment of cancer, to be used
as alternative treatments or in combination with
conventional cancer treatments. Thai herbs and local
fruit and vegetables which have a protective effect and
inhibit the spread of cancer cells, such as Neem,
Siamese Senna, Noni, Moringa, Turmeric, Ginger, etc.
are researched via the use of comprehensive scientific
processes on both a pre-clinical and a clinical basis.
The process begins with the selection of the herbs to
research; this is followed by in-vitro and in-vivo testing
for protective properties and inhibiting effects, the
study of the drug action mechanisms and investigation
into any toxicity the herbs may possess. At present,
the following clinical trials on herbal medicines are
being undertaken: preventative qualities and the
synergistic effect when used in combination with
chemotherapy, the reduction of adverse reactions and
resistance to chemotherapy and the improvement of
the quality of life of cancer patients.

GPO manufactures both pharmaceutical
products and herbal medicinal products and is
possessed of personnel with expertise in the research,
development and quality control of formulations, raw
materials, extracts and herbal products. GPO is
equipped with modern production machines and is
certified with GMP at both a laboratory and an
industrial level. This is a good opportunity for the
National Cancer Institute of the Department of Medicine
and the Research and Development Institute of GPO
to cooperate in the academic research and development
of pharmaceutical products from Thai herbs for protection
against and the treatment of cancer, as alternative
treatments or in combination with conventional cancer
treatments. This cooperation allows for the development
of “new drugs” from Thai herbs towards becoming
pharmaceutical products which are effective, meet
required standards and have scientific validation for
use by cancer patients.
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Cooperation with TCEL to develop comprehensive research
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On 20 April 2016, GPO signed a MOU with the
Thailand Center of Excellence for Life Sciences (TCEL)
for cooperation on the research and development
of medicines, biological products, cosmetics and food
supplements which are derived from natural extracts.
This MOU aims to enable the research and development
of the aforementioned products and to establish a
research network joining together the government and
private sectors in order to place the products on the
market and replace imported products. The first project
to be undertaken under this cooperation involves the
clinical trials of antiretroviral drugs.

GPO and TCELS consider that Elpivirine, which
was developed by Viriom in Russia and Allachem in
the USA, has potential in terms of both efficacy and
safety and has less side effects than other drugs in the
same drug group and therefore decided that
additional clinical trials on this drug should be
conducted in Thailand in order to confirm its efficacy
and safety.

“The cooperation in research and development
of both parties is aimed at creating a network of
research and development, at raising the level
of research and development in the country to meet
international standards and at having the academic
support to ensure quality, efficacy and safety standards.
This will create confidence in both medical staff and
patients and benefit the public and the country

immensely”.
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Live Attenuated Avian Influenza Vaccine and Curcumin Extract win Research Awards from

the National Research Council in 2016
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Research undertaken by GPO on “The development
of live attenuated avian influenza vaccine for use
in the case of a pandemic” won an Excellent Research
award and research done in collaboration between
GPO and Khon Kaen University on the “Effect of
curcumin and tetrahydrocurmin on blood vessel
malfunction and the mechanisms involved in high
blood pressure caused by oxidative stress conditions
“won a Good Research award in 2016 from the
National Research Council of Thailand. GPO received
the awards from Air Chief Marshal Prajin Juntong,
Deputy Prime Minister on Inventors Day 2016.

In the case of the Excellent Research award,
the research on the development of live attenuated
avian influenza vaccine for use in a pandemic of H5N2
(under the trade name “Fluvac H5”) is also considered
to be a “Global Innovation”. GPO developed a production
process for live attenuated avian influenza vaccine by
using technology which employs chicken eggs.
This vaccine is produced in accordance with WHO
standards and the results of pre-clinical and clinical
studies demonstrated that it met all the required
standards of quality, safety and efficacy. The vaccine
was approved by the Food and Drug Administration on
11 June 2015 for production in the event of an
outbreak. It is considered that this live attenuated
avian influenza vaccine was the first vaccine in the
world to be approved for use in the event of a
pandemic of avian influenza.

In the case of the Good Research award, the
Faculty of Medicine of Khon Kaen University
collaborated with GPO on the use of curcumin extract,
which was produced by GPO for research purposes.
This extract is high in the active ingredient, which, when
it is consumed is transformed by the body into
tetrahydrocurmin. The research found that both
curcumin and tetrahydrocurmin, through various
mechanisms, can prevent and treat high blood pressure
and enhance the efficiency of the cardiovascular
system in rats. These mechanisms comprise vasodilatation,
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the reduction of vascular resistance, the improvement
of the structure of blood vessel walls, the enhancement
of the elasticity of blood vessels, the reduction of
inflammation of blood vessels, the reduction of injury
to blood vessels, a decrease in oxidative stress, etc.
This research has been published in numerous
international journals and the knowledge cained from
it has been widely referenced. In addition, this knowledge
has been supported by clinical trials on the use of
curcumin extract capsules in preventing high blood
pressure and cardiovascular diseases, which are major
public health problems in the country, with the aim of
promoting good health in the people of Thailand.

Certification with Green Industry Level 3 from the Ministry of Industry
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GPO has been certified with Green Industry
Level 3 of the Green System by the Ministry of Industry.
The certification is valid for a period of 3 years, from
23 December 2016 to 22 December 2019.

The benefits GPO derives from its development
in regard to Green Industry include a reduction of
negative impacts on the environment and local
communities, a reduction of complaints received
concerning the impact of plant operations, a reduction
in risk apropos future liability, the enhancement
of GPO’s reputation and the adjustment of peoples
attitude towards environmentally friendly industries. A
situation of better understanding and acceptance
between the industry and its adjacent communities
results from these communities being treated in a
respectful and equitable manner. Moreover, Green
Industry provides opportunities for a better quality of
life within communities through economic and social
development via the creation of environmentally
friendly jobs. A system of fair labor hiring is pursued
and workers are both safe and happy working in a good
environment. In addition, the use of resources and
energy is reduced, resulting in savings on the cost of
business operations. Furthermore, competitive marketing
opportunities are created by placing an emphasis on
“Green products and Green manufacturing processes”,
which are becoming not only acceptable but also
desirable to consumers worldwide. Green Industry
increases the economic value of the country whilst not
adversely affecting society, communities and the
environment.
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Quality Personnel in 2016:

Awards for Outstanding Alumni of Chulalongkorn University and Kasetsart University 2016

WYY uimauna Eeuemsaingaems
aeAnsnEYnIsN Whiulauseneiesinu 910 Aundsud
nuaseuNg 93N1sUATIaINIlmINends Tulanialdsu
52998 H8nAmMeAEns IANIAINIMINEIEY Alau
wazsedaddan 1A uussiantdnuinisaiasy
wazSFIaMNA W InedeinensAans Useand 2559

sufafinarndusetainisauiauidaini
Inenenans pnasnsalumineds weuliiugivszay
arudnsaluinndn wazddiulunisasisassAdeny
fuiunuiiduusglenidedinuuasUssinavd tnenanu
funsdsyalddudunisoudunanuiivszdng suldsy
s19fadand 1ty Idun n1sdoseanasuiseain
nsuAngeansnIsnng gnisuanluseiugnaingsy
dmsunuuleuigmuamiuUaenievedenms kazuleuie
USTUUTWENEANAR U YANAFRUUBLING Wosudu
aslon1n ansfusenadan venandduduineins
U588 harTIuimussUu1se NS Tdevasall
mMiawuasnnasluinuald e1mnsiuaiasguasionau

drusviatdanfnuresaunaudiygindniu
fuims uvinendeinunsenans asueuliiudiiussan
arudnsaluinndn wazddsulunisasiassAdeny
fuiunuiiduusglenidedinuuasUssinavd lnenanu
voanaATyrladuiunsaudunanuivsedng leun
NSAITUYLANITARYBANAIIUITEF TEAUGAAINNTTH
Tumsndsnansdarimaiuganegey agulng nduadsdo
iiellunlovieduasisuguuesdszina auulgung
AUNIHEN5839ANNUABANEYDIDINIT A1TANAIIIN
g12aaENTUTIVUT L LENER

Mrs. Sirinuch Cheewanpisalnukul, Director of
the Office of the Managing Director of GPO, received
an award for Outstanding Science Alumni of Chulalongkorn
University in 2016, from Prof. Pirom Kamonratanakul
M.D., President of Chulalongkorn University.
Mrs. Cheewanpisalnukul also received an award for
Outstanding Alumni of Kasetsart University in the
category of Executive within the Government and State
Enterprise Sector, in 2016.

The first mentioned prize was awarded by the
Science Alumni Association of Chulalongkormn University
and is given to those who are successful in their profession,
contribute to society and undertake activities which
are beneficial to society and the nation. The work done
by Mrs. Cheewanpisalnukul which was deemed worthy
of such an award involved the successful utilization of
research from the Department of Medical Sciences to
scale up, to an industrial production level, test kits for
borax, formalin, bleaching agents and salicylic acid
(antifungal agent), in response to policies on food
safety and narcotics suppression. In addition, she is also
a respected lecturer and has cooperated with both the
government and private sectors in the development
of a system to monitor pesticide residues in fruit and
vegetables.

The second mentioned prize was awarded by
the Executive MBA Association of Kasetsart University
and is given to those who are successful in their profession,
contribute to society and undertake activities which
are beneficial to society and the nation. The work done
by Mrs. Cheewanpisalnukul which was deemed worthy
of this award involved the supervision of the successful
utilization of research to scale up, to an industrial
production level, test kit products, herbal products and
chemical products. These products are used in
response to the country’s public health policies on
food safety surveillance in regard to pesticide residues
and narcotics suppression.
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Award of Excellence: “The Next-Generation Industrial Pharmacist 2016”

[ =

WNAYNS A5.0A FULEUR LNFYNT 6 NBINAIUITSUU

A dredsziuguain [Wisulasedauazysenie
\WNeshnu “Wndunsanamnissulutfieu Usednd 25597
lunudseguivnsuazyseaulngadigusednd 2559
VDIANANNFYNTNITRNAMNTTU (Useinelne)

AnasaR duuaud WuilauautRniuiaunay
wdnsanamnssy (Usznalng) ladmuald lneidu
indunsitanuianudilalumansiuindvgnaivnis
warlszgndlimnuisundvgnaivmsivimnssumans
fAmnssugnamnssuuaydmnssuedl fudunauide
sefumuATldaLiUszgndamimeiuimng
maniuazindvgnamnig wazkanuiladusneda wu
s1efanauIdediny Ussianildanguldadin naemu
Syadienaulny Used1l 2556 wags1edamaudusiu 2
Tnsan1sAnuAnsSuminemansuazinaluladiile
nswwegadsdy adii 7 wm.2557) Snviedadu
wuvegeTimuM T uAdYNTI gRaunis
dilaisrmansuazAatlunamandunsau

Dr.Niti Sunsandee, a pharmacist (Level 5) of
the Quality System Development Division of the Quality
Assurance Department, received an Award of Excellence:
“The Next-Generation Industrial Pharmacist 2016”
at the academic conference and annual general meeting
of the Thai Industrial Pharmacist Association in 2016.

Dr.Sunsandee is fully qualified to meet the
requirements of the Thai Industrial Pharmacist Association
as he is a pharmacist with comprehensive knowledge
in the field of the pharmaceutical industry and is able
to apply this knowledge to both industrial and chemical
engineering. In addition, he has published his research
in international journals, won an Excellent Research
Award in 2013, in the Doctoral Student category, from
the Ratchadaphiseksomphot Endowment Fund and
was 1% runner up for an Outstanding Project Award, 7"
Creative Science and Technology for Sustainable
Development (2014). Moreover, his performance within
the pharmaceutical industry makes him a good role
model as he comprehends both the science and the
art of the pharmaceutical field.
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Honorable Mention Award for an Outstanding Female State Enterprise Officer
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Ms. Ekawan Yoosakul, a pharmacist (Level 5) in
the Bioequivalence Study Group of the Research and
Development Institute received the “Best Poster
Presentation Award” for her poster entitled “Liquid
chromatography-tandem mass spectrometry using the
electrospray ionization method for quantitation of
donepezil in human plasma and its application in a
bioequivalence study” at the 4" Current Drug Development
International Conference 2016, which was held by the
Faculty of Pharmaceutical Sciences of Prince of Songkla
University on 1st-3rd June 2016 at the Phuket Graceland
Resort in Phuket Province.

Her research, which won the award, was on
the quantitation of donepezil, which is a drug for the
treatment of Alzheimer’s disease, in the plasma
of volunteers via the use of the liquid chromatography-
tandem mass spectrometry technique and the application

of her findings in a bioequivalence study.

Ms.Pranee Munkong, Professional level 7,
Provident Fund, Compensation and Benefit Division of
the Human Resources Department, received an Honorable
Mention Award for an Outstanding Female State
Enterprise Officer. This award was given by the Department
of Labour Protection and Welfare of the Ministry
of Labour on the occasion of International Women'’s
Day 2016, in order to promote awareness within the
government and private sectors of the importance of
the female workforce and its need to be protected,
supported and promoted and to have its potential
enhanced. The State Enterprise Worker’s Federation of
Thailand (SEWFOT) nominated Ms. Munkong for this
award.
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General Hospital Products Public Co., Ltd.
ANUARAY : 101/99 WowIuAT 7 auunvalesu
gunonaBIva Jamiauyusiil 12120
[nsAwr : 0-2529-2560-6 Insans : 0-2529-2566
ssnonan : dunde, thendnsla
NUIANITEU : 120 ruum
andoumsiiafiuvadauAnisindsnssu : Seeaz 40 (48 duum)

Address : 101/99 Soi Navanakorn 7, Phaholyothin Road,
Khlong Luang District, Pathum Thani 12120

Tel. : 0-2529-2560-6 Fax : 0-2529-2566

Core Business : Normal Saline Solution, Dialysis Solution
Authorized Capital : THB 120 million

GPO’s Shares : 40% (THB 48 million)

2. usen wannturiayulwsine $1n

Thai Herbal Products Company Limited
ANUAAY : U3ae wilamesuaus Saes
130/149 mjfi 3 fuafequn Sunetelion
Jamdanszunsesaysen 13170
[nsAwri : (035) 721 445-7 [nsans : (035) 721-743
ssnonan : enayulng
NUIAN=ITOU : 80 AMuUM

andoumsiiafiuvavauAnisindsnssu : Teeay 49 (39.2 auun)

Address : Factory Land at Wangnoi 130/149 Mu 3,
Wangnoi District, Phra Nakhon Si Ayutthaya 13170
Tel. : (035) 721-445-7 Fax : (035) 721-743

Core Business : Herbal Products

Authorized Capital : THB 80 million

GPO’s Shares : 49% (THB 39.2 million)

3. USBN 9JANSINGBNSSU-IOSSIPOS Fadnn 91N

Government Pharmaceutical Organization - Merieux Biological Products Company Limited

ANUAAY : Tewgmamnssnnngsh 241 w7
AUardlss onouUasen? JIinaitans 24190
[nsAwr : (038) 575-200 Insans : (038) 575-428
ssnonan : ndauardmheiadudesiulsaluau
NUIAN=ITEU : 300 duun

andoumsiiafiuvavauAnisindsnssy : Seeay 49 (147 S1uuv)

Address : Gateway City Industrial Estate 241 Mu 7,

T. Hua Sam Rong, Plaeng Yao District, Chachoengsao 24190
Tel. : (038) 575-200 Fax : (038) 575-428

Core Business : Manufacture and sell human vaccine
Authorized Capital : THB 300 million

GPO’s Shares : 49% (THB 147 million)
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dunswe / Assets
dunswgryudeu
Current Assets

JudauassrgnistisuinBuaa

Cash and Cash Equivalents

Juainugonsi

Short-Term Invesment

anKunism-gns

Trade Receivable-Net

Guthdgus:e:du
Short-Term Loan
FuAIAIKED

Inventories

ﬁun§w6nqut§au5u
Other Current Assets
souaunsSwgruuBgU
Total Current Assets
JFunsweluryuiBau
Non-Current Assets

Gualnuluusensou

Investment in Joint Venture

Juainus:y=y1d

Long-Term Investment

Guthndius:g:e1

Long-Term Borrowings

AU 01A1s wazaUnsad - dns
Property, Plant and Equipment - Net
Junswglubianau - gns

Intangible Assets - Net

Fundweis:na1IaauNs

Asset In-Process

soudunswelikyuiBeu
Total Non-Current Assets

soUAUNSWe
Total Assets
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3.2,5.1

5.2

3.4,53

5.4

33,55

5.6

3.8,5.7

5.8

35,59

3.6,5.10

2,948,025,786.01

254,438,577.27

7,447,538,087.80

56,412,970.28

3,516,969,966.56

33,693,562.21

2,130,969,193.44

1,000,311,254.99

5,859,885,805.50

74,308,434.68

3,241,800,690.72

86,249,233.19

14,257,078,950.13

12,393,524,612.52

462,140,427.53

100,000,000.00

101,756,965.33

2,895,476,613.30

177,416,991.28

962,065,648.10

428,519,486.23

100,193,121.57

2,911,293,505.48

107,760,109.29

819,988,700.41

4,698,856,645.54

4,367,754,922.98

18,955,935,595.67

16,761,279,535.50

‘mmamaﬂasﬂauwmsﬁulﬂud’swﬁwmwmsfﬁuﬁ / Note to Financial Statements are an integral part of these Statements
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JUIIFAVYIU=NISIU (FiD) Balance Sheets (Continue)

OIANNSINABNSSU / The Government Pharmaceutical Organization
th

U Sun 30 NUYNBU 2559 / As September 30, 2016
KHU2® : UIN
Unit : Baht
JUMsBuRuanIGUaINUW3EdoUlaFY
HuUELka Note 2559 / 2016 2558 / 2015
KUduuazdounu / Liabilities and Capital
nlidunyuBeu / Current Liabilities
Arlinisin
Trade Accounts 3,055,396,901.08 1,636,869,989.80
hﬁﬁunquﬁuusu
Other Current Liabilities 5.1 1,794,264,725.46 1,829,526,983.63
sountduKyuUBaU
Total Current Liabilities 4,849,661,626.54 3,466,396,973.43
niiaulikyuBeu / Non Current Liabilities
Us:urcuniskidguoads:Toguwinanu 3.9.2,5.12 1,192,580,553.00 1,187,212,222.00
hﬁﬁunaJnuGurjaJFimsmeTUnssu 3.9.1,5.13 74,500,000.00 74,500,000.00
sountauliryuBau
Total Non-Current Liabilities 1,267,080,553.00 1,261,712,222.00
sountAU
Total Liabilities 6,116,742,179.54 4,728,109,195.43
dounu / Shareholder’s Equity
nu
Capital
nuus:1au
Paid-up Capital 48,041,467.48 48,041,467.48
nusuInnNIuUs:uItu
Capital from Budget Allocations 3,018,502.04 3,018,502.04
nusulouannunuryudgu
Transferred from Current Capital 3,526,548.46 3,526,548.46
54,586,517.98 54,586,517.98
doutiunuaINNISUSINA
Surplus Capital from Goodwill 3.5 13,660,305.03 14,675,458.92
d1saslnsinisdrsasoniazisnoun
Drugs and Medical Supplies Reserve 5.15 49,914,409.60 49,914,409.60
mlsa:au
Retained Earning 12,729,138,200.52 11,922,099,970.57
2AUsNaUBUYBIAIUYIANUD] (8,106,017.00) (8,106,017.00)
souz-i:)ur]u / Capital 12,839,193,416.13 12,033,170,340.07
sountiauuasdounu
Total Liabilities and Shareholders’Equity 18,955,935,595.67 16,761,279,535.50

Mmslmaﬂizﬂamumiﬁulﬂumwﬁwmwmiﬁuﬁ / Note to Financial Statements are an integral part of these Statements
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JUIIFAVYIU=NISIU (FiD) Balance Sheets (Continue)

OIANNSINABNSSU / The Government Pharmaceutical Organization
th

U JUN 30 NUYNBU 2559 / As September 30, 2016
KHU2® : UIN
Unit : Baht
JUNISUJULAWIENANIS
HugLka Note 2559 / 2016 2558 / 2015
dunswe / Assets
dunswgryudeu
Current Assets
Judauassrgnistieuinbuaa
Cash and Cash Equivalents 3.2,5.1 2,948,025,786.01 2,130,969,193.44
Guamuz?'onsw
Short-Term Invesment 5.2 254,438,577.27 1,000,311,254.99
ankUnisi-ans
Trade Receivable-Net 3.4,53 7,447,538,087.80 5,859,885,805.50
Guthdgus:e:du
Short-Term Loan 5.4 56,412,970.28 74,308,434.68
FuAIAIKHED
Inventories 3.3,55 3,516,969,966.56 3,241,800,690.72
ﬁun§w6nqu1§au5u
Other Current Assets 5.6 33,693,562.21 86,249,233.19
souaunsSwgryuiBeu
Total Current Assets 14,257,078,950.13 12,393,524,612.52
JFunsweluryuiBeu
Non-Current Assets
Gualnuluusensou
Investment in Joint Venture 3.8,5.7 335,060,000.00 335,060,000.00
Juainus:y=y1d
Long-Term Investment 100,000,000.00 -
Guthnéius::e1
Long-Term Borrowings 5.8 101,756,965.33 100,193,121.57
AU 01A1s wazaUnsad - dns
Property, Plant and Equipment - Net 3.5,59 2,895,476,613.30 2,911,293,505.48
Junswglubicnau - gns
Intangible Assets - Net 3.6,5.10 177,416,991.28 107,760,109.29
Fundweis:na1aaduns
Asset In-Process 962,065,648.10 819,988,700.41
soudunswelikyuiBeu
Total Non-Current Assets 4,571,776,218.01 4,274,295,436.75
SoUFUNSWE
Total Assets 18,828,855,168.14 16,667,820,049.27

‘mﬂ&lmaﬂixﬂauwmsﬁurfludawﬁwmwmiﬁuﬁ / Notes to Financial Statements are an integral part of these Statements
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JUIIFAVYIU=NISIU (F10) Balance Sheets (Continue)
OIANNSINABNSSU / The Government Pharmaceutical Organization
£u AUn 30 AULNEU 2559 / As Septermnber 30", 2016

KU2® : uIN
Unit : Baht

KUBHa Note 2559 / 2016 2558 / 2015

Kuduuazdounu / Liabilities and Capital
niidunyuBeu / Current Liabilities

Arlinisin
Trade Accounts 3,055,396,901.08 1,636,869,989.80
hﬁﬁunquﬁaﬁu
Other Current Liabilities 5.1 1,794,264,725.46 1,829,526,983.63
SOUKUAUKLUBEU
Total Current Liabilities 4,849,661,626.54 3,466,396,973.43

niaulinyuBeu / Non Current Liabilities

Us:urcuniskidguoads:Toguwinanu 3.9.2,5.12 1,192,580,553.00 1,187,212,222.00
m‘]ﬁunanuGurjaJrimsmsTUnssu 3.9.1,5.13 74,500,000.00 74,500,000.00
sountaulUKyuGaU

Total Non-Current Liabilities 1,267,080,553.00 1,261,712,222.00
SsoUKUAU

Total Liabilities 6,116,742,179.54 4,728,109,195.43

dounu / Shareholder’s Equity

nu
Capital
nuus:1au
Paid-up Capital 48,041,467.48 48,041,467.48
nusuInnIuUs:uieu
Capital from Budget Allocations 3,018,502.04 3,018,502.04
nusuleunnGunuKrYUBYU
Transferred from Current Capital 3,526,548.46 3,526,548.46
54,586,517.98 54,586,517.98
doutiunuaNNISUSINA
Surplus Capital from Goodwill 3.5 13,660,305.03 14,675,458.92
drsaalnsinisdrsasenuaslognicun
Drugs and Medical Supplies Reserve 5.15 49,914,409.60 49,914,409.60
mlsazau
Retained Earning 12,602,057,772.99 11,828,640,484.34
2AUsNaUBUYBIAIUTDIANUD] (8,106,017.00) (8,106,017.00)
souz-i:)ur]u / Capital 12,712,112,988.60 11,939,710,853.84
souktuuasdsunu
Total Liabilities and Shareholders’Equity 18,828,855,168.14 16,667,820,049.27

wmamaﬂisﬂauwmsﬁulﬂuﬁ’swﬁwmwmsﬁuﬁ / Notes to Financial Statements are an integral part of these Statements
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wilsvianuidniade Profit & Loss Statement

OIANNSINABNSSU / The Government Pharmaceutical Organization

U AUA 30 AULNEU 2559 / As September 30

th

, 2016

s189uUs:91U 2559

= | ANNUAL REPORT 2016

KU2® : uIN
Unit : Baht

103

KuELHa Note 2559 / 2016 2558 / 2015

5191 Income
YggILazlINUn
Sales of Phamaceuticals and Medical Supplies
ASUAINMYDI
Income from Hive of Work
s1wlddu
Other Income
saus1gla
Total Income

A1lg1e Expense
AunuYgLa:sUINYal
Cost of Sales and Hive of Work
Agnelunmseie
Selling Expense
Agelunisusms
Administrative Expenses
Mldaedu q
Other Expense

souAEAe

Total Expenses

MlsNNIsaluu

dauwdamls (z1anu) MnGuainutuusEnsoy
mlsans
Net Income

5.16 15,134,316,805.31

20,580,714.96

5.17 148,423,579.20

13,428,445,294.68

19,372,840.20

311,360,067.83

15,303,321,099.47

13,759,178,202.71

11,846,811,785.45

5.18 622,044,634.95
5.19 1,327,005,732.41

37,348,373.23

10,317,966,659.97

702,585,323.12
1,294,479,849.48

72,122,720.31

13,833,210,526.04

12,387,154,552.88

1,470,110,573.43
34,820,941.30

1,372,023,649.83
(39,549,868.34)

1,504,931,514.73

1,332,473,781.49

'mmlma'ﬂimamumsﬁurﬂuﬁawﬁwmwmiﬁuﬁ / Notes to Financial Statements are an integral part of these Statements
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wuisvianuidmiade (sio) Profit & Loss Statement (Continue)

OUANISINABNSSY / The Government Pharmaceutical Organization
th

U AURA 30 AUENYU 2559 / As September 30", 2016
KU2® : UIN
Unit : Baht
HueLka Note 2559 / 2016 2558 / 2015
s1¢1a Income
Y1gYILazINUA
Sales of Phamaceuticals and Medical Supplies 5.16 15,134,316,805.31 13,428,445,294.68
A15UAINY0I
Income from Hive of Work 20,580,714.96 19,372,840.20
s1wlddu
Other Income 5.17 149,623,579.20 315,280,067.83
sous9la
Total Income 15,304,521,099.47 13,763,098,202.71
AlgAe Expense
AunuYgLa:sUINYal
Cost of Sales and Hive of Work 11,846,811,785.45 10,317,966,659.97
AtgIetunisae
Selling Expense 5.18 622,044,634.95 702,585,323.12
AtFAI8tuNISUSKHIS
Administrative Expenses 5.19 1,327,005,732.41 1,294,479,849.48
Mldedu q
Other Expense 37,348,373.23 72,122,720.31
sauAlgane
Total Expenses 13,833,210,526.04 12,387,154,552.88
nlsqns
Net Income 1,471,310,573.43 1,375,943,649.83

‘mmamaﬂizﬂamumiﬁuﬁludawﬁwmwmif‘wﬁ / Notes to Financial Statements are an integral part of these Statements
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Juns:liauan / Statement of Cash Flows
DUANISINABNSSU / The Government Pharmaceutical Organization
£u 3UN 30 fUgNU 2559 / As September 30", 2016

s189uUs:91U 2559

)
@ ANNUAL REPORT 2016

KU2® : uIN

107

Unit : Baht

JunsBunuaalGuainuaudsdouldide

2559 / 2016
ns:udduaniaNAINSsUANTUI
Cash Flow from Operating Activities
nlsgns Net Income 1,504,931,514.73
s1emisUsudsinsznugaanilsansilubuangnssu (11e) 1nnanssuatuau /
Adjustment to reconcile net income to net cash provided by (used of)
operating activities

ANFoUSIAUAAIANIINUIEY

Depreciation 377,095,785.23
1anuUNNNISAgLa:anUuIaUNSWE

Loss on Revements of Assets 3,522,020.77
¥1aNUAINNISAUEFUM

Loss on Write-off of Inventories 15,187,702.12
FuAnFouaniw 16,232,883.57
Damaged product

hﬁqr\_ﬁuﬁu

Bad debt recovery (135,745.86)
douuds (Als) :ranuanGuasnuluusensou (34,820,941.30)

mlsnNNIsIKUIeFUNSWE

Gain on Disposal of Assets (698,483.00)
v1anu (Mls) Andasuanwasu (Gain) Less on Foreign Exchange (9,045,190.73)
hﬁaJeTm:qn_J

Deubtful Debts 68,812.03
s19ldMNNIsAnUUFAUNSWERIGSUUS A (15,999.00)

Fundwdatudiu anad (Wudu) / (Increase) Decrease in Assets In-Process

ankinisi

Trade Receivable (1,588,753,285.75)
Guthdgus:e=du

Short-Term Borrowings 17,895,464.40
FuAAJKED

Inventories (306,589,861.53)
ﬁuns?wsthuﬁausu

Other Current Assets 52,555,670.98

rnuguadudu WWudu (anad) / Increase (Decrease) in Liabilities in-Process

FndnisAn

Trade Account 1,420,978,141.97
hﬁﬁunqutﬁuusu

Other Current Liabilities (150,098,041.16)
Us:urcuniskidguoads:Toguwinanu 5,368,331.00

2558 / 2015

1,332,473,781.49

312,689,593.08
1,307,652.47
31,935,239.90
13,550,726.79
(314,735.52)

39,549,868.34

(28,288.00)
15,427,701.10

68,170.05

(2,180,994,485.67)

16,554,114.67

(687,491,970.59)

26,036,886.89

326,182,604.86

336,758,337.97
5,786,939.00

Gudndanslaun (ETUtu) fanssudduau
Net Cash Flow Provided by (Used for) Operation Activities 1,323,678,778.47

(410,507,863.17)

‘VmJ’lEJma‘ﬂizﬂam‘umiﬁmﬂuﬁ’mwﬁwmwmifﬂuﬁ / Notes to Financial Statements are an integral part of these Statements
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Juns:llanudan (o) / Statement of Cash Flows (Continue)
DUANISINABNSSY / The Government Pharmaceutical Organization

£U SUA 30 AULNYU 2559 / As September 30", 2016 .
HUd¥y : UNn

Unit : Baht

2559 / 2016 2558 / 2015

ns:udludnlannanssvainu

Cash Flow from Operating Activities
GuaosuNNMIsIIKUIEUNSWE
Proceeds from Disposal of Assets

Gudasu (Guaaing) MnGualnus:e:e1d
Proceeds (Additions) from Long Term Investment
Gudasuinnainuluusynsou

Investment in joint Venture
GudaoNgNNCUlKAgus:e:e12

Addition from Long Term Borrowings
Guaniedonau 91As wazgunsad

Addition to Property, Plant and Equipment
GuaniededunswgTuddau

Addition to Intangible Assets

Gudasu (Guaaing) Funswes:Kinaanaunis
Proceeds (Additions] to Assets In-Process
Guans?mmﬁuamuz‘bﬂsm

Proceeds from Temporary Investment

912,587.00

(100,000,000.00)

1,200,000.00

(1,563,843.76)

(347,345,355.02)

(90,702,176.02)

(131,938,574.03)

745,872,677.72

28,288.00

200,000,000.00

(87,280,000.00)

(6,816,829.38)

(904,247,721.69)

(90,350,785.31)

622,178,234.94

1,795,792,671.12

Gudngnslaun (tFTUTu) fanssuainu

Net Cash Provided by (Used for) Investing Activities

76,435,315.89

1,529,303,857.68

ns:UABUANAINAINSSUAIOKIGU

Cash Flows from Financing Activities
Guansutugaryu (Guiuds:zuieu)
Support Budget
Gushelduduauunrdinas

Contribution to State Income

114,835,782.99

(697,893,284.78)

26,990,996.28

(1,605,461,272.92)

Guangnslaun (t3TJ) anAanssuianiGu

Net Cash Provided by (Used for) from Financing Activities

(583,057,501.79)

(1,578,470,276.64)

Gudauazsiwmistiisuniniuda (anas) ans

Cash and Cash Equivalents (Decrease) Net

Judauassignistiguinituda tu Sududan

Cash and Cash Equivalents, Beginning of Year

Judauazsignistnguinibuda cu JuFudoa

817,056,592.57

2,130,969,193.44

(459,674,282.13)

2,590,643,475.57

Cash and Cash Equivalents, End of Year

2,948,025,786.01

2,130,969,193.44

‘mJ’lEJma‘ﬂisnam‘umiﬁmﬂuﬁ’mwﬁwmwmifﬂuﬁ / Notes to Financial Statements are an integral part of these Statements



Juns:iiduan / Statement of Cash Flows
OUANISINABNSSY / The Government Pharmaceutical Organization
£u 5UNn 30 fUgNgU 2559 / As September 30", 2016

ns:uAGuanNAAINSSUATUIU
Cash Flow from Operating Activities
mlsgns
Net Income
sriwmisusudsinsznugaamlsansilubudngdnssu (118) nnanssudtuu /
Adjustment to reconcile net income to net cash provided by (used of)
operating activities
mFousimuasmdainie
Depreciation
¥10NUANNISYIYUAA0UTUIFUNSWE
Loss on Revements of Assets
¥1aNUAINNISANUNBFUM
Loss on Write-off of Inventories
auAndouaniw
Damaged product
nldeuSuAu
Bad debt recovery
MlsNNNIsIKUNgaUNSWE
Gain on Disposal of Assets
manu (r1ls) Mndasuanwasu
hﬁaJeTm:qn_J
Deubtful Debts
s191ldnNMsAnUUFFUNSWERTASUUS A

Fundwgatudiu anad (wudu) / (Increase) Decrease in Assets In-Process

ankinisi

Trade Receivable
Guthdgus:e:du
Short-Term Borrowings
FuA1AJKED

Inventories
ﬁun§wdnqut§au5u
Other Current Assets

niFud I @UBU (aaad) / Increase (Decrease) in Liabilities in-Process
FndnisA
Trade Account
hﬁﬁunqu150u5u
Other Current Liabilities
Us:urcumiskidauvads:Togtiwananu

Gudnanslaun ((FTUTu) Anssudatuaiu

Net Cash Flow Provided by (Used for] Operation Activities

s189uUs:91U 2559

)
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109

KU2® : uIN
Unit : Baht

JUNISUL@WI=NAINTS

2559 / 2016 2558 / 2015

1,471,310,573.43 1,375,943,649.83

377,095,785.23 312,689,593.08

3,522,020.77 1,307,652.47

15,187,702.12
16,232,883.57

31,935,239.90
13,550,726.79

(135,745.86) (314,735.52)
(698,483.00) (28,288.00)
(9,045,190.73) 15,427,701.10
68,812.03 68,170.05
(15,999.00) -

(1,588,753,285.75) (2,180,994,485.67)

17,895,464.40 16,554,114.67

(306,589,861.53) (687,491,970.59)

52,555,670.98 26,036,886.89

1,420,978,141.97 326,182,604.86

(150,098,041.16)
5,368,331.00

336,758,337.97
5,786,939.00

1,324,878,778.47 (406,587,863.17)

‘VmJ’lEJma‘ﬂizﬂam‘umiﬁmﬁuﬁ’mﬂﬁwmwmifﬂuﬁ / Notes to Financial Statements are an integral part of these Statements
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Juns:llanudan (o) / Statement of Cash Flows (Continue)
OUANISINABNSSY / The Government Pharmaceutical Organization
£u 3UN 30 fUYNU 2559 / As September 30", 2016

KU2® : UIN
Unit : Baht
2559 / 2016 2558 / 2015
ns:uddudnanninssuainu / Cash Flow from Operating Activities
GuansuNNMIsIKUNgAUNSWE
Proceeds from Disposal of Assets 912,587.00 28,288.00

Gudasu (Guaaing) MnGualnus:e:e1d
Proceeds (Additions) from Long Term Investment
Gudasuinnainuluusynsou

Investment in joint Venture
GudaognNOulkngus:e:e1d

Addition from Long Term Borrowings
Guaniedonau 91As wazaunsad

Addition to Property, Plant and Equipment
GuaniededunswgTuddau

Addition to Intangible Assets

Gudasu (Guaaing) Funswes:Kinaanaunis
Proceeds (Additions] to Assets In-Process
Guans?uamﬁuamuz‘bﬂsn

Proceeds from Temporary Investment

(100,000,000.00)

(1,563,843.76)

(347,345,355.02)

(90,702,176.02)

(131,938,574.03)

745,872,677.72

200,000,000.00

(91,200,000.00)

(6,816,829.38)

(904,247,721.69)

(90,350,785.31)

622,178,234.94

1,795,792,671.12

Gudnanslaun (§TUtu) fanssuainu
Net Cash Provided by (Used for) Investing Activities

75,235,315.89

1,525,383,857.68

ns:uddudnIINNINSSUIaMIGU

Cash Flows from Financing Activities
Guansutuaaryu (Guiuds:zuieu)
Support Budget
Gusielauduauindinas

Contribution to State Income

114,835,782.99

(697,893,284.78)

26,990,996.28

(1,605,461,272.92)

Guangnslau (1) .nAanssuianicu

Net Cash Provided by (Used for) from Financing Activities

(583,057,501.79)

(1,578,470,276.64)

Gudauazsignistivunibuda (anas) ans
Cash and Cash Equivalents (Decrease) Net

Judauassignistisunituda cu Suduisa

Cash and Cash Equivalents, Beginning of Year

817,056,592.57

2,130,969,193.44

(459,674,282.13)

2,590,643,475.57

Judauazsignastnouinibuda cu SuFuisa

Cash and Cash Equivalents, End of Year

2,948,025,786.01

2,130,969,193.44

‘mmamaﬂasﬂauwmsﬁulﬂud’swﬁwmwmsfﬁuﬁ / Notes to Financial Statements are an integral part of these Statements



s1891uUs:910 2559 111
=] ANNUAL REPORT 2016

9JANTSINGBNSSU
KUNIKAUS=NOUIUMSITU dmSuTUEUGAIUN 30 Ugau 2559

1. msdnAvIa:nnUs=avA
23ANNEYN TN TngUszasrnuuIng 6 uwinseswdygfosdnisundunssy w.e. 2509 il
(1) WAReWAzLIBA N
2
3
4
5

BIAMTNFYNTIN T8113nTeyinsengg meluveulrauvsingUuseasdnindg IuAEINnIsY viseaunuiuyans

duasuliinisAnwnasidonsnanewasivi e
\1 ESUNTIATIERELASIvA U iam/mwmmw‘l‘iﬂumsmammuavn‘m U

2
(3) =
(@) %o 1y uanidsuuazlifsenaziiy ot
(5)

ﬂ’WL‘u‘uﬁSﬂﬁ]‘V]LﬂEJ’]L‘UENﬂ‘Uﬂ']SNaWEJ’]LLauL’J‘UﬂfM‘VI

Wiaduswn1sduiieUssleviuisianisvesesansndunssy nsndwiudrunseteiuluinsiudunseliyanala uaz

i gu Wi Windu lnelivdnuseiumeynnavsemening

o
v '

psdnsindvnssusdugshananua Svieeuaznedu Ineddwinnulnadegiiauunszsui 6 avinia Sruou
3 Wik leun
1. awnanzusenieanile o.dles 2.905574
2. anamile 8.111909 2.03eln
3. @NALA 8. AR .80

STUATUEN T11U 8 wiie Lon wiunw1eUan 1 (as19u9d) wiunweuan 2 (adeuydsiu) skunneuan 3 (unuiananties)
WHUNYIBUEN 4 (lwanszuas) ununveddn 5 (8.619007) wunuIeUdn 6 (NTeNT1E151500EY) STV BA.A1VNITVAIENT
wafou wariugyl 8n.aIAUETIUNTT

2. INfU7iNTSIAUdJIUNISINU
2.1 INfU7iN1ISIANIIUNISINU
sumsdulddaidunamdnnsdgdniusesilunelinss ety dinstyd wa. 2503 Femuneis aasgiu

o o

=

nsTeunIiuiieannelinse ey Avndyd we. 2547
sumadulddashiulaglfinaeisamuifluns inyadesesiuseneuvesiunsidu
nsdavinsunisdulifaenndastundnnmstydisusesildlulssmalnedmualitheuimsussanunisuaz foun
anufguitiodoursinasofiarresduninduasviiay imﬁgamsl,ﬂmmasﬂ’aaﬂaLﬁ"mﬁvuﬁuw%’wéLLaswﬁﬁuﬁmmﬁmﬁu
 fuilusunsiiu wazdeyaselduazaldane luseuszoznafaussunsiudnan
FavfiintuaiioraunanareandauarUszananis fuwsdideuimsliddamiuarysranunistunnanudile

Tumanisalwazdsiilanseinlulutagiuegnsfiniaaud?



Junv g9diu
AMUYNIAZIdBNIUN

112

2.2 LIRSTIUMSUYT IAzUINSFINSSIENIUNINISIU Ndanna:uSudsalhungliiiuadAuld
anivdndyTlieenysenimieriuanigiunsdad iassumMIenuNIaNITRLLaENIIANNANLNNTIU

MIUaYT waraNMsFIUNITBNUVINTRY FallkadadulddmsuaunsRuniseussesiaUainsuluvsendeiun 1 unsau 2559 fsil

o

HIATFIUNTT
HINTFIUNTT
HIATFIUNTT
HIATFIUNTT
HIATFIUNTT
HIATFIUNTT
HIATFIUNTT
HIATFIUNTT
HIATFIUNTT

T atuil 1 (WiuUss 2558) (Seq

1%

atiufl 2 W3uUss 2558)

1%

atiufl 7 (U§uuse 2558)

1

atiufl 8 (W3uUss 2558)

1

atiufl 16 (UFuUg 2558) 1304

o
1IN
o
PN
o
1IN

)

) 304
o ) a

)

)

1

atiuil 17 (U§uUsa 2558

(

atiufl 18 (3uUg 2558) 130
atiufl 19 (U$ulga 2558) 1309
(

1

atiufl 20 (U§uUga 2558) 1309

MMIUIEURIUNITRY

RIGRENER

JUNTLUALIUER

Wlguiemsia? mawdsuulansznanismaiaduasdeianan
ifu 91A13 uazgUnIo]

Foyeynain

swle

naUszlevivominau
msdddmiuiugavyuainizuiasaznsiamedoyaiieitu

ANUTIBMERINTTUA

NINTFIUNTT auuil 21 (WSuUe 2558) 1509 WansenuanNMIvasuulaesnswaniuasunlamesns

LLaﬂL‘LJaEJuﬁumWi’NﬂizLVlﬂ

o

HIATFIUNTT

o

HIATFIUNTT

o

HINTFIUNTT

o

HIATFIUNTT
HIATFIUNTT

o

UINTFIUNNT
ATFIUNTU]

o

%
%
%
%
Joy
%
%
%

HIATFIUNTU

1

Usuuse 2558

)

44

g o)
N dﬁ dﬁ dﬁ
ru

2
c
c
L S = = =S =S

1

‘US‘UUN 2558) 1384

Usuuse 2558 304

o

o
b

( ) 13
( )
( )
( )
W5 )
( )
( )
( )

avuil 38

nmsWawedeyaieiiuyana viefansiiisadestu
miﬁ’zy%uazmsﬁwmuimamimaﬂsﬂmjﬁlﬁaaaﬂmmm
4 UNSEURNIEAINTSG

Lauaqnuiuu%ﬁws'au WAENITIIUA

1 UMIRUTENINNTG

1 NIRDEANYBIAUNTNG

1 Uszaunaunsuilay wildunenaieduswazdunswdienaindu
Aunsnglafifnuy

1ATFIUNMSTIBNUMINSRY Uil 10 (U3uU 2558) 3as sumstiusu

UINTFIUNNTTBNUNNNSIEN aTUN 12 WFuuse 2558) 1T maUamedeyaiiedny

aermsndunssuladaliiniswisuanunioulunisinunnsgiunis

dwladelufansdu

v A

A WINTFIU NTINUNINTRUTAUTAEITDS

AU UR Yeegszninnisiiansasansenui1ainfusiesunsity

3. ulsuremsunygndrany
3.1 mssusnela - Afgine
- laanmsugelaziviug %’Ué’l,ﬁaﬁmama%??uué"g
- 518lBu Fudnuinauingdng
- ponide Suinunasidndiuvouiat Tnemidednrmansuunuiiuriaiemeduning
- Ruluwa %’Uil,ﬁaﬂszmmhaﬁuﬂuma
- AlgelunsueuasuIig Suinnunugining
- Guatuayumsiauuazuimsiving fujaldsendeusunmeléiiatuansensieatu
3.2 Nudnia:s1gnsinguININuan
Fuanuarsenmsiisusiduanlusunssuaivanmneanusuiivanuasdulnsuinsiifin mundigliiu 3 Weu
ito| Iawdmvesnamuimiafuiiinu waznewuidudesdnsndnssukaznemuativayunsidevesssinmsndunssy
139w



s189uUs:91U 2559 113
= ANNUAL REPORT 2016

3.3 duATAUIKED
Aufauniouaniniusinmuiviurasiiuds Inedsidineusenneuvseyarians Naslasuududsianlnagdinia

U q
Yad o =

Aldigvestnendnfndutunuresdudiindnisiinu mstuiindyfaud 153 tufinuuuuansendudnandosoiiles
(Perpetual Inventory Method) wavssdsosduidonanmauniuase
3.4 annlinisAn
gnuiinnsdnsudiFuusndeyadinnludees uagaztayadveudeduniuiuiindony dndreAiondasds

= oA =1 9 =

AwaneUsznuNIsaeUNUEenALvie o Judul Anllenilasdeargy vinelmanaseninenaaudydvesgnuiinism

U

v

v ' v
=1

= = 9 oA i Yo & 1% A a £ o ° A | = G
L‘USEJ‘UL'V]EJ‘UﬂUﬂJﬂﬂﬂTﬂﬂqﬂqqf\]glﬂSUT\ﬂﬂQﬂ‘VﬁJﬂWSﬂW ‘WLI?IEUVILﬂﬂﬁ]uﬁ]giuj‘iﬂ'ﬁuﬂllﬂqlimqﬂ‘ﬂquiﬂﬁmE]Lﬂua']uﬁuﬂsﬂa\‘iﬂqisﬁf\]qﬁl

KR

Tun1susmns

v A a

paAn1sndYnIsuAsAuRevilasdavaynuss e unsensimsadainien1sUyd warn1sRuressgiamie e, 2548
19

' v
= o o

mnel Mstad o7 dwmiugnuillailddiunvnisviesyiamiadisdiseiiuni PuluTuaniuimilfsimuatise

Tudnsnfesay 100
3.5 NiAu 91Asazgunsni

cu v A

Au 91A15 wargUnIalsuiiliesuwsnausamu lngeinsuazaunsaliansinesiaIny inAndeusiamayay

U

a v -

Adous A nlng BT wEanA LT ydvesdunsndusiazyinmueignisldau issunamstiveduning
winzUsean lugnisevag 5 - 20 dedl snuiunfudadiongmsldaulidaia

a ' v A

aainsndunssudnIsnumue1gn1sldn yadiawvie wardsnsfnAdeusian egtosignnnduseulvad

Tunsaifigadmudgdaninyarininiiaglasuiu siamudgiazgnuivanlivindy yarmnindnaglasufuiui

sunuliatunedwzsmegluyamauiydvesduninduiesuiuenludndunineniwuanumngan desunu
tuintunaraainagiivsslovdilaasugialusuianunesdnsindunssusasaunuainan aunsainyariliegianiniede
wazazdnyaAn LU ivestudungniuasuunueen dmiumgeuusutarUnseinwdun asn1sindunssuassuiiunudingtn
R B ° 4 o X
Jueldiglusuilsvayudeiniy

nanlsu3evauilinainnisdmmienau e1nsuavaunsal AwialagUSeuiisu MNFmauwnuansilasun

nsPmhedunsndiugadmudnlveduning uarassuililusumlsvnnu

v

Funsngnlesuusaaniseuiuandausiadunsng wuadu 2 Ussunn sadl
1. Aunsngnldlunisedunuiionseldlaenss Andausiadodualddresiduanulsesd

RPN o A

2. gunindnilaldlunmsaiiunuiiomseldlaenss Andousaasihluindgydanuiuuainnisusna

o

%
6 '

Aunindiveusianyiuvthearlaifiu 30,000 um wazdlengnisldaulidifu 2 Y
3.6 aunswelumanu - gns
3.6.1 IUsinsunouwoInaS

A g ' | &

folualganenssuiululngs

avsnslilusunsumouianositesiuiinduaunindlasswnnondulnensdunsifinuasnsdifiunis
Tilusunsuneuiupesduansothanldenldnudszasd Tnsazdndmisaisidunsmasaglsznunslisslomningly
svozian 5 U dunulasnssrufmundnouiivhadluiisiaunlusunsunesiamesuazaldieiifotomudpauiimanzay

Arldielumsiaundsyansnmaeddsunsunesfinneslfgatunindelduadausnazduiinguduiunu
deldinddusunsuneufiunesiu aldiedmiunisguanasthssinulusunsunesfiame fastufindualdiedefniu

3.6.2 dUNSWES:HINWAIUWARNTUTT

psmandunssufifuningiieglutunounsiseuasimunaniug wasdenudulldreutrurueuiifans
wldulsdloniBaasugialuewaniiaziAnnnaunindiu famsfesiuineeifndudmiviuneunsdnduaunsngla
famu Ayuvesdunindliiifnuiiiniunelulssnausssedeiifstedaensmnaensisnivlunsadsassd
wlenswanuar dnissoudunsndiite anunsadanlivsslovminuuszasdvesiuims Fsaruilusunanigiuznsiusieyan
Hagtiu elidulunannesgiunstiyd atui 38 Bes aunindlifdam



114 Juad 898U
AUYMAzIDBNNUN

3.7 NSAdgAVaNAUNSWE
a YA a o =Y Ao P o w a P | A ¢ A PR
aum‘waLLasau‘VIi‘wﬂuummummqmﬂﬂmumm YLUNITINUNIUNITINDYAN mems;msmwsaamumsmmmwﬁm

= '

mudydanvgandigacinaindnngldsuin sriensuanuanmsese AesuiilesiammudyTvesdunindganityadiiiaiai

<
I

alefuiy Famnefsinuiigaininssrinsameissauinduyulumsueifisuiugaannsldduning dunindazgnindu
nauiidniign Manunsausnesnunlsiileingusrasdvesnsussidiunmssoss duniwddeiuisonsuauannissossluu
szgnuszifiumnudululdfazndusenisvianuainmsiesan a fuillusunansgiugnisiu

3.8 Juadnufuusensou

o

vitmsmdufanisiiesdnisindunssuiidvdnasgradumseddudlifeiuaiuau Fdasiilude msfiesdnis
\ndnssuderiuiiiavioonidesagszuinaiosas 20 Aeforay 50 vesAvSeandesioun Tneduasuluitnsmiusisuun
sesayuuazliisanldidelusunsiu fuansiuamuanaisanldide

duntsilsviormmiluuitniniiAatunendmisidinas salilususilsnanu uasanmadoulnm

Tudg@drAuanmsiyarigisssunendanislduazsulfidudiuniavesdyddufvannsiyargisssu
naazauvesnsasuuUasmendsnslsinasfulgaiunmnudnd veaiuamu Weduutmiauvesssdnisndunssly
Usensudiyariiurseiuninyarduliidevesesdnmsindunsaluuieniin esnsndunssuaglisuidiuuuminayudn
sely Huuresdnsindenssufimssgnitulunilduresidnnmesosdodrseniunuuivnio

semsmlsfiglildfntuatssniesmsndunssuiuusdswasfadaTuniioswnsindunssudidnlfidsluusom
S

srensvanuiidslaldiAntussiaedadafluiweadionty uudidusensiindngiuirduningileu
sswhafutuinnisdosen

Wleviensvnvesudtvsiy adsuniiisududelviaenndostuulouenstyfvesesdnmandunssy

Ruamuluuisniuuandusunisiuaniziansiegldissmannu

sedeuitmimvesuTlsidameilumnema e 5.7

3.9 waus:lgstivaawinau

waustlovivamiinaurasesdnsndsnssy Ussneudenausslesindoonannuisiidulasinsaumuiy uay
Tassmswauszlend Tassmsaunuiufulasenisiiosdnsindenssy Seuaumulsifunemuiuensosnnludiuiuine

osAnsndunssu liflnsenfununguane vienszyniuannseyuilazdosd e Rulia fusinesuliiaunsng
desmeftazediseliminauimuadinsumsliuimsvesinnu filuefnuastagiu Tnsmswausslovidulasinisitlily
Tnssmsasmuidu sagdmundwuiunausslovdindnnuagldudeinsoney fastusgfunaetiads wu o1y Swnd
Alvuinag wazarmeuwny s

3.9.1 nounuUIKGGURURAIIU NeYNURURIANSINGBNSSU aznadnud1SavIAsTBw

v
va v o s

mﬁmsmﬁ%ﬂssu%’mé]'jaﬂamuﬂwmﬁfﬂr;jﬂﬁﬂ’amu%umuwszswﬂ’@@mmmammsmﬁﬁmssu W.A. 2509
ANIZNITUNITBIANILNFYNTTULABAUTIUYOUTBIRE S FUURS T TsAUBIdnIsndunssud e iutimila Ruyawe waz
Suneunu na. 2513 laesdnisn deamulinemulusnidosas 10 tesdudounthou fildsunenistylieg ves
nowmuumiadufiRnulilusunstuvesesinmsindunssusie

psdmandunssulddndinemuiufosdmandunssutu amudediuesdmandsnssrindemsliiuiiRou
fidu e 2520 WldTsduiiRous 1 unsan 2521 Taglfdaassiunemutimdauisinunndadinemuiudgs musiuu
flFsumnuiiureuTnAmgNIINNTEsENITAdYNTT wazAMENTIINTTasAN YN ssulATuRnmTIBunsUsEgun Sedi

o

11/2547 ofuil 31 Fwnay 2547 Wingoumunfnuesguussidoiun 16 fueieu 2546 osinmsndsnssudnassaudszana

o a s o e~ 1 a o 1y A4 1A a A ° & v A wa i
LSU']ﬂaQnuLQuqaﬂﬂﬂWSLﬂaﬁlﬂﬁsﬂﬂag 5 auUumn IWSLSN@QLLWUQ‘UUS%@J'KU 2548 LW@QWEJﬂuNuEJ@JﬂaQV!UUWLWUT\]QUQUWQf]uﬂuﬂQW

v s

AATUIINIY 44.50 auum Meillasiusenisdydnneg vemnemuldudesinisundunssy Mlusunsluvesesdnisindsnssy

U

e LazUATIUSTYAMZNIINNTOIANITNEYNTIN ASTT 12/2554 Wetuil 23 Awnau 2554 latufmureulunsdnassiu
VDIBIRNTAFUNTTH 1 30.00 &MU Liadn eaunuidineuRdularnIsnduns sy



s189uUs:91U 2559 115
= ANNUAL REPORT 2016

pmandunssulddaliinmsannadouiadnomudsonisdnninaussdninadunisy Snamsdound:
Wotuil 1 waadnieu 2538 FihUfdRmundsiui 1 woednieu 2538 ﬁaqLﬁuam%ﬂﬂamuﬁﬁauﬁm%w dwduntinand
UftRnunouiuiidinanidenduaundnnuaiuataslalasesdnsindunssudwaumuliisnsosa 9 vosiufiou dmsu
wiinnuitiengmeihaulsiiu 20 9 uazfesas 10 vesiudoudmiuntnauiilongnisvinuiu 20 Y deuilotud 29 Sguieu
2549 pruznssuMsBIRNTAdEnssuldtuAfiussgundai 8/2509 e Ruammuidiinesuisendesin Wiudndesas 2 d s
wifnauifenganuliiu 20 U WldSutuamutosas 11 vealudou duniiniudifiongauiu 20 9 WilduRuauny
$ovay 12 vosiudeuisinausifiounsngiay 2549 1uduly

Suaunuiidrelsinesuimion nesyuiuda waenasudsenissiniu Wuilddgluutilsnautaae

3.9.2 Insumswaus:losu

wauszlovilisloinSonengy

psfnndunssy aliillassnisnausslevivisesnanauiiedefulviuannaudulunungmnoussnu
Tne aﬁ’wmuﬁuﬁaﬂdwﬁuaiauiﬁ‘ugmﬁmﬁammmﬁ’wmuﬂﬁwﬁmm ﬁwawu‘iﬁaqﬁﬂWSLﬂé’mﬂisuﬁu5ai’uﬁ§uqmmiﬁwmuﬁ%Lﬁmﬁu
TuauwﬂWﬁﬁué’m%’dﬂsamsmaﬂsﬂmﬁ%%’uﬁiuwL.Lamgmsmsﬁuéhagam{]a}fgﬂ’mmmszgﬂﬁu & Jufiduseuszesian
nemwindeyareRssamvedunindlasns uasUsulssheduuuinmslusnfieilsisug masynituiidnaleetinadamans
Uszufudass feTsAnanusarmieiiuszanansli faadagiuvedasimsnaussloviarUsanalnensfnannsyuaivean
firosigluounan Iﬂﬂi‘i’fﬁmmaﬂLﬁaﬁmﬁm%’gma%aLf]uaqaﬁmﬁmﬁuaqaﬁuﬁ%fdwmssQﬂﬁuwl,l,dwﬁmm uagTu
asufmuslndiAssfiussasnaidiosdiszanseyiy

flsuFerinnuannnisszanunsmundnadamanslss fussdimniulasnisuavslesindnauanty
NnMsUSulsevieiasunlasdeasnigiuaz fusludlsvauidaaiadu

3.10 Us:ununiskiidu
BIANINEUNT U fﬂzﬁ’uﬁﬂﬂszmmmiwﬁﬁué’mﬁumssQﬂﬁuiuﬁaa;ﬁummﬂgumaﬁamu%mnmﬁ%’@ﬁﬂf sl

waAuidesnanugnisalluefin Fanmstrsenimunissyniuduienudulldeoutrauiinsdmaliesdmandunsa
Fosgaydenineinsoonly wazmaszanaunisiiyideievesdruiuiinestng lunsdifiosdnmsindunssuainiiussunanis
uildudanarudunedrefiazld$uiu ssdmandsnssuartuiinduauninduendenniiemainiiagldsumedisduiu
pEIMUY

4. Us:nrun1snUnyBndrAny Veauuagu azmsfénagwio
nsUszananTg Toamigiu warnslinaeiia IFEmsUssdiunumusgwaidienareguuiiuguresssaunsalluodin
uardafudug fasmfmsmanisaifavensallueweafideinfingua luaniunisalvneiy lusswiaauaaiud 30 fueeu
WA, 2558 NMUszInuNINelyiiiddnuesesdnisndynssy fievai
4.1 91ms gunstu nazgunsweliinanu
theusmsiluiuszinamsengmsldnunasyaaiendmiu enans aunsel wasdunindliddmuvesesdmandunssy
Tnsdulvgdrdenndeyadanaiavesduningiu uazswfansfinsanmssaswieduningidonanmmdoldldlfonulae
nsvenseLdntd
4.2 Ussinumishiliduwaus:lestiwinaunighaaingeong
psdnandunssudslriinausslomininaumendinsdnimtendonuegifodes liudwinnumungrneussny
vy yarilagiureszanumaniduspouumunihnumendunsonogsunlneldauufiguansusenislasudesng
fnan Sammsiiuturesiuieuninay wershnnauasuudadusiunundnmu madsuuladusanmariinadouszana
QREGRIEEH LLawﬁﬁumma‘uLmu‘wﬁfﬂmumwé’ﬁmsm@ﬂmmqﬂixmmmi
4.3 MsAdEAVOIAUNSWE
ssdmsndenssuiimanumunsfosmeesiiuamuluidniu denuteustuesnsdes muilldnavilumineme
fo 3.7 lngfansananyariinaineglssuiuvemhedunindfineliainuan



116 Juad 898U
AUYMAzIDBNNUN

5. ToyamuIRAu

5.1 NUAANA=S1IFNSINYUININUER Usznausie

KU2® : auuin

2559 2558
Ruanpavdedidiinau 0.58 0.38
RUNINSUIATT - NIZUATIETY 4.07 2.04
RUNEWIATT - DaUNSNE 2,833.91 1,994.81
39U 2,838.56 1,997.23
Rusnsuwinsuszan 3 Wheau 109.47 133.74
37U 2,948.03 2,130.97

a o ¢ 1 P~ s o ° v o o ° v & a
RUNINFUIANTUTLLANDDUNTNE 2,833.91 a1uum ‘Vli’Nﬂﬂ’ﬁLﬂﬁsﬂﬂﬁiﬂJﬁ’ﬁ@Ql’]ﬁ?ﬁi‘tﬂﬂiﬂﬂ?ia?ﬁ@ﬂﬂ?LLaSL’)‘UﬂﬂJ‘VIC‘ﬂiJVI

nabilumnemsyszneuaunisdude 5.15 Julu 11.44 Suum RurhnsuimsveansauiwidaduiiReu 20.04 Suum

NoURLIDIANISNFVNTTU 7.10 IV kaznemUaTUaYUNITITTDIANITNFUNTIU 33.07 &MU TI0EM Y

amsindunssulatinsuadRuhnsuesdssavesumsndluindennasiusuiamsniilng 9nin @www) Sunu ¢ Uod
A9l UgyBitaudl 050-06637-3, 050-1-37858-8, 072-1-04764-5 uay 002-1-38117-8 MNRUMUTONNAITIUIU 200 BIWUIN LAz
5UIAN59IATANATIER Uaylilanl 001-11-087244-7 WRUMNTEANAEINIY 200 duun Tnguszasdinsyiduiindennadin

e saludnsuans Welvindnauuazgninusyivesesrmandunssuiiienegondeludnsnende ey

5.2 RUaINUIAS1Y Ysznause

KU2® : auuin

2559 2558
RUNINSUIANS - U5eaN 6 Liau - 689.61
RUREINSUIANS - Uean 12 ey 254.44 310.70
374 254.44 1,000.31

Rurnswiasusznnlszdn 9wau 254.44 duuv WuRuinsumsuseinnUszdnvesnamuaiuayun1sidees

2IANSLNEUNTTY UsELNnUsedn 12 Wau

5.3 anhlin AN - an§ Jsznoudhe

KU2® : auuin

2558

auum Soway auum Soway

Qﬂwﬁ 2UIIUNNT - dIunas 4,722.50 63.39 3,594.68 61.32
gnvilidausenis - daugiinin 2,616.64 35.13 2,178.74 37.17
gnviiitenyu wazdug 110.32 1.48 88.45 1.51
39U 7,449.46 100.00 5,861.87 100.00

Wi Adeviasduargn 1.92 0.03 1.98 0.03
ALLIAD 7,447.54 99.97 5,859.89 99.97




s189uUs:91U 2559
Sg ANNUAL REPORT 2016 117

v

Tl 2559 fignuilaiusvnis - daunans S1uu 4,722.50 a1uun dnlungdugnnil

°

"UnuraNUsEAUAUAN

LAY 91U 2,751.88 a1UUM kay dtnIuUTEAUEIRY 311U 1,838.28 A1UUIN

5.4 QulAn8us:g:du Uszneusie

KU2g : auuin

2559 2558

Qﬂﬁﬁfugmvmsaﬂf\hﬁ] 3.27 8.45
gnviiiaue 53.14 65.86
s 56.41 74.31

anvildug dnnu 53.14 duum Wugnuilsenseldvesuiem wdndasiauinslne $1idn S 47.10 duum
o & LA a v | a » o 13 Y = °
wlugnuil Wesnwalweduimannisduaiunsueliivesansindynssuvest 2553 — 2555 §1u3u 30 118013

s3TnkAnsueiayulnslng $1in agvgesdiadudud $1uu 60 1In uazlivgsdnends 16 vin

5.5 AUAIANIKAD Usznausie

KU2® : auuin

2559 2558

Ry 1,054.24 788.98
wansSuaid1EasU - ndndeivedesrnisndynssy 1,256.87 618.76
NAMANTE595U - NAmAuTIvRIUT DY 429.80 511.16
HanSuiseninei 627.74 1,202.99
AMPULHAUNININITUITI] 145.25 126.59
Wanuazaunsal 5.10 4.97
VYuelAsIN1sdseseN 19.44 23.81
3,538.44 3,277.26

#in drsesdudndonanm 21.47 35.46
374 3,516.97 3,241.80

5.6 AUNSWEHLUIBBUAU Usznaudne

KU2® : auuin

2559 2558
Ruingdrmihanssng wazduq 21.98 60.15
Rudesudu 4.70 19.56
nBfdlideruuetise 7.01 6.54

374 33.69 86.25




118 Juny gudu
AUYMAzIDBNNUN

[

5.7 Wuawnuluusensou esrn1sindunssu Iaamuluuien Al

KU2® : auuin

a a a P
QUﬂ']ﬁN‘LWILLﬁﬂ\‘lNuﬁﬂvﬂluﬁ'ﬁl’)ﬁﬁ?u‘lﬂlﬁﬂ

2559 2558

Huasu  993In150aN RHuadu  ansInishanu
b4 v b4 v

UM Seway UM Seway
1. U3¥m wiuesagealdalsind i Gimww) 312.92 40.00 252.44 40.00
2. U3n IngTaunwsingfdainndlnsa 9rin 135.00 30.00 135.00 30.00
3. USum nandaeiayulnslve e 51.14 49.00 71.12 49.00
4. US¥W aadn1sindunssu-uessieasdaing 911 98.08 49.00 104.96 49.00
5. U8 wida Al wuyuvlaweises Wszwealne) drin 93.60 13.00 93.60 13.00
690.74 657.12
#in Ailensseenn -
UIEN WiiAa Al wiyuviney 93.60 93.60
U3en Ingdmumsingias 135.00 135.00
462.14 428.52
KU2® : AuuIn
JUMSEURNIZANTSG
2559 2558
Juagy) dnsnisNeviy Nuasu  9nsIn1stavu
NUUW Jaway UYL Jaway
1. U39 wesagealsalusdnd 91in Wniw) 148.86 40.00 148.86 40.00
2. U3¥n IngTaunwsingddainndlnsa 9rin 135.00 30.00 135.00 30.00
3. USum nandaeiayulnslve din 39.20 49.00 39.20 49.00
4. USHM 09ANSNdvNIsa-essienivaing din 147.00 49.00 147.00 49.00
5. U8 wida Al wiyuvlawelses Wszwelne) drin 93.60 13.00 93.60 13.00
563.66 563.66
#in Ailensseenn -
UIEN WiiAa Al wiyuviney 93.60 93.60
U3en Ingdmumsingiaas 135.00 135.00

335.06 335.06



s189uUs:91U 2559 119
s ANNUAL REPORT 2016

& o w

Tt 2559 lasududuna VST wwesagealaalusand 3190 (UUNwL) 31U 1.20 a1uum wasidi bl
T dunssunis M9 5 wits

Ut Inefannvhing@daindlnsa $1in gasunasvmsine $1dn ) fesduasaneiiunfvneausi
8 2273/2549 dou U3EW wiuuua sjn eeflaistu Siie Iiudiesiomaduaratonanseliluyiamsvesuiine
Femalddmaailotud 23 fgueu 2551 Iﬁﬁuvjﬁamsﬁumﬁﬂm a1l Rduarans (Afvaneausi 1.49/2550
mneiuAfuasi W.31/2551) uandotuil 19 unsiau 2552 maduazaenadlédimdsiisnduiviun Tngldag
Usgmalusienune detudl 3 funew 2552 Fmdmniidmimasvessdmedestusmesutssvilums
unRanmsdedminmuiivingvingnigludivun 1 Weu Tuwiiulaanddsiuasiviunuazdosdnvunuitunaud
npuinesuakazdurulfd miinuRthvning meludivuaing 3 Wou tuudulavanddussiedviun
Tusmgianmune detudl 14 fusieu 2552 fiumuldihdssuitunRanisdedminaufivingming uasdminamu
fnsnsndliinuszgnimilitofnnsaniazseniuununiely uazldiinadeutszaundwil i0uiuil 15 aanew 2552
Gz dmillaudfimvsonsuunuiiugiants uandminmuiinnindlfinauemaduaraonarafiaisnuny
fernaduazansnanslélimdaruseuunuiiuy ifotuil 25 unsau 2553 Jagifuegseminsuismuimsdanslsduly
pausuiugians Famungrnetsdesduiunisuduaaneluszernalaifiu 5 U ussfuimsumuaioiony
mMsUtRnusemiinanuiieningyn 3 iweu muid i uiingningimun

pudedodiniiugianisgnuil nsuliaduad @ o5 0510/11055 astuil 25 Augrou 2555 udsin anns
psRaeUTsNUNansUTR LA swuhds Usingd hifulusuansyddamuus Wesanlsiannss
Trsgviuduazaendelitudmingud 1 fangud 7 dmadermuaresuny ssinnadsnssuldRamauuasUssay
fudminaufiingming ion3efawuimadniiumsdeuitn Inefaunhsungidaindlnsa drfn Td5uuds
Tudesdui agdudeadioly v IneTanvhimngidaindlnsa $18n duarats Wesrnlaifimasidunismaum
ﬁuvjﬁﬁmum

lotufl 26 wdneu 2555 AuznssuNsesEnIRndunssUlATuATIUsEguATeRl 2 Beuussana 2556 Tdaen
WeeAiuamuluuism nesaumhsingifaindlysa $1An Wudwaulu 135.00 Suum nsliuiuusedounds
fuilsazausiuleutszana 2554 eliannsadavinsumsiumumasgunstydatun 28 (Ul 2552) (e
Ruamuluuiegnsin MmuunIsnmstuiindydRuamuluuisnsiunuiSaiulande

U3t wida Al unyuslaeeises (Usumnelne) d1dn vgadiufants iesannuismuszaudamn
Ynannagosegravin Wetuil 1 Sunen 2551 fuimsvesuienldiiniideutanimseasdnagliiinisdudunis
F1320y3U3EM (Voluntary Liquidation) ile¥ufl 12 waadnieu 2552 AuznITUMsHRINgsAaiureulisusmMIdeen
Y03dUA LA AN TIIN TN NN saulumIUszaunder 3 TauUszaunn 2553 Wetufl 22 Suau 2552 uf
Fuzoulidadesa $1uru 93.60 Sruvmdudiuau ssdnsndunsalugiugderulifesiuinteuluniiduresuin
ilosnnlddhszAfunsuiuuds (Mungrsnegfevuaziuiindiiaiieddifud wutuiidddsasuyarmvesiuiinuiio)

Uit et sealia Tsdad drin @) dWumuaanzideuainidy 60.00 dwum iunuaensfeu
120.00 &um Tnseenviuansiylval $11u 6,000,000 sy warnsliuas 10.00 vin ledaassvuansiy S1uu
3,000,000 ¥ yar1ins1liuag 10.00 v Winassuaziausmeuiyanalulsdia (Private Placement) $117u 1 118
fio U3t se8a vnenidaduas $1in Tusiaaueweiuay 50.00 U uanslsy S1uIu 3,000,000 Yu yarTing1ld
Wuaz 10.00 v1n Widnassuaziauevisungievufnvesuisny audndrudiwiusiuigfevundazsneiony
(Right Offering) Tudasndu 2 Ywdnse 1 vulus lusiAausvievuas 50.00 v Wefuil 20 Wwey 2558
oadnsLndansanlatoriuiiin 1,824,000 %u Hufu 91.20 &vin musfnuenssumsssdnsndansalunisUsye
niait 7/58 wletuil 29 fluau 2558



120 . UunAu g9diu
" . AUYMAZIDBNIUN

5.8 NUlAfEUs:8:819 d1uau 101.76 duum Wennnemuldudesdnisndvnssy indnaudduiduiedu

atannns WneAnnenidemudnsnendeduinlszdrvessuimsiidusyiamia

5.9 fiAu 91 lAazaUNSNi - ANS Usznauday

Ku2e:auuIn

30 n.9y. 2559 30 n.9y. 2558
yaAINSwegau AdousIAE=AD
s1mnu go08uNUN o anas/ | woanJkdo| senunun I . gonnIKaD _ || symans
10.n. 58 el AKute | 30n.9.59 | 10.A.58 WHo - nne 30 n.g. 59 SImans
ﬁau 341.60 - - 341.60 - - - - 341.60 341.60
mmﬂi&ﬁaul,l,az?ﬁfiaa%'w 1,697.87 30.65 2.60 1,725.92 648.12 71.31 1.62 717.81 | 1,008.11 1,049.75
\n3esdng iedesile uargunsainiendn | 372910 | 289.86 | 8237 | 393659 |239206 | 245.09 79.96 | 2,557.19 | 1,379.40 || 1,337.04
agfasi in3adlddntinau 579.42 31.62 8.85 602.19 | 411.55 | 4146 854 | 44447 | 157.72 || 167.87
YIUNINUY 100.72 - 0.72 100.00 85.69 6.35 0.68 91.36 8.64 15.03
39U 6,448.71 352.13 94.54 6,706.30 |3,537.42 364.21 90.80 | 3,810.83 |2,895.47 |/2,911.29
5.10 unSwe iTAIAU-ENS Ussneuse o
Kusg:&uuIn
30 n.9y. 2559 30 n.y. 2558
yaAINSwWeau aniKue
simnu ga0unu o ana)/ | gonniwmds| wonunu I o g90AIINED _ || symans
1a.n 58 Wugu —hhu'—]u 30 1.6, 59 1 0.6, 58 WuUgu ANKUNY 30 1.6, 59 swmqns
TWsunsumpuiames 72.02 13.04 0.46 84.60 23.85 13.88 0.46 37.27 47.33 48.17
FunSndsgminaiaiun 59.59 70.50 - 130.09 - - - - 130.09 59.59
394 131.61 83.54 0.46 214.69 23.85 13.88 0.46 37.27 177.42 107.76
5.1 HUAUALUIBBUBU Usznoudas
KU29 : d1uuin
I 2909 2558
Tutlaneaney 143,61 125.75
AlddneAneTnedug 549.18 550.95
MBIUlEFn o e 11.77 12.87
Ruussiudygn 62.81 78.76
ﬁzy%ﬂ’ﬂiaé?wﬁﬂuﬁuﬁwmﬂé’q (1.43) 4.94
elisen1siui 45.60 63.82
Buq 93.86 108.75
elaRugavyusonsiui 781.02 674.70
ﬁu%’u*ﬁwsuﬁuamgﬂmﬁ 36.50 103.89
§IAES 28.87 21.69
mByariuseds 42.47 83.41
394 1,794.26 1,829.53




s189uUs:91U 2559 191
= ANNUAL REPORT 2016

5.12 Usznumshtiduwads:leguivoswineiu
aafn1sndunssudneArnwenaUstlerindseanannuiasimianudenmusveansessTydRnuases

w3 w2541 TunsbinausslevilidlanBouviasanainau wasnausslovuduwintnanunudnsiagegnu

Uszunaumsuiidulaseniswalsslevuniinaulusunansgiuenstu a Jun 30 dugey 2559
KU2® : A1uuIn

I 5 2558

naUsElorUntnuRaeena1NIY
RUYALYEAUNYMUNEUTIY 812.40 800.22
Rutvunila 323.20 331.50
waUselovidug 56.98 55.49
33U 1,192.58 1,187.21

v '
v @

nswasuuUasyadlutagtuvesnmssgniulasenisuaysslevivesntnauluent fugadun 30 fueiey 2559 Tl

KU2® : auuin

. s 2558

msgyniuestassnsnauselovd a Jul 1 nanaw 2558 1,187.21 1,181.43
HaUsele vty (95.12) (93.98)
suyuusn1slagdu 57.63 57.05
Funuaenid 42.86 42.71
msgyniuestassnsnauselowd a Juil 30 fusneu 2559 1,192.58 1,187.21

AldAnenaaansuilusuilsvinnu wiarsenisiasl
Aldaeneatunmsdszananiskalsslesivemiinaunesdnmsndnssy Susdlusuilsuaudaasaludu
AlgTealiuauvesnnUauaniun 30 fueieu 2559 Usenaumy

KU2® : auuin

. 25 2558

Auyuusnslagdu 57.63 57.05
Funuaenid 42.86 42.71
39U 100.49 99.76

[

Fosuuigrundnlunisussnunismundnadinaaniussiudy G6d
IRT1Anan Seuay 3.90 fad
SasTutuiou Sowaz 7.00 - 8.00 wad
nsdue Seuay 3.00 fad



199 Juny §38uU
F mone AUYMAZIDBNTUN

aqﬁ‘msLﬂé’%ﬂﬁsu%’mﬁaﬂamuﬂﬂmﬁaé’ﬂﬁﬁ’amwﬁummwszswﬁ’zyaja%’mé?qmﬁms \nUNTTN WA 2509 B9
ANENIINNTBIANISINYNTTUlAEAUTIUTE UYB I SsuUnS I s datRussAnsIndunssuIndaedulinia
Ruyawe wazlunaunu we. 2513 1 TesdnsindynssudeRuannudinaayuiiwiagujiRnudusesiou
Tusnsrfesar 10 vesiufeunior ety Fsezdne Wwihanuuazgnindunsdineanty a1oen uas

= ] o 2 Y a ua = a vo &
faunnssy neauuwmiadu iRauiinsdsuntas asulsded
Kud® : &uun

e n»np»O»nOG" | =Vt 2558

gonunin 1 A.A. 58 331.51 334.97
Ruaununaswu Su 17.28 22.64
Ruaununaamus 38 (25.59) (26.10)
Runemuumilas aunde 323.20 331.51
AITHNALY 323.20 331.51

geavtiAuNaWUUWITR a1 Juil 30 fueneu we. 2559 $1uu 323.20 Suuwm Wkanaludumidulszanans
nlFunaUsglovintdnnulusukansgIuen st

5.13 HUguNoINUINUNDYANSINGBNSSU
BIANINFYNTINIRANBIM URUA BIANITAFUNTTUTUA TR TIAUBIAMSINAUNTTY FwenisiviEU TR

a

AU e 2520 fnadedudauaiui 1 unsian 2521 lngneanuliudesdnisindunssulanguiuainneanu
il

willaguiuRnuludadinamutuiesdnisundynssususaand 2520 - 2547 F1UURY 44.50 AUV
Turnd 2548 augnssunsesansindunssuladufniusieunisussyuasan 11/2547 fuil 31 dmnay
2547 WidpassRusuuszananiniuriinisvesesdmandunssuiiedadnelvinesmuiuiewnsundynssaniluansAutu
o & Y |a wua = 1% i ° a 1% a vy A g A o oA
newuUmilaguiAnulag 5 S1uum undnveasuduiuky 44.50 duum mufdiulagdneAuasusnideiul
20 WeuA1AN 2548 FemauznssunsesansundunssulateuURnuuRnuesguunsdioiui 16 dusneu 2546 Tsgiamna
dunnsuimstulinineuddy deduaiainisnemutuiesinisndunssy Tduninduwasnii@uasulaad

KU2g : auuin

.-l 2558

HUNINSUIANS 7.10 6.67
Qrviiiug 101.76 100.19
enibodnesnsasdnsIadunssy (34.36) (32.36)
nNoURLIoIANSNdYNT Y 74.50 74.50

5.14 nodnud1sauIagusw
aarinsndunssuladnliiinsaaveieudnsineudiseaifesdnninnuermsindunssy Jaaavedeuna
Wedud 1 waednieu 2538 lusind 2549 esamsindvnssulaleuduiimida veamdnanuiiaiasidnduauidin
Y0INOMUAITBNALAN I 176 Au InRunsmui i ndudu 98.78 druum Tl 2554 laleududmiias
o o v g a ° & ° N 1%
vosninuiiadasdiluamndnvenemudisondesdn S 9 aw luRy 13.41 duum



5.15 Iasunisdisovgmaziosncun

s189uUs:91U 2559

~| ANNUAL REPORT 2016 123

Az SguURsLatuAsTAasnsindunssuiutusneglaniefesindinssnsainisnds Al 2515 f

v '

2529 s duldusiavan 50 auun teadun1sasesswazigiugns iy dmsuldlunsaiifinniisviawaauen

meludssmaniesiuanidu wavlidieuaznvdusidinanesnuyuisuldleedarveddvaidauuwnui iwedeosiu

msideuAunn lwl 2529 edwiuuinaernsndunssy viliagdunlasenisd1sesens vesesdmandunssy

devedaduyaan 0.09 duum Rudsedlasinisdrsessdadvonnunie 49.91 A1uuin FaesAnisindunssulimibu

drsedlasimsdnseterninanluaduianssur1eg waa 38.47 auum auvdednlinsuins 11.44 @ mud

nanbilumnewsusenausunistiu 9o 5.1 dseazdendall

KU2® : auuin

| 2559 2558
1. §9a351991ANSENTDIMALLITA - 1 YUIA 24X32 AT
Duems ad.a. Junss e 468 msauns 1 wida 1.99 1.99
2. R@51991A5ANTREILALITIG - 2 VWA 22X 38 LIRS
Duenans ad.a. Suiien Wefl 847 msauns 1 wds 4.00 4.00
3. golANDIANSENTEAL YR - 2 B0 2 F4 TR 22X38 WAS
ofisan 1,694 a1 13.04 13.04
4. IndNT9ILALVNU 30 NULNEY 2559 way 30 Auggl 2558 19.44 23.81
38.47 42.84
5. Aeuaznufasidegstrinsidumsiamifiedisesdiiasy
Tasans saueglufurinesuningmuiina1dlilumaneims 5.1 11.44 7.07
374 49.91 49 .91
5.16 V19gMaz198nturi dmsulaugaiui 30 Augiew 2559 Usenaume
KuU2g : auuin
| 2559 2558
YIYYILALLIVAUINDIANTHARN 6,630.77 6,401.50
NYWMALITAUHARDY 8,315.52 6,876.82
YIYEILALLIVA U IE 184.03 150.13
324 15,134.32 13,428.45

81ael AN ImEN BIRNTIndYnIINlAsUSEIRNAReNlASuNTTUTIINTEIN MSKARINd1TinaY

ANENTIIMIOIMITHare1AelansiiuakareteernIsnduNTIY



124 Juny §9du

s SUBMEIOYATUA
5.17 sn@ldu dwiulaua an udi 30 fugeu 2559 Ussneuse S
KU2® : d1uuIn
JUNsGURLANIGUAINUMU3EdaUTGFs
2559 2558
aenidedurnsuiAns 28.29 102.67
nonieRulndy 1.99 2.24
AUSuLazTa AL s 31.14 86.58
s1wlaann1ssuuian 18.22 7.06
selauganyuanssuadadyd 8.51 14.30
iwsﬂmauﬁ] 60.27 98.51
37U 148.42 311.36

KU2® : auuin
JUNISUULaWI:NANTS

I 2559 2558
mamﬁ‘:aﬁumﬂﬁmms 28.29 102.67
nonieRulndy 1.99 2.24
Ruduwa 1.20 3.92
AlSuLazanldademe 31.14 86.58
s1elAannssuuiane 18.22 7.06
eliuganyuIINsguIafa T 8.51 14.30
s18lddug 60.27 98.51

394 149.62 315.28

aoneRudinsuing dmsuned $auau 28.29 duum Wusendeldulinsuinsnaavuatduayuniside

YOIBIANITNFYNTIN 109U 3.73 S1uum waeseleaus dmduannd duau 60.27 duum Juselddamananamu

atuayunITevesssdmandynssy dmunatl 91wIu 0.99 duum TINegie

YauanTun

andum 30 fiugngu 2559 Usenaume

o

5.18 AE919lun1svIg dusu

KU2® : auuin

2559 2558

ANUUA 327.99 337.78
AlaIEN 38.73 51.35
Algaelasanis VMI 0.30 0.25
AldanelasINsSuRnreUdIAN 11.28 20.29
RuatuayumsiuILagusNITIvINTg 21457 24291
ATNIAULLAURATA 1.83 1.97
AMMLELAURY 0.33 0.30
Ruseianiswie 4.81 7.91
Lﬁyilﬁamslﬁuﬁu 0.13 0.08
Weldgeninaudasen 0.02 0.01
Aldelunisussgiiuvie 14.01 13.50
AUSUAIBIaTN 0.27 16.88
A Esenaulle 0.02 0.07
AldineuaniUdeuiuen 0.02 0.01
Ruatuauulasinig 7.73 9.28
394 622.04 702.59
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5.19 AMFITUNISUSHIS dsisudauanTudl 30 Fusnou 2559 Usynoude

q

KU2® : auuin

...l B 2558

mgiedouynna
Ruhou 438.50 436.37
Ruiinfive 2.65 2.27
A19199N319U T8N 24.71 30.54
Adredansiuadug 1.22 0.05
ATLIIE9IAN 43.09 42.98
ANATBITN 1.93 2.66
Tutanssunng 1.61 1.18
Tutlantineu 158.68 126.01
ANNDULNUTILAY 2.05 2.26
AdeUszgunssuns 4.90 5.19
ANANTEUYAT 2.86 2.90
AN INYIUA 35.90 34.28
RuaununaayuUundanineu 5.92 7.74
ﬁuam/mﬂamuéﬁau??m%w 49.44 49.86
Rudiemaeyns 0.58 0.64
ﬁu‘daamﬁaﬁm@qm 0.01 0.01
RuyneLazlunaLmIY 29.89 33.06
aYaRnnsdug 0.60 0.76
fniivin wazde dsaiuma 6.72 6.38
Az lusnIs 6.28 4.71
Alddelunsfinw Hneusy uazgam 20.93 20.02
Aldaelunisiiumalusivnsanalsemne 2.23 2.03
Rugaemaeavinen 0.20 0.20
suAnlddnediuyana 840.90 812.10
Algneddniiu
AgTinu 49.46 51.92
Aldenisnea 4.09 6.36
ANSITUL TR0 12.64 5.09
Andoansdu 2.27 2.10
AndoUseiuse 6.27 5.50
AtpuugNlTISOU 1.70 0.71
AFulsavTnudinnu 0.39 0.28
AoLLELAT M9 15.89 16.06
Al gL 0.45 0.40
ANgoNdNINa 10.65 10.24
Agnan 0.04 0.03
AndlsaSounasdinu 5.67 4.62
AN5UTDY 4.01 1.74
ANUANIUS AT 61.79 48.82
Rus1ia 4.00 2.94
AlUsualdnsian 2.00 1.97
AlnsAns 3.80 3.40
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5.19 A(E919TuUNISUSHIS (sie)

KU2® : auuin

2559 2558
Amiuspn 2.45 2.38
Al 41.62 50.97
AeSeuTeuLUURUR 7.49 7.27
fanidomduazvdodu 1.14 1.58
Amiladeriosayn 0.43 0.53
ArFanlniiuasing 0.16 0.32
TanN13Y1e 0.23 0.04
Fanur3oausanie 0.11 1.73
gUnsalnsuanLfion153de 13.87 28.80
ATanIuUIu 117 1.38
Anldanensngauiisaladiiu 30,000.- v 0.12 0.20
AndeusiAduning 80.22 88.22
aldrelunsnsalinssiiiensise 5.31 7.63
AU SNUTRUUTLAUNTNE 26.15 24.65
ASTINLHs LA UTYT 1.20 1.05
ANBULNU 22.34 11.57
ANdeTiUS e 4.73 7.42
ATanAaNNINeS 0.05 2.58
Algelasingininlg 14.64 2.24
A0 - AN 7.27 7.57
AR ETRNWIS 6.93 3.69
AsssuflondoiunsiiaUssmagamth 0.01 0.27
ANIAUNTNE 15.24 13.30
A8 5UTRINTANENEANAUTENA - 6.35
Al NMUIHAR ST v 29.65 30.37
Al N0 UATUAYUNITITEVRIDIAN1SNEYNTTY 18.46 18.09
saua I8N 486.11 482.38
saua e lun1suIms 1,327.01 1,294.48
mginunainuaduayuni1siiuyolosAMsIndgnssu Usznausae
KU2® : d1uuin
| 2559 2558
AlATINSITY 17.53 17.05
AndeUsz 0.28 0.38
A5UTDY 0.03 0.07
AMTIAEOUTRYT - 0.02
ATNANTULATINTINY 0.06 0.11
AlFInensUssuduLwn 0.56 0.32
AlgIeLAung - 0.14
594 18.46 18.09
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6. HUAURINATUNIBHLN
6.1 ARNoVANSINGBnssUWod ARNWY (WauTuld)
6.1.1 ARnwy (Wauiula)

o =t

ARus @oaduld) semivesdnmaundunssu Tand fudyngnaevils Auwan S1ae defivmmmneiausiii
1078/2555 Wazysnelauuasil 1322/2557 ssanisindunssu flesi1 Sasyngniiuesdnmsndunssy snnevuadlng
finwars madwiavayinasmagvssainin 2 fefmnelfdiaseenaniiiu Suasiufing susiafioglussming
N3NIIINVBIAIALN
6.2 AANoVANISINGonssugNWouSenANEeNTe SIUNJAU 4 AR
6.2.1 AAUNASaY
ARiUnAses SEWINe eRmgUIMIenil land Aussdnisindunssu Suas defimymsnetaudail 1421/2556
Inglandflesinduaedndrsliidusssy SonAndemes 49.65 duum uazvelindumsaiumiag1uiensesinis
wndnssu maunasesnansdidfimnulieniiouslandanssal vauzdafeglussninisinnsanvesalnasosgaan
6.2.2 ARSI
ARSI sEre hauessimandunssunevii Tand fuesdmandunssy Saetofinvveneauii
3150/2558 lanifloadosusiaialondrelsidusssy Tnefleaionandemennnisnssvhands Jufu 5 &uum uas
Tdnasdrsznondelusnniosay 7.5 del veuiudu dudud Tuil 3 funau 2557 1Huduly aundedissadedu
madadunenluiuil 16 uag 17 wgAdnieu 2559
6.2.3 ARIWY (AAKUSINA)
Aduns (AREUTA) senine fFudawienils Tand Aussdnisindunssy S1ae definmvmieiandai

o o o

HU.017/2559 landfleasasdnasendndayailivourilidyanindugrasneuimvundygy iilandlasumnudevig

velsnaeuiin FrsvAndneidnedisy sneimaunddfedein landidudheindyan waznsiisagldansvendnduan
Junsnseilaeveuudrlnefinnnulisnastissdu 0.33 druvn wieuneniedesas 7.5 Aol veduidu
tuusfuiies (leatuil 12 nuawius 2559) Wuduldaundiazdissiasaunland warliAumsdeauss fudyan
TUIU 1.29 81U
6.2.4 ARSI
ARLTINY SEMINe efnguIsIends Tand Aussdnisindunssu Sae Sefiwmvaneiavsiil 3189/2558
Tandtlesveliifinnauddadnelioanainau amuddesdnisndunssy 7 en.(2) 134/2558 asTufl 30 Wwiew 2558

ANAUAHIANANINEITUN 9 SwInAl 2559
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9MSIN1ad Manpower

huUoudU wunuu anduls:91 | gndudonsto Sou
Organization Staff Permanent Temporary Total

H8138n15 / Supervision of the Director 33 10 - 43
dinasrvaeuniglu / Internal Audit Office 16 - - 16
ding1uaenns / Office of the Managing Director 137 9 1 147
dlinuimsgnsaans / Office of Strategy Management 19 - - 19
H1en3neINTyYARa / Human Resources Department 57 3 - 60
deUyTuazn158u / Finance and Accounting Department 81 1 - 82
Henanen / Pharmaceutical Production Department 408 273 a8 729
15997UNARY59@A 1/ Rangsit Pharmaceutical Production Plant 1 109 52 83 244
Tssnundne U Tuenguiun-kanuns / Beta-lactam Antibiotics Plant 37 16 2 55
D'JWEJ‘TJTTG]Q / Biological Product Department 158 16 - 174
dhewnduialiiasi / Chemicals Department 74 4 2 80
theaweluladuazimnssy / Engineering and Technology Department 144 39 - 183
K18nN15MaNnwazn13u18 / Marketing and sale Department 172 31 2 205
DU’]EJU%W]‘JWGQLL@&'N@NTW% / Package and Product Management Department 333 111 18 462
theusgiunnnm / Quality Assurance Deparment 204 10 6 220

nsUseiunnnm 15aundnesedn 1

Quality Assurance Rangsit Pharmaceutical Production Plant 1 78 - 1 79

an1UuIdsuazialn / Research and Development Institute

6’1||unmuq[;ﬁmsﬁnm Categorized by Education Background

QAINSANY wuandu andnuls=91 | gndudonsto sou
Education Background Staff Permanent Temporary Total

sninUszmeatednsindn / Under-Diploma 891 483 144 1518
UsgnatlaUnsiunTw / Vocational-Diploma 300 70 12 382
auU3ayey1 / Diploma 142 12 7 161
USeyyns / Bachelor’s Degree 674 25 3 702
Usayeyln / Master’s Degree 148 1 - 149

USayeywon / Doctorate - i
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75/1 DUUWS=SIUA 6 IVASTBING NSIINWe 10400
Ins. 0 2203 8000
Insans 0 2354 8780

The Goverment Phamaceutical Organization
75/1 Rama VI Road, Ratchathewi, Bangkok 10400 Thailand

Tel. (66) 2203 8000

Fax. (66) 2354 8780

Call Center 1648

www.gpo.or.th



